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At CFE, we customize our feed products to fit the best-cost formations for your feed specifications with the ability to add 
just about any feed ingredient you could need. Quality, consistency and safety are the focuses at each of our feed mills. 

(712) 758-3636 Your trusted feed partner.

ADD EFFICIENCY & PROFITABILITY
TO FEEDING TIME

with Liquid Cattle Feed
FROM CFE & QUALITY LIQUID FEEDS
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The new CFE logo, in its red color format, is the 

official and primary version. The three initials 

give the ability for greater branding identity and 

are designed in a strong, bold design, exemplory 

of the type of cooperative CFE is proud to be.

Passionately driving success in everything we do for our customers, employees and community.

INTERNAL BRANDING STATEMENT:

Signage mounted to the #4 dump pit at the 
Bigelow grain facilities displays the new 
Cooperative Farmers Elevator logo. Across 
the now expanded trade area, examples of the 
new logo and name are seen on signage, facia, 
rolling stock and apparel. More importantly is 
the branding and messaging, strengthed by each 
employee, as they proudly share the new name 
and common purpose to serve customers and 
communities as CFE.

About  
The Cover



Sharing Positive 
Views
Thank you for being a supportive 
customer of CFE. No matter 
what legacy company you were 
previously a member of, there 
are many stories and news to 
be shared from all corners of 
the new trade area. Our intent 
of this publication is to bring 
these stories and news of 
our customers, communities, 
cooperative and agriculture 
information to you. This, and other 
future communication, are for 
the benefit of and driven by our 

members. We welcome your feedback and ideas to feature in future issues. 
Please email your ideas to news@coopfe.com.

From my viewpoint, I can confidently tell you we are experiencing a strong 
return on the merger. This past fall, we had the greatest amount of grain 
receipts ever taken in. High yields and good weather meant large bushels 
came out of the field, and while many farmers stored a lot of grain on the 
farm, we still welcomed record bushels at our CFE locations.

Agronomy followed suit with good fall fertilizer tonnage, and we saw the 
new logistics from the merger help us service out of our combined plants, 
leading to more efficient deliveries of product to customers. Our feed 
department is off to a tremendous start, with numbers greatly up across 
our trade area. After a purchase of Hartley Farm & Home on January 1, 
2016, our lumber department continues to grow in both sales and  
services offered.

Financially, your cooperative is tracking well according to budget. We will 
be making further asset decisions in rolling stock and facility updates 
over the next several months. Our goal has, and will remain, to meet our 
customer’s future needs. This was the goal throughout the course  
of the merger.

We know it was a long process, with many decisions needing to be made 
during the transition, but it is showing positive outcomes across our trade 
area. I hope your view will be that you see a great future ahead for CFE and 
that you will continue to trust us with your farming and business needs.
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Your ideas are 
welcome!  

 We encourage you 
to submit stories 

and topics for  
future publication 
issues by emailing 
news@coopfe.com.
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>> board business

Board Update
New Agronomy Additions Take Shape to Better Serve Customers.

Ashton, Iowa
LIQUID FERTILIZER RETAIL CENTER

Seven 5,000 gallon bulk chemical tanks have  
been added to the Ashton agronomy facilities. 

Automation systems to enhance the serviceability  
of the facility have also been included. 

These additions allow Ashton to become a retail agronomy 
location and close down the old plant at Ashton in order to  
increase the increase the service to area customers.

Alvord, Iowa
DRY FERTILIZER PLANT & RETAIL CENTER

An updated 30,530 ton dry fertilizer plant  
will be constructed by Stueve Construction.

Along with state of the art automation, it will  
have receiving capacity of 250 ton per hour. 

The facility will also be able to blend and load 250 ton per hour.

Ground work is already completed and spring construction  
will lead to a finished facility in fall 2016. 

This dry fertilizer plant will serve the western trade territory, fulfilling 
the current operations in Doon, George, Larchwood and Rock Rapids. 

The above images illustrate what 
Alvord’s dry fertilizer facility will look 

like when completed in fall 2016.



Let me first introduce myself to those who I may not have 
met yet. My name is Dave Van Holland, and I’m proud to be 
the Board Chairman at CFE. My wife, Nancy, and I live south 
of Rock Valley and have five children and eight grandchildren. 
We farm corn and have a beef cattle operation. I previously 
had the privilege of serving on the FEC Board for 18 years, 
with the most recent five years as Board Chairman. I truly 
enjoy working with my fellow directors, management  
and you, our patrons.

As a now combined Board and stronger cooperative, we have 
been setting up our committee assignments to best utilize 
our time and efficiently making the most valuable decisions 
for our members. The comprised committees are Feed; 
Grain; Agronomy; Finance and Risk; Energy and Lumber. The 
committees along with management do much of the in-depth 
study on a project with before it is brought before the entire 
Board for consideration. By doing so, CFE can best manage 
our use of capital and resources.

