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Shown above and to the right is Katie Flick, 
Marketing Manager for CFE, setting up an iPad for  
a quick recording of a recent Field Friday video  
with Jeff Blauwet. These videos will continue to be 
shared through late summer and into the beginning 
of harvest.

Walking through the Lake Park Test Plot, 
located along Highway 9, CFE’s Technical 
Agronomist, Jeff Blauwet, and Lake Park 
Agronomist, Mat Ahrenstorff, discuss 
the late-season crop conditions of the 
many hybrids and varieties displayed. 
The Lake Park plot location is one of 
many valuable test plots maintained 
throughout the CFE trade territory. 

Later in the day, Jeff Blauwet 
also filmed a short agronomy 
video discussing cupped soybean 
leaves. This video is one of many 
in his Field Friday video series 
which have been shared on CFE’s 
Facebook page, Twitter page, 
YouTube channel, and website. 
Each of these videos provides 
agronomic insight into a hot 
topic of the week, with the goal 
of educating customers in a way 
that is both visual and a quick 
source of valuable information.

About  The Cover
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Twitter Page: @CooperativeFE

YouTube Channel: Cooperative Farmers Elevator CFE

CFE Website: www.coopfe.com/agronomy



Driving Success Forward
August 31 will mark the end of another fiscal 
year for your cooperative. In the coming 
weeks, the auditors will confirm the financial 
results of CFE and will report those results 
at our annual meeting on November 21 or 
at a series of local member meetings you 
will be invited to attend. Much like in your 
operation, this last year has seen its share 
of challenges, but I am proud to say all the 
staff and employees of CFE have strived to 
maintain our focus of passionately driving 
success in all we do for our customers, 
communities and employees.

Looking ahead, CFE will continue that focus 
by keying in on areas that will drive that 
success. The following are items of high 
importance for your cooperative:

Profitability- While this can be a struggle in 
these extremely trying times, CFE knows this 
is key to our success. This past year, CFE 
has focused on many areas to solidify the 
profitability of your cooperative, but there are 
many areas of improvement needed to build 
on our success. It is our goal to balance 
the cooperative’s profitability to maintain 
a strong balance sheet, while also bringing 
value to our patrons by reinvesting in 
locations and equipment to better serve you.

Customer retention and growth- While we 
know there are several alternatives of where 
you do your business, it is our goal to bring 
you the highest level of value in all we do and 
to show our commitment to your success. 
This is only done through hard work and 
a dedication to serving you at the highest 
level. We believe the benefits of working 
with people you know and trust, patronage, 
strong equity redemption, Section 199 
pass-through deductions, and knowing your 
money stays in the communities you support 
are extremely valuable customer benefits. 
It is when we work and grow together we 
truly will succeed.

Communicate- CFE’s goal is to provide clear 
and straightforward communication with our 

customers and employees. It is only through 
open communication that we will be able 
to meet your needs and demands as our 
customer. I invite you to contact myself or 
any CFE employee with any concerns or 
areas of improvement at any time.

Destination Employer- Our employees are 
a key to our success. Recruitment, hiring 
and maintaining a stable, knowledgeable 
workforce are of the utmost importance. CFE 
offers many outstanding benefits for our 
employees, but we also know that the job 
market is fierce in our trade territory. Our goal 
to be a Destination Employer can only be 
achieved through a constant goal of working 
together as a team while empowering our 
employees to lead our cooperative. We are 
also working with our high schools, technical 
colleges and universities to recruit our  
next employees.

As always, THANK YOU for your business. 
With fall right around the corner, please take 
the time to continue to work safely during 
this busy season. We are never too busy  
to do the job correctly and keep out of  
harms way.

>> ceo’s  desk

Rob Jacobs, CEO

     Cooperative Farmers Elevator    5



>> board business
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The fiscal year for Cooperative Farmers Elevator was completed on August 31, and an audit process 
will begin with auditing firm, Gardiner Thomsen. An Annual Meeting for CFE will be held on November 
21, 2017. The meeting location is to be determined, and an official notice and board election ballot will 
be mailed to all members. Anyone interested in nominating a member or themselves for the CFE Board 
should contact the Nominating Committee Chair, Dave Hulstein at 712-470-0709.

The CFE Board recently met for a 
two-day annual board retreat in 
Omaha, Nebraska. This annual 
meeting allows your board to 
discuss strategic planning for 
the future of the cooperative in a 
focused environment alongside 
senior management. AGP, Inc., 
headquartered in Omaha, also 
hosted CFE leadership during the 
off-site meeting. At this year’s 
board retreat, initiatives were 
established to direct the focuses 
and direction of CFE that the 
board wishes to share with all 
member-owners.

Board Establishes Initiatives 
at Recent Meeting

CFE directors and senior leadership met in Omaha, NE for their 
annual board retreat meeting and were hosted by AGP, Inc.

Matt Caswell, AGP Vice President of Government and Member Relations 
(left). and Mark Sandeen, AGP Vice President Processing Marketing 
(middle), with Rob Jacobs, CFE CEO (right), presented the operations 
of AGP to CFE leadership at the recent board retreat. AGP is a member-
owned soybean processing cooperative.

• Profitability of all divisions within CFE

• Customer retention and growth

• Communication at all levels- internal 
and external

• Destination employer

CFE BOARD INITIATIVES

A N N UA L  M E E T I N G  DAT E  S E T



The destruction experienced along the Texas coast from 
hurricane Harvey is a reminder of the impact weather can  
play on our lives and occupations. In our industry, we are  
under constant dependence on that weather. Thankfully, we 
have been blessed with wonderful rains these past several 
weeks which were much needed in the dry areas of our territory.

In August, the CFE Board and management spent two days in 
Omaha for our fall retreat. Thank you to AGP for being our host 
and allowing us the use of their facilities. Our retreat started off 
with representatives from AGP providing us details on how the 
soybean processing cooperative’s business was affected by 
the higher moisture in soybeans last year and how this effects 
the amount of meal coming from each bushel. This, in turn, has 
caused their profitability to be down by millions of dollars.

We also had a discussion on CFE’s core values and our 
goals that we hope to achieve by 2020. The board discussed 
the initiatives, as outlined in this issue’s CEO Column and 
Board Business pages, and how we as a board fit into these 
goals. One question that spoke to me was, “If you had two 
minutes to explain to someone what CFE is, what would be 
your response?” I’d like to take this one step further. What if 
we, as farmers, had only two minutes to explain to someone 
with no farming background what we do for a living and why? 
What would be your response? Would we talk about crops or 
livestock and how we raise them?

As our board retreat speaker, Doug Brunt, of Land O’Lakes, 
presented, “Pick your song, sing it well and sing it often.”  
We need to tell our story about our farming profession better 
and more often than our opposition. The media sometimes  
tells a different story than what we would portray as a family 
farm operation, thus allowing others to see family farms as 
mega-corporations that don’t care about the well-being of  
land or animals. Using Doug’s message, we need to sing our 
song well and often, so the public gets the right message.

The retreat was an informative and enjoyable couple of days  
as we planned for the future of CFE alongside each other in  
a different environment. As our fiscal year closes, some of  
the efficiencies that the CFE team have been implementing 
have given a real boost to the bottom line. We look forward  
to another profitable year with these continued.

Thank you to our patrons for your business and loyal  
support of your cooperative. Pray for a safe and bountiful 
harvest, and enjoy the beautiful weather.

Sending the Right Message

>> board business

Dave Van Holland
Boa r d Pr esident
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>> people & places

It doesn’t take long to see what Dan Byker enjoys 
doing. The 1700 foot long grass runway out back 
or the many aircraft assembly pieces filling his 
shop might give it away. Dan’s love for airplanes 
and excitement for flying began as a young boy  
and have since flourished into not just a career, but 
a lifestyle.