These types of projects include those noted in the Board 
Updates on the page at left. Both Alvord and Ashton locations 
are seeing additions and upgrades made to their agronomy 
facilities that will benefit a large portion of our customer base.

As is always the goal, your Board is working to provide you 
with continually better service. To achieve this, we are in the 
beginning stages of considering what is needed in the coming 
year for improvements to speed and space and rolling stock, 
along with updates to technology as it continues to evolve 
and shape our industry.

The financials through the first four months of operations 
look good. We are seeing many of the positives discussed in 
our producer meetings earlier in the year coming to realization 
with increased efficiencies and savings in health and property 
insurance, banking, and the utilization of employees.

We, as your Board of Directors, would like to thank you for 
your support and patience in this transitional time and look 
forward to the successful future together.

Thanks for your business.

Greetings from your Board 
of Directors.
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>> board business

Dave Van Holland
Boa r d Pr esident



>> people & places

8    CFE Views    Vol.1, No.1    2016

There’s a lot that keeps Mark Kooima’s family closely tied; a farming operation that includes three brothers, 
acreages all in close proximity, roots in a tight-knit community, and...pumpkins.

Mark, a 19-year agronomist at the Doon location, has been able to enjoy continuing the family’s farming 
business while serving the customers of CFE. He has also turned a passion and hobby into a growing 
business; one that is enjoyed together with his wife, Nancy, and five children, all while having the opportunity 
to live and work in his hometown.

Farming in the Kooima family has been a 
part of multiple generations. From Mark’s 
grandfather, who farmed and custom 
harvested in the Rock Valley area, to his 
parents, Tim and Clarine, who moved 

south of Doon in 1974 from Rock Valley, to continue 
farming and selling seed.

Even with families of their own, Mark and his 
siblings have all been able to live or farm near one 

A local agronomist & farm family 
grow a passion into a must-stop fall business.

FARMING ROOTS



“I’ve always considered myself a ‘plant guy’; I 
enjoyed growing plants, including pumpkins, when 
I was just 10 years old,” mentions Mark. What 
better mix for a self-proclaimed plant guy than 
bringing together his family and passion into a 
full-scale pumpkin and produce business. Mark 
did just that in 2008 after he and Nancy moved to 
the acreage south of Doon. What started out as a 
moderate pumpkin patch a few miles from home 
and selling through a local grocery store, has now 
become Pumpkins on Garfield, a family operation 
that includes acres of sweet corn and pumpkins, 
a highly anticipated corn maze, and overflowing 

seasonal produce, sold by the 5-gallon bucket.

Initially, as demand and the pumpkin patch grew, 
Mark found it easy to sell the fall staple right off 
a hayrack at the farm. Customers soon started 
making it a regular stop in the fall. But after a rainy 
and miserable 2009, making it less than desirable 
for customers and their families to enjoy picking 
out their pumpkins, Mark started dreaming about 
the next big idea for the pumpkin patch.

Mark decided to build a shed on the acreage that 
would be able to offer a festive location for all 

another. With his parents now living in 
town, Mark and his brother, Steve, reside 
on two acreages next to one another (on 
what is lovingly referred to as the home 
farm) just three miles south of Doon 
on Garfield Avenue. Farming with Mark 
and Steve is another brother, Kevin, and 
together, all have been able to grow the 
farming business in the areas they most 
excel in. Today, the farm includes corn 
and soybeans and a livestock operation 
comprised of beef cattle and a nursery-to-
finishing swine business.

Mark is the first to point out that each 
brother has a strong suit in one area of 
the farming business over another. “We all 
have areas of the operation we are good 
at, and we make use of it to work together,” 
he explains.

Not only has living and working together 
been a commonality for the Kooima 
family, but Mark notes that so has another 
community essential, “The local Doon  
co-op has always played a part in our 
family farming operation. Whether for inputs in 
our crop business, feed for livestock, or my past 
19 years of employment, the co-op has been a 
constant in our family.”

Mark, himself, started full-time at the Doon location 
in 1997 after graduating from Dordt College, where 
he studied agricultural business. His education at 
Dordt College led him to focus on the areas of plant 
science and agronomy and also take advantage of 
an agronomy internship at the Doon co-op location 
in 1996. It was during that time that he got to know  

the co-op and the people that make up the company. 
Halfway through his senior year, he was hired by 
the five-location Farmers Elevator Company and 
got his start, just as the position of agronomist 
was becoming a role with farm supply retailers. 
Since that time, Mark has been able to see major 
growth of the co-op, now CFE, and his agronomy 
customers; many of which are now also bringing in 
the next generation to begin farming.

Mark, too, welcomed the helpful hands of his next 
generation when he began combining his knowledge 
of all things plants with a local consumer demand.