Receiving his pilot’s license was the first step, that 
of which was received when he was still in high 
school. While completing the courses to obtain 
that license, Dan thought that would be it for what 
he wanted to do. His instructor, however, told him 
differently. Due to limited job opportunities for 
those having only a pilot’s license, the instructor 
suggested he obtain his mechanics degree to help 
him reach his future endeavors. Growing up, Dan 

frequently helped his dad in the shop. It was also 
where he first learned to weld; an important skill he 
says he will always utilize. So it wasn’t too difficult 
for him to add that mechanics degree to his list of 
trades. Dan came to realize he liked fixing an aircraft 
more than flying one.

Byker Aviation began in 1999, after he put off his 
aviation work for seventeen years to marry his 
wife and start their family together. Dan wanted 
to provide a high quality and competitive priced 
aircraft restoration service for pilots around the 
United States. Dan has received aircraft projects 
from multiple states, including Wisconsin, 
Minnesota and Alaska. His first customer, in fact, 
traveled all the way from Alabama. Within the walls 
of his shop, Dan is able to perform major and minor 

repairs, complete restorations, annual 
inspections and custom modifications.

Each aircraft that makes their way through 
Byker Aviation is unique. Whether it is the 
year created or the story inside the cab. 
Dan graciously takes on the responsibility 
to ensure its mile high memories don’t 
end quite yet.

“The aviation community is pretty 
tight knit, so to continue business with 
customers, you have to do excellent 

8    CFE Views    Vol.2, No.3    2017

PREPAR ING
F OR

A Hawarden farmer uses his love for flight to propel  
a service business for pilots across the United States.

TAKE-OFFTAKE-OFF

Multiple aircraft models from many areas around the nation 
have made their way to Byker Aviation outside of Hawarden.



>> people & places
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work, it’s as simple as that,” Dan explains. His 
skilled reputation first began after he bought 
a wrecked aircraft while in mechanics school. 
The time frame of getting it rebuilt took around 
two years to complete. He then resold it six  
months later.

Depending on what the specific aviation project 
is dictates on how long it stays in the shop. Dan 
explained that some services take a few months, 
while some restorations can take up to a year. “I like 
restorations. I also like to have about three projects 
in the shop at once. It just helps when I’m waiting 
on parts for one, I can keep moving forward with 
another,” he mentions.

“There are some learning curves with some 
restoration projects. You might run into issues with 
finding parts, or even deal with nature’s elements 
such as high humidity, which has the power to halt 
projects altogether if high enough,” Dan says. One 
of his current projects is a 1940 Piper J-4 aircraft 
that has about one month of work left to complete. 
He explains that this specific model was only 
made for a period of around three years, so trying 

to locate parts, original or not, has been a little 
tricky. “Sometimes you’re forced to create these 
parts yourself if you can’t find what you’re looking  
for elsewhere.”

On top of owning and operating Byker Aviation, 
Dan is also a CFE customer who grows corn and 
soybeans. He began farming and raising hogs in 
conjunction with his father in the fall of 1981. When 
the hog facilities began to show wear, Dan had to 
decide to either reinvest in the hog operation or 
do something different. In 1999, he decided to get 
out of hog production to focus just on the grain 
operation and start up his aviation business. He 
now works alongside a good neighbor of his, cost 
sharing equipment and just lending a hand on each 
other’s farming operations when needed. Dan and 
his wife, Sharon, live near Hawarden, and have 
 four children.

While Dan may have found his calling inside the 
engine of an airplane, you’ll still find him enjoying 
the view from being behind the wheel of a tractor 
or up in the air from a pilots seat from time to time 
looking over crops or attending aircraft festivals. 

This current aircraft project is a 1940 Piper J-4 that came in from Omaha and is in its final stages of completion. This model 
of airplane was only manufactured for about three years, making it sometimes difficult for Dan to track down needed parts.



>> technically speaking
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Equipment Investments
Dotted around our trade territory located in fields, 
on roads or pulled up in customer drives, are fleets 
of equipment proudly displaying the vinyl letters- 
CFE. Each piece of rolling stock, from feed delivery 
trucks to field applicators to salesmen pickups, are 
representative images of the cooperative’s values.