FALL & FAMILY

THE KOOIMA’S

>> people & places
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customers and display 
a growing selection of 
products. By the fall 
of 2012, Pumpkins on 
Garfield was up to 2.5 
acres of production and 
was selling out of the 
newly constructed shed. 
This new addition didn’t 
slow Mark and the family 
down any. With the help 

of an Outback Guidance Max 
precision system purchased from the co-

op’s precision department, there was another big 
attraction to be added in the coming year.

Fall of 2013 marked the first corn maze year for the 
Kooima’s and Pumpkins on Garfield. Using the guidance 
system purchased by Mark and his brothers for the row crop 
operation, they realized it could be mounted to a lawn mower 
and direct them in creating a necessary image pattern 
through a corn field. The corn maze requires the lawn mower 
to make its first cut through the field at about knee-height 
stage, once again as corn fights to grow back, and likely a 
third pass-through to control weeds. With family all around, 
Mark uses nieces and nephews to test out each corn maze. 
On average, the maze takes about 1 to 1.5 hours for visitors 

to complete, with the longest maze having taken an average of 2.5 hours. And it isn’t simply about making 
your way through the maze. Kooima’s add to the fun of the season with ten stations located throughout 
the maze, each equipped with hole punches that guests use to complete their given card. In humorous 
fashion, they also place a hidden object in an unknown spot of the maze and see it bring quite a laugh. 
“One year we decided to place a concrete filled toilet in the corn maze as our hidden object; it was pretty 
unexpected,” Mark’s says with a chuckle as he shares prior year pictures.

With five children blessing Mark and Nancy, growing season can be hectic, but they have found that as the 
children get older, they are gaining valuable life skills helping out on the farm. Pumpkins were the start to 
the business, but over time, other garden vegetables were added. For about 20 days in the summer, you’ll 
find an assortment of sweet corn and salsa items, such as tomatoes, peppers and onions, sold in the 
local towns. The oldest children, Connor and Ethan, have been largely involved in tending and selling the 
produce or watching their siblings as Nancy stays busy with day to day operations. A growing business 
like this means all hands on deck. Luckily for the Kooima’s, fall and family have always gone together.

>> people & places
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>> people & places

USING ARGRONOMICS
Since plant science is what has driven Mark’s career 
in the co-op, it only makes sense that he enjoys 
using that agronomic knowledge to grow the best 
possible produce as well. “A lot of the vegetables 
we are growing run into the same pest issues as 
row crops,” Mark highlights, “and there are a great 
amount of products available from the co-op that 
can be applied to our produce.” Having access to 
these products and understanding how to use 
them properly means a lot to the customers who 
frequent the Kooima farm. “We want to provide a 
healthy, safe and abundant amount of produce, just 
like every row crop farmer,” explains Mark.

Not only is the use of crop protection products 
how Mark incorporates his agronomy background, 
he also turns to fertility management and nature’s 
pollinators. He soil samples and keeps fertility levels 
desirable with manure and commercial fertilizer to 
ensure the best growth and health possible. Mark 
has even tested and found ways to increase bee 
populations that help with pollinating. By planting 
hybrid and ornamental sunflowers around the 
perimeter of the pumpkin patch, bees swarm the 
vine flowers and pollinate pumpkins during the 
peak mid-July.

Mark is a strong believer in continual improvement, 
“Just like we do in our agronomy department each 

year, we always want to be trying and testing 
new field practices and using knowledge or new 
products to improve performance and yield. The 
same goes for our sweet corn and pumpkins.”

Using precision agriculture equipment at Pumpkins 
on Garfield may have gotten its start with designing 
the corn maze, but it has also been a help in 
planting the sweet corn, pumpkins and sunflowers 
more accurately and efficiently. Mark uses a John 
Deere Garden Tractor with a single row, John Deere 
planting unit and matched with a Precision Planting 
vSet seed meter, Shop Vac for vacuum pressure, 
seed tube sensor and an Outback Guidance Max 
display unit to plant multiple varieties of all three 
types of plants. The seed meter works with all 
types of seed through interchangeable seed plates 
purchased from Precision Planting. Two full days of 
planting pumpkins, now just requires a few hours 
of planting work. An added benefit? It allows Mark 
to keep doing what he enjoys as an agronomist 
at the co-op- helping his customers grow more 
successfully as well.

What may have been a small hobby to start has 
now filled up the Kooima family’s spring, summer 
and fall seasons. Through all the hard work, the joy 
continues in getting to see their family, farming and 
pumpkins grow through each season.

The co-op system started with farmers that loved the land and the need to grow and produce high quality, healthy livestock. Many of the same feed partnerships we have held through the years remain the same, including Land O’Lakes as shown in the photo at left. The photo is estimated to have been take in the late 60’s to early 70’s.  

As the types of feed, services and directions of the livestock industry bring changes to our co-op system, we still strive to supply our patrons with quality products and a high level of service so they can continue to meet the world’s food needs. 

     Cooperative Farmers Elevator    11
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>> people & places

No matter how you prefer to describe the fall 2015 
harvest, speed and space had an impact on the 
outcome of your farming operations. Each year, 
farmers are investing updates to operate more 
efficiently, meet greater demands and keep up with 
technology. “Farming smarter,” some would call 

it. As an extension to the farmers’ 
operation, why then wouldn’t the 
cooperative invest in the needs to 
do the same? At CFE, those needs 
for improvements in speed and 
space do not go unnoticed. The 
grain operations are continually 
reviewed, options for upgrades 
are researched, and decisions that 
most benefit the customer and 
future of the cooperative are made.

Recent evidence of how this has benefited CFE 
customers is the Bigelow grain location. Following 
the loss of the old woodhouse at the location, 
the Board and grain department went to work to 
determine the best option for serving the grain 
customers of CFE. From miles away, the additions 
made to the grain location can be seen in three 
360,000 bushel storage bins on the south end of the 
location. Along with increased receiving speeds, 
the additions were complete and full functioning 
in September 2014. But it is not just the now 
impressive, and towering, 2.3 
million bushel total storage that 
sets Bigelow apart. It is also the 
benefits and reasoning for the 
facility additions that resonates 
with area patrons.

Across the trade area of CFE, higher yields and a 
growing customer base are continuing. Meeting 
the demands of that growth becomes increasingly 
important to offer the most value. With the increased 
speed and space at Bigelow and the newly formed 
CFE, customers form the previous legacy companies 
now deliver to Bigelow with ease of mind, explains 
location manager, Jordon Dammann, “Most of the 
grain in our area is delivered by semi-trailers to the 
elevator, and now we are able to accommodate 
those customers and others coming from 30 to 40 
miles away because of our updates.”

While this changes where grain 
is initially taken, all the locations 
within CFE can better work together by moving 
grain where needed, especially in a large crop year 
like 2015. Most grain from Bigelow will go to Ashton 
for delivery by rail; other bushels will be delivered to 
ethanol plants. Further bushels will taken and used 
at CFE owned feed mills.

Not only is there now increased storage space at the 
Bigelow grain facilities, but the increased receiving 
speeds mean more grain movement in less time.  
 

GOOD WEATHER. BUMPER CROP. FAST PACED.

GROWTH, EFFICIENCY & SAFETY 

• Alvord  

• Ashton

 

 

 

 

  

 

 

 

 

BIGELOW, IOWA
3 FULL-TIME 

EMPLOYEES

2.3 MILLION BUSHEL 

STORAGE

Big Yield
big additions
big value

Jordon Dammann
Bigelow Location Manager
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There is no doubt that this past harvest was a large 
one in the CFE trade area. At Bigelow, the total 
bushel numbers confirmed these increased yields 
and tested the new grain additions. In 2015, 1.7 
million bushels of corn were received at Bigelow, 
in comparison to 600,000 in 2014. There were also 
300,000 more bushels of soybeans taken in than 
the previous year.

Not only was the Bigelow location able to handle 
this bumper crop, they also had the space to 
welcome new customers. As Jordan Dammon 
explained it, “Even though the new storage bins 

were added in fall 2014, this past harvest’s yields 
tested the abilities of our facilities. We were glad 
to hear both current and new customers say to us, 
‘Now that’s how we’re supposed to dump grain!’, as 
they headed back to the field.”

At Bigelow, the investments made were about more 
than adding three shiny, new grain bins. It was 
about meeting future yield growth demands. It was 
about maintaining updated technology and safety 
features. And it was about ensuring CFE customers 
have the resources necessary to farm successfully 
into the future.

Previously, about ten trucks of corn or beans could  
be unloaded in an hour. Now, 25 trucks per hour can 
make their way through the #4 dump site.

This speed is due to the 15,000 bushel per hour 
receiving capacity added along with the new grain 
storage bins. In addition to the other receiving pits 
at Bigelow, the amount of grain being moved, even 
during peak delivery times, is both impressive and 
handled easily.

The importance of this speed and efficiency is 
driven by the desire to move farmers and trucks 
back to the field as quickly as possible. Jeff 
Christiansen, CFE Grain Manager, notes that old, 
outdated facilities hinder that.

“Farmers are dealing with 2015 technology, and 
many elevators are still using 20 to 30 year old 
technology. It is our job as the cooperative to keep 
up our facilities at CFE for our farmer members,” 
Jeff shares. “We’ve increased storage and speed 
and we are getting those trucks back to the field in 
optimal time.”

More important than speed and space is always 
the safety of the cooperative’s customers and 
employees. Upgrades to facilities, equipment and 
technology all lead to improved safety. In the case 
of the grain facilities in Bigelow, even larger grain 
bins offer more safety with enhanced features such 
as no entry sweeps and automated functions.