There is no doubt that CFE strives to keep all 
equipment in good appearance and reliable shape, 
but there is much more that goes into the decision 
making of what equipment is best suited for the 
operations and balance sheet than meets the eye. 
As explained by CFE’s COO, Dave Muilenburg, “Our 
largest consideration when reviewing equipment 
needs or purchases is the efficiency of the 
equipment.” Depending on the type of equipment, 
this efficiency measurement could include its 
abilities in time and acres achievable, maintenance 
or repairs expected, logistical location or outside 
contract options.

When referring to the abilities of equipment, it is 
all about saving costs and time while meeting 
necessary quality of work. For example, today’s 
sprayers are equipped with new technology, larger 
booms and greater product capacities. This allows 
more acres to be applied, with less passes through 
the field and with more accuracy than ever before. 
Other machines, such as liquid floaters, can apply 
product for more than one type of application per 
season, meaning more acres per machine. This 
type of efficiency is what minimizes the need for too 
many application pieces and helps each machine 
pay for itself faster.

CFE also considers the expected maintenance of the 
machines. Not every CFE location has maintenance 
staff or facilities on-site to take care of necessary 
repairs to equipment. When a truck or an applicator 
begins to show signs of expensive up-keep, it 

may be better suited for budgets 
to replace with a 

 

 new version. Many of CFE’s agronomy application 
equipment goes through preventative maintenance 
inspections with the dealer they were purchased 
from so that in-season repairs are minimized.

With many of the cooperative’s locations working 
together on numerous fronts, equipment can also 
be shared and utilized across locations to increase 
the efficiency of their use. When reviewing the needs 
of agronomy rolling stock, the operations team at 
CFE looks at where each piece of equipment gets 
the most use and how it can be shared across the 
cooperative. If equipment can be moved into new 
uses within the cooperative after being replaced, it 
extends the life of that investment as well.

What is beginning to make more of an impact on the 
decision making of equipment at the cooperative 
is the potentially cost-saving access to contract 
drivers and equipment. In the grain department 
alone, about 50 percent of current CFE corn and 
soybeans are moved by contract haulers. Of the 25 
grain trucks on the road each day, 12 of them are 
owned by CFE. Agronomy liquid and dry fertilizer are 
also moved by roughly 60 percent contract haulers. 
To determine what is the best for CFE, cost and 
time effectiveness are weighed of both the trucks 
and trailers that would be needed, and the time of 
the personnel driving them.

As CFE’s board and leadership team make 
necessary updates to the rolling stock across the 
trade territory, we want members to know that 
careful consideration is placed in why, when and 
where those equipment investments are made. 
We have also seen the pride that CFE employees 
and members take in knowing their cooperative’s 
equipment is top-quality and cared for, and that has 
established great return in many forms. As your 
cooperative, our intention and diligence is to make 
investments that add value to the services and 
abilities of CFE. 

The Why, When and Where of
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R E IN V E S T ING 
- F O R  T H E  F U T U R E -

A local development hopes to help in the 
community growth of one rural Iowa town.

Residents in and around the town of Ocheyedan 
probably can recall the old school that once sat 
along Main Street. However, the scenes and sounds 
that were once present have since changed to 
what is now a construction zone this summer and 
will continue to be sounds of progress for the next 
several months.

The city of Ocheyedan and the local school district, 
Sibley-Ocheyedan, worked together and designed a 
plan for the empty ground to be used in a way that 
would be most beneficial for all parties involved. 
It was decided to gather local resources and turn 
it in to a housing development as a way to attract 
residents from the larger towns, such as Spirit Lake, 
to a more rural lifestyle and to also retain those 
who already reside in the area. The name of this 
subdivision has been changed to Diamond View, and 
it is no mystery to the name choice. These homes 
will line the town ball diamond which will continue 

to be used by the school district. Residents will 
easily be able to sit out on their back deck or yard 
and enjoy watching the local softball team compete 
under the lights.

From there, a developer from Spirit Lake stepped in to 
provide services for this project. The 53,000-square 
piece was sectioned off in to six different lots with 
six different houses, each being approximately 
the same size. Each home has its own layout and 
design to begin with, but the individual design of the 
homes does have the ability to be changed from the 
original to mold to the liking’s of the individual(s) 
moving in to the house.

The first home to be built began construction 
around the start of summer and was projected to 
take around twelve weeks to complete. While that 
home is already up and due soon to be completed, 
the ground is set to be broken for the next home to 

>> community focus
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The ball diamond that sits to the east of the new subdivision in Ocheyedan is what gave Diamond View its 

name. Residents will easily be able to sit on their back porch or yard and cheer on the local softball team.



R E IN V E S T ING 
- F O R  T H E  F U T U R E -

begin construction soon after, with the rest of the 
homes to follow suit.

CFE was quick to respond to have an involvement 
with this project in one-way shape or form. The 
development construction contractors will be 
utilizing CFE lumber and other vendors of theirs to 
build these houses. The CFE lumber department 
does quite a bit of residential and commercial 
construction projects, so it was an obvious reason 
to get involved. “It’s an honor to help out with 
this project. It’s really nice to reinvest back in the 
community that has invested so much into us to be 
able to provide for our local members,” CFE VP of 
lumber Dave Helms stated.

“Ocheyedan is so centrally located to several other 
towns in the area, so that’s why we feel like this 
project is perfect for this community and a perfect 
town for people to move to,” Helms also mentioned. 

CFE hopes this project will act as a role model for 
the other communities within their trade area to 
make a difference and get involved.

Just as many smaller Iowa communities have 
fallen victim to a decreased population through 
the years, Ocheyedan unfortunately is no exception 
to this trend. These towns and rural communities 
throughout Iowa and the United States are always 
looking for more and more ways to strengthen 
their economies, provide better quality of life for 
its residents, and build on local assets. A project 
to this degree is very significant and exciting for a 
small, yet still thriving, Ocheyedan community. A 
major focus of CFE is in fact to strengthen and grow 
their local communities. CFE is proud to be a part 
of this constructive mission and look forward to the 
completion and the move in of the future residents 
to Diamond View. 
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The first of six houses, shown above, began construction this summer. The next home will begin construction as soon as the first one is completed.



O N  T H E  R I G H T

T R A C K

14    CFE Views    Vol.2, No.3    2017

Stretching across Iowa’s plains are more than 1,300 
miles of Union Pacific Railroad tracks. For over 150 
years, Union Pacific has been a key transportation 
provider in the state of Iowa and has been a major 
player in moving grain to key purchasers and 
ports. Also moving along those expansive miles of 
railroad is CFE grain, bringing added value back to 
our customers.

Union Pacific, headquartered out of Omaha, 
Nebraska, provides tremendous access for unit 
train shippers to move corn and soybeans, including 
further processors and the ethanol industry. In 
Iowa, the access the Union Pacific line can give is 
extremely advantageous, as there is a direct route 
from Chicago to the West Coast, and north and 

south to connect Des Moines with Minneapolis-
St. Paul and Kansas City. For CFE, the grain that 

moves from our sole rail loading location of Ashton 
uses the Union Pacific line to send a majority of our 
corn to California or Utah for large dairy herds. The 
soybeans transported in railcars from CFE often 
ship to St. Louis or to the Pacific Northwest where 
they are further exported to international markets.

Since 1973, the CFE Ashton, Iowa, facility has 
welcomed numerous rail cars to its location along 
Highway 60. Bringing with it, the ability for the 
cooperative to sell and ship members’ grain via the 
railway, gaining access to markets that stretch far 
beyond a local radius.

This past fiscal year, CFE has shipped close to 
7 million bushels of corn and soybeans. It takes 

a team to make each grain shipment 
from CFE happen efficiently and safely. 
In fact, it will typically take six to seven 
personnel to load the train, with a fair 
amount of preparation work happening 
prior to loading. Union Pacific most often 
drops off the cars to be filled, leaves with 
their engine power, and once filled will 
come back and pick up the grain loaded 
rail cars. During this time, our two track 
mobiles allow CFE to move cars along 
our side track, which boasts a capacity 
of 110 cars. All of this is done within 15 
hours to secure an additional incentive 
per rail car.