VALUE EXPERIENCED IN 2015 HARVEST

>> people & places
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>> industry issues

The Consumer 
Bandwagon
 It seems to be all the rage for food companies and restaurants to jump on 
the “non-GMO, antibiotic free” bandwagon. Subway recently announced they 
would only be using antibiotic-free meats in all of their franchises. General 
Mills publicized that Cheerios would now be GMO-free. These are just two 
examples of a growing trend in the United States. So what does this all mean 
and why is the general perception of these labels slightly skewed?

For starters, the science behind 
the safety of GMOs is clear. 
Genetically modified technology 
has been available and in use 
for more than 20 years, and 
today, over 70-80 percent of 
the foods we eat in the U.S. 
contain genetically modified 
ingredients. Additionally, they 
are proven safe. The U.S. Food 
& Drug Administration, the 
American Medical Association, 
Health Canada, The World Health 
Organization, U.S. Department 
of Agriculture, and the National 
Academy of Science have all 
found genetically modified food 
ingredients are safe and there 
are no negative health-effects 
associated with their use. 

GMO’s are beneficial. Crops 
grown using GM technology allow 
farmers to use fewer herbicides, 
insecticides, and fungicides, 
all while producing more food. 

Antibiotics are given to livestock 
for the same reason they are 
given to humans, to help treat 
and prevent sickness. Livestock 
producers want the best for their 
animals and it only comes at an 
additional, unnecessary cost to 
them for overuse of antibiotics. 
Furthermore, there are strict FDA 
and USDA set guidelines that 
ensure proper withdrawal time 
between when the animal last 
receives an antibiotic and when 
it entered into the food supply. 
FDA uses large margins of safety 
in establishing residue limits 
and those withdrawal times to 
ensure that the antibiotic has 
sufficiently cleared the animal’s 
system before slaughter to 
ensure safe meat, milk and eggs. 
Moreover, FDA and the USDA 
have coordinated surveillance 
program for meat and milk to 
help ensure that no volatile 
residues are contaminating meat 
the consumer products.

This means that there are no 
antibiotics in your foot-long 
sandwich from Subway, no 
matter how their marketing 
messages may come across. 
For General Mills to produce 
Cheerios that are GMO-free they 
simply resourced two very minor 
ingredients, corn starch and cane 
sugar. There are no regulated 
standards for such labels on 
food, so it is up to the food 
industry to place such labels on 
their products. It is important to 
know where your food is coming 
from and what you are putting 
into your body. However, simply 
jumping on the bandwagon of 
the non-GMO, antibiotic-free 
movement because everyone 
is doing so is not justifiable. As 
American farmers and ranchers, 
it is crucial that we not only stay 
informed on this issue, but also 
educate those who may have a 
skewed perception.
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The framework for the Nutrient Reduction Strategy 
begins in 1948 when Congress passed into law 
the Federal Water Pollution Control Act to regulate 
the discharge of pollutants into the waters of the 
United States, as well as quality standards for 
surface water. This Act set the ground rules and 
standards for water quality in the U.S. It was the 
first time in U.S. history that we took a look at 
what was going into our waters and the effects it 
had on marine life, wildlife and human usage. In 
1972, the Act was significantly reorganized and 
expanded and was coined, “the Clean Water Act” as 
we know it today. From there, the EPA was granted 
the authority to implement pollutant programs, set 
quality standards and regulate.

The Clean Water Act was the sole driver behind 
water quality until 1997, when the Mississippi River/
Gulf of Mexico Watershed Nutrient Task Force was 
established. This task force was created after 
growing public awareness and concerns began over 
the eutrophication occurring in the Gulf of Mexico. 
Increased amounts of nitrogen and phosphorus 
were greatly altering the plants, marine life, wildlife 
and organisms in the area. This was due to the 

fact that those two nutrients feed algae blooms. 
When the algae dies, decomposition consumes 
oxygen in the water and can leave a dead zone; a 
process referred to as hypoxia. The Task Force’s 
responsibility was to create a plan that outlined 
activities to reduce the size, severity and duration; 
and turn back the effects of hypoxia.

This is where Iowa plays in the grand scheme of the 
issue. Since our waters flow directly into the Gulf, 
along with 11 other states in the Mississippi and 
Ohio River basins, in some form or fashion, Iowans 
have contributed to the hypoxia zone. In 2008, the 
Gulf Hypoxia Action Plan called on each of those 
states to develop their own Nutrient Reduction 
Strategy by 2013.

Together, the Iowa Department of Agriculture 
and Land Stewardship, the Iowa Department of 
Natural Resources, Iowa State University College 
of Agriculture and Life Sciences, and Iowa farmers 
developed the Iowa Nutrient Reduction Strategy 
(INRS) to meet the guidelines of the Gulf Hypoxia 
Action Plan.

Continued on page 16...