What many don’t know or see is the 
logistical work coordinated prior to 
the arrival of the rail cars. Much of this 
work, performed by the CFE grain team, 

includes securing a purchaser for grain and then 
arranging with those buyers and railroads for train 

>> technically speaking

A Union Pacific rail car awaits grain loading at CFE’s Ashton location. CFE works 
closely with Union Pacific to coordinate grain shipments.



arrival. CFE sells corn through multiple broker 
companies to try and achieve the best possible 
bid for our grain customers. Once we have a train 
scheduled to load, the buyer of our corn provides 
CFE with a railroad car number to trace through 
the Union Pacific website. This helps to set a time 
frame for arrival so our Ashton location can prepare 
personnel. A majority of the time we have grain in 
place at Ashton to load, but we do also haul grain 
from other locations once a train is scheduled.

To ensure the process of shipping grain is done 
properly and to the best benefit for grain customers, 
the Ashton location is equipped with an inbound 
scale and outbound scale for train loading. Also 
part of the loadout process is having a third-party, 
federal grain inspector on site while loading to 
sample the grain. These quality grades are what 
is used, along with loadout weights, to secure and 
calculate payment. We receive the funds for the 
entire train in two to three business days after it 
loaded and shipped out.

Railroads will continue to be a very significant outlet 
for marketing and moving CFE grain now and into 
the future. While ethanol and local feed demand has 
a large impact at the local level, railroads are still 
used by ethanol to load out finished products. When 
it comes to securing the best markets possible for 
our CFE grain customers, the railroad has continued 
to provide access to market options we may not 
otherwise have and further competitive pricing. 
We are fortunate to have rail access at CFE and  
an outstanding group of personnel at both 
Ashton and surrounding locations that fulfill such 
an important transportation channel for grain 
throughout the year. 

Union Pacific and the Chicago & North 
Western, which merged in 1995, have 
been part of the Iowa landscape since 
the 1850’s. Today, Union Pacific’s 
tracks span the length and breadth 
of the state, including 1,383 miles of 
track. In Iowa, Union Pacific primarily 
serves unit train shippers and large 
corn and soybean facilities, as well 
as the growing ethanol industry. 
Union Pacific delivers millions of 
tons of coal each year to utility and 
agriculture-based customers. Based 
on reports from 2016, meals and oils, 
corn refining, grains, and feed and 
animal protein all ranked in the top 
five commodities by volume shipped 
across Union Pacific rail.

• Located on a Union Pacific rail line

• CFE’s sole train loading location

• Grain capacity of 2 million bushels

• Two track mobiles for loading

• Side track can hold 110 rail cars

• Inbound and outbound scale in 
place for weighing shipments

>> technically speaking

R AIL ACCESS AT CFE’S 
ASHTON LOCATION:

UNION PACIFIC +  
AGRICULTURE 

IN IOWA:
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Grain loading at Ashton, as shown here with one of CFE’s two track mobiles and 
110-car side track, takes 15 hours to complete.



Our website has now been updated and is now able to better serve you during the busy season. 
Producers now have the ability to submit online offers through the website. Local grain comments 
are also added each morning to give you the most up to date news and information. If you prefer 
the option to be mobile, you can also sign up to receive text message notifications that will come 
straight to you.

We will have our grain policy for 2018 posted on our website and at our locations.

 
Matt Zeman, VP Grain Division
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>> division updates

CFE continues to grow in all aspects of the business. With growth comes additional time spent on 
integration of new locations, personal, accounting systems and portions of the business that require 
additional set up time. This has made the summer move along quickly. Here are few updates on 
some projects we’ve been moving forward with these last few months.

Swine Buildings – The lumber division, along with the swine sales staff have been very busy as 
there are several barns completed and several more getting started for full operation. After the 
summer and fall seasons we hope to have well over 60,000 new swine spaces in the system.

New Feed Mill Project – Regardless of the dry conditions, 
the feed mill project is going very well. The dirt work 
and receiving tunnel and pit have now been completed. 
The pile cast borings are in place with the mat slab-the 
the next step to complete. Following the mat slab, the 
construction of the slip will be erected and preparation 
for the final slip set for late September and October.