Cleaning  
Up Our Act

>> technically speaking

To better understand the Iowa Nutrient Reduction Strategy and its purpose, 
we must first go back to the source and the reasoning behind the movement. 
We need to explore what we know and what we may not know, separating 
fact from fiction.
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>> technically speaking

The INRS is a voluntary, science-based program 
to reduce the nitrogen and phosphorus impact on 
water. The strategy extends across cities, industry 
and agriculture, because they all play a role in water 
pollution. It is a practice-based approach to show 
meaningful and measurable progress. Essentially, 
it is a framework for innovation and verification of 
new practices and technologies to hopefully help 
turn back the clock on water pollution.

A 45 percent reduction in nitrogen and phosphorus 
leaving the state through waterways is the goal of 
the Strategy. This requires a high adoption rate of 
a full suite of practices to reach that percentage. 
The goal is for both point (water treatment plants) 
and non-point (agricultural fields) sources of the 
two major nutrients. To better reach a high success 
rate, the Water Resource Coordinating Council 
(WRCC) looked at each of the 26 watersheds in 

the state and awarded support in 
2013 to 12 of the watersheds with 
high nutrient levels. Those chosen 
watersheds are awarded specific 
funding to educate and give support 
to farmers in making modifications 
on their operations. Each watershed 
is asked to implement their own 
framework to track progress and 
establish a reporting system for 
practice adoption.

BREAKING DOWN THE IOWA NUTRIENT 
REDUCTION STRATEGY
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>> technically speaking

WHAT CAN YOU DO?
The INRS simply asks farmers to take an honest 
look at their operation and see where there is room 
for improvement. As noted above, for the Strategy 
to work, there must be a high adoption of a full 
suite of practices. Nitrogen moves primarily as 
Nitrate-N with water, and phosphorus moves mainly 
with eroded soils, so to decrease the levels of both 
nutrients we must look at multiple practices. This 
may mean split applying anhydrous ammonia 
(NH3), extending rotations or incorporating 
buffer strips in fields near waterways to minimize 
nitrate leaching. Phosphorus reducing practices 
include conservation tillage, not applying until soil 
temperature drops to an optimal level, or moving 
selected acres to pasture. This all may sound 
overwhelming, but luckily there are organizations 
and initiatives out there to help.

Local NRCS offices are great resources with a 
host of educational tools and funding available 
for specific practices, such as getting started 
with cover crops. Another helpful source is Clean 
Water Iowa, which was an initiative with the goal 

of bringing both urban and farm non-point sources 
together to collectively work to solve this issue.

Iowa Secretary of Agriculture, Bill Northey, best 
explained how little changes make a big difference, 
“As farmers, we can make changes one farm at 
a time that together can have a big impact on 
water quality. Let’s all work together to implement 
practices and build structures that improve water 
quality. We understand that every farm is different, 
so pick what works best for you. I encourage you to 
familiarize yourself with the resource Clean Water 
Iowa, or visit your local Soil and Water Conservation 
District office to learn more.”

Together we can make positive adjustments to 
ensure the success of the Iowa Nutrient Reduction 
Strategy. The fear is, if this voluntary approach 
doesn’t show a significant change, government 
regulations will come into play for each and every 
farmer. Let’s take advantage of the resources at 
hand and educate ourselves on the vast possibilities 
that are at our fingertips!

Information within this article was sourced from Iowa State University Extension, Clean Water Iowa, Iowa Corn and the United States Environmental Protection Agency.
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>> community focus

When the weather in June 2014 brought relentless 
rain and proceeding flooding to northwest Iowa, 
a wet cleanup was inevitable in many homes and 
across many towns. While this type of disruptive 
weather is never welcomed, in Rock Valley the 
disturbance had an extreme effect on a group of 
individuals whose homes were devastated due 
to flooding. The two homes, part of the Westview 
homes owned by Hope Haven, a Rock Valley based 
organization serving the needs of those with unique 
challenges or disabilities through ministry and 
resources, housed twelve residents at the time. 

Flooding damage left one 
of the original Westview 
residences salvageable 
but would need to undergo 
extensive work. The other 
home was not so lucky and 
was deemed unfit to rebuild. 
In total, twelve residents 
would need to relocate 
and future plans would 
need to be discussed. The 

devoted Hope Haven team geared up to take on 
this challenge, but they wouldn’t have to go it alone. 
Support for their need and purpose was going to 
faithfully develop.

Taking a close look at plans and options for 
constructing a new home led Hope Haven to discover 
anticipated future funding streams. Ultimately, this 
resulted in the decision to purchase two separate 
lots for the construction of two additional four-
person homes. Given the urgent need, plans began 
to form quickly, and the total expected cost of the 
project reached just shy of $1 million. Although 

government grants and other funds available 
in these types of situations covered two-thirds of 
the cost before building even began, there was still 
a remaining $350,000 needed to see the project 
through completion. Turning to support through 
fundraising, the Back to the Valley capital campaign 
was initiated to raise the outstanding funds.

Understanding how important it is that local 
businesses support their community, the 
cooperative (at the time FEC) wanted to provide 
their support. Prepared to contribute a $5,000 
donation, the cooperative took advantage of the 
sixth Cooperative Principle, cooperation among 
cooperatives, and turned to two of their regional 
partners, CoBank and Land O’Lakes, to match their 
donation. The support needed for this purposeful 
project was realized and granted by both regional 
cooperatives, and thus, a combined $15,000 
donation was given to Hope Haven’s capital 
campaign. Caring for the communities in which 
CFE has members or facilities is a value CFO, 
Mark Finck, says is unwavering, “Over the years, 
the legacy companies of CFE have donated to fire 
departments, emergency medical services, city 
park facilities, FFA, school systems, libraries, food 
pantries, hospitals and many other organizations. 
We are fortunate that working with companies 
like Land O’Lakes and CoBank allows us to obtain 
matching funds to help communities with projects 
in our trade area.”

CFE, along with many other generous funders, 
helped Hope Haven meet the Back to the Valley 
capital campaign’s fundraising goal by the end 
of their 2015 fiscal year. More importantly, this 

BUILDING 
HOPE WHEN 
NEEDED MOST

“Support for their 
need & purpose was 

going to faithfully 
develop.”
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>> community focus

meant that rapid restoration and 
construction schedules could be 
met. By the end of June 2015, four 
residents returned to the salvaged 
home; now improved with necessary 
changes and upgrades provided 
through the restoration process. 
The new home construction began 
in spring 2015, and throughout the 
summer’s progress, the damage 
caused by the previous year’s flood 
was quickly replaced with promising 
sounds of hammers and nail guns 
and sights of beams and ladders. 
September welcomed the opening of 
the doors to the new homes, and the 
eight remaining residents were able to move in.

The building of hope for the residents displaced 
by the floods was much needed, and the donors 
who stepped up to show their support played an 
important role in generating that hope through 
the success of the fundraising campaign. Scott 
Koedam, Associate Director at Hope Haven, still 
shares his great appreciation for 
the financial support that was 
given from CFE by saying, “After 
the severe flooding, the cooperative 
was instrumental in helping us 
meet our financial needs with a 

very generous gift to our capital campaign. What 
a blessing it is to have such a strong community 
partner, like CFE, right here in Rock Valley.”

It wasn’t one person, organization, or company 
that saw the fulfillment of the capital campaign 
and new homes built. Instead, much like each CFE 
employee, facility or customer work together to 

achieve farming goals in the 
cooperative, it is contributing 
alongside neighbors, and for 
those in need, that helps build 
communities we can proudly 
call home.

“...the cooperative 
was instrumental in 
helping us meet our 
financial needs...”
- Scott Koedam

CFE, along with many other community 
donations given to a capital campaign, helped 
Hope Haven quickly reconstruct residences for 
those displaced by the 2014 flooding.  



Workforce 
Generations at CFE

As the chart shows, a large percentage of our 
workforce is a part of what is referred to as the 
Baby Boomer generation. This means we must 
prepare for that percentage to reach retirement 
and leave key positions available.

CFE believes in developing its employees 
to continue their employment within the 
cooperative and reach career goals. We assist 
them by providing training, mentoring and 
individual development plans. This will become 
even more important as we see the noted age 
group percentage reach retirement. We are 
always looking for hard working, qualified 
individuals wanting to expand their knowledge 

or career in agronomy, feed, energy, grain and 
lumber, so we can continue to serve customers 
and members with the best level of service.

Internships are also a large part of employee 
succession and growth. CFE recruits interns for 
positions in agronomy and feed departments 
from numerous local colleges, four-year colleges, 
and those with farming backgrounds.

Share with others the opportunities available 
at CFE. Positions and internship information is 
posted on our website - www.coopfe.com;  
Facebook- /CooperativeFarmersElevator and 
twitter @CooperativeFE.

With almost 350 full-time, part-time and 
seasonal employees at CFE, the Human Resource 
department is a necessary to ensure employees 
have a central resource for information 
regarding their employment at the cooperative.

The CFE Human Resource department is 
responsible for benefits administration, employee 
relations, policy implementation, affirmative 
action and employment law compliance. We are 
also responsible for recruitment, on-boarding, 
performance management, and training.

Specific needs and projects vary throughout the 
year, but the intended goal is always to provide 
employees with the information and support 
they need to excel at 
their career. At the same 
time, we are focused on 
ensuring the cooperative 

is equipped with qualified and safe employees 
to serve the customers of CFE.

Currently, we are working on creating a new 
employee handbook that brings together each 
of the three legacy companies’ prior handbooks 
to give guidance and structure to our company.

We are also working with our Open Enrollment 
for health insurance. CFE strives to provide 
quality benefits to all of its full-time employees. 
The benefits offered to our employees include 
health, dental & vision insurance, flex spending, 
life insurance, 401(k) with a company match, 
company funded pension plan, short and long-
term disability, paid time off (PTO), paid holidays, 

bonus program, employee 
assistance program (EAP), 
clothing allowance, and a 
wellness program.Sarah Ranschau, HR Director - Rock Valley

(712) 451-6283  |  sranschau@coopfe.com

WHAT IS THE ROLE OF CFE HUMAN RESOURCES?
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>> employee relations
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A thank you is extended to each of the following retirees for their dedicated work to CFE patrons and their 
fellow employees. Their service is greatly appreciated, and we wish them an enjoyable retirement.

Bill Hinkhouse 
CONTROLLER, Rock Valley – 38 years

Dick Groen 
AGRONOMIST, George – 30 years

Betty Strong 
OFFICE, Haywarden – 16 years

Dean Lill 
APPLICATOR, Haywarden – 14 years

Gary Kleve 
LUMBER YARD, Ocheyedan – 11 years

Dennis Vande Hoef 
TRUCK DRIVER, Hartley – 5 years

RETIREMENT  
ANNOUNCEMENTS

>> employee relations
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SEE YOUR FIELDS 
FROM SATELLITE,
GROUND AND OTHER 
PROFITABLE ANGLES.

THE R7® TOOL. AN ENTIRELY FRESH LOOK AT 
YOUR FIELDS. The R7® Tool by WinField generates 
field performance information about every acre and 
matches crop inputs and decisions to each field’s – 
and zone’s – potential. By combining satellite imagery 
with local seed and crop protection data from the 
Answer Plot® Program, you’ll learn which products 
and practices will produce the best yield potential.

Contact us for more information or to schedule  
an appointment.

Answer Plot, CROPLAN, NutriSolutions, R7 and  WinField  
are registered trademarks of Winfield Solutions, LLC.  

© 2013 Winfield Solutions, LLC



>> inside the kitchen
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Recipe

1 lb. Hamburger 
1 cup Celery, chopped 
1 cup Onion 
2 Tbsp. Green Pepper 
1/3 cup Catsup 
1 can Tomato Soup 
1/4 tsp. Garlic Salt 
1 tsp. Sugar 
1 tsp. Salt

Boil celery, onion and pepper in 

a little water. Brown and drain 

the hamburger. Add celery 

mixture and other ingredients. 

Simmer for 1/2 hour.

INGREDIENTS DIRECTIONS

Barbeques
The makings of the best family 
favorite recipes commonly meet 
three unofficial standards- they are 
easy to remember, they have been 
passed down through generations, 
and hearing their name brings a 
sense of comfort. All three of these 
explain the recipe shared by John 
and Rita Schmidt of Ocheyedan.

Lovingly referred to as 
‘Barbeques’, Rita makes these 
ground beef based sandwiches 
from the same recipe shared by 
John’s grandmother, Mrs. Anna 

Schmidt. With only nine ingredients 
needed, many of which are on hand, 
Barbeques make for an easy main dish 
and can be doubled to serve more.

Both Barbeques and farming have long been a part of the Schmidt family. 
John and Rita farm in partnership with John’s brother and nephew, Doug 
and Kevin, near Ocheyedan. In addition to a corn and soybean operation, 
they raise a stock cow herd and have both a cattle finish barn and hog barn. 
The Schmidt’s give special attention to incorporating soil conservation 
practices in their row crop farming, including strip till and no-till across 
their fields. While helping with the farm, Rita also provides home daycare 
for two grandchildren.

In a family farm partnership like this, where many are gathered together 
often, it only seems fitting that this Barbeques recipe would be a great 
favorite to feed the whole bunch and enjoyed with great family stories.

Comfort in a Family 
Favorite

JOHN & RITA SCHMIDT, WHO FARM NEAR OCHEYEDAN, SHARE THIS  
RECIPE THAT HAS REMAINED A FAMILY FAVORITE FOR GENERATIONS.
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JOHN & RITA SCHMIDT, WHO FARM NEAR OCHEYEDAN, SHARE THIS  
RECIPE THAT HAS REMAINED A FAMILY FAVORITE FOR GENERATIONS.



@ 2015 Purina Animal Nutrition LLC. All rights reserved.
UltraCare is a registered trademark of Purina Animal Nutrition.

START STRONG. FINISH STRONGER.
Every day counts, and every pound gained in the nursery adds to your potential profit. 
Why leave your bottom line to chance? Purina’s Progress to Profit™ Program offers 
a menu of feeding options that creates eaters from the start and can deliver more 
pounds through end-of-nursery and at finishing.1 According to Purina field trials, every 
pound at weaning can correlate to an additional 3.9 pounds per pig at finishing.

For more information, visit progresstoprofit.com OR  
contact your CFE Representative.

1. When compared to previous formulations of the same products in Purina Animal Nutrition trials: WF007, FT142N-15.

Cooperative Farmers Elevator 
Ocheydan - Rock Valley
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