County Fair and Other Summer Events – CFE had a great 
representation from FFA members, 4H members, our 
employees and parents during the county fair season. 
Thank you to all that showed livestock, participated 
in events and assisted with any part of the fairs this 
summer. We thank you for all the support you have in 
the CFE Feed Division.

 
Steve Petersen, VP Feed Division

• Condo Storage – We are currently selling condo storage for one of our newly built bins  
that was put up this summer in Hudson. For all the details, feel free to contact any of  
the CFE locations.

• Agri Visor Marketing opportunity – This is a great way for producers to diversify the way 
they manage price risk. Choose from these four experienced analyst companies, AgriVisor, 
Doane, ProFarmer or Roach Ag, to work with as you begin to enroll your bushels. Signup 
is available now with pricing to begin January 2018 and go through June 2018 for July corn 
only frame. Additionally, sign up for new corn pricing option is available, with pricing to 
start January 2018 through September 2018 for fall 2018 delivery. Please see our website for 
more details on this program and all the risk management programs we offer
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It was reported in 2015 that over 11 percent 
of the total U.S. employment was related 
to the agricultural and food sectors. That 
number equates to 21 million full and part-
time jobs. While that may not mean one 
in ten people are employed directly in 
production, it does mean that agriculture, 
today, offers more opportunities than ever 
before, including successful careers in  
local agriculture.

If those percentages of U.S. employment 
surprise you, consider even more that it is an 
increasing statistic. AgCareers.com shares 
that 65 percent of agriculture companies 
expect their workforce to increase. Some 
of this increase can be attributed to a 
workforce nearing retirement in many of 
today’s agricultural positions. Nevertheless, 
a growing population and advancements in 
technology and science have played some of 
the largest roles in this high number. With more 
people to feed and clothe, and the necessary 
equipment, biotechnology and processing 
required to do so, it starts to become clearer 
the pivotal role agriculture will continue to play 

in the lives of those across the world.

Today’s agriculture careers are not only for those 
that grew up on a farm or in a rural area. In fact, 

many of the careers that one would never have 
expected to find in agriculture are now frequently 

sought after. Consider a scientist who is now 
working on corn seed genetics that will reach 500 

bushel yields, or the programmer who is creating 
the next field application system for a self-driven 

tractor. Jobs in government relations, communications, 
international affairs and technology are all finding 

important places within agriculture organizations and 
companies. While production agriculture and trade skills are 

still highly sought after in the agriculture industry, the diversity 
of agricultural careers and their projected employment needs 

have increased. Nearly half of the employment opportunities will 

LIMITLESS
OPPORTUNITIES

Continued on next page...

>> division updates



be in management and business, followed by those 
in STEM and biomaterial production.

Students have noticeably begun to see the 
opportunities as well. If you look at the agricultural 
colleges of University of Minnesota, South Dakota 
State University and Iowa State University, 
enrollment has steadily grown each year. Iowa 
State’s College of Agriculture and Life Sciences has 
even experienced enrollment increases of over 75 
percent since 2005.

If you attend any career fair at an agricultural 
college, you’ll see hundreds of company booths 
lining the walls, looking to fill open and new 
positions. A study from Purdue University states 
that between 2015 and 2020, almost 60,000 annual 
U.S. agriculture job openings for bachelor degree 
or higher are expected, but only 35,000 graduates 

in food, agriculture and renewable or environment 
studies will graduate each year to fill them. This 
gives graduates an upper-hand. These companies 
seeking talent for agricultural positions are rapidly 
increasing, and this provides choices for which 
career paths and organizations a student wants  
to discover.

This trend is no different at CFE. The types of 
careers and opportunities within the cooperative 
have steadily increased. Those job positions may 
be overlooked because most wouldn’t expect the 
multiple types of opportunities available at the 
cooperative level. Many also don’t realize that 
CFE takes an active partnership in helping grow 
their employees’ careers. Sarah Ranschau, CFE 
Human Resources Director shares, “Our employees 
are our greatest asset, and to retain that, we 
want to invest in them as best we can through 
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Began in 2009 as a feed intern and previously held 
full-time admin position in Ocheyedan and feed 
safety position; part of CFE STARS program

Began in Hartley lumber sales for two years and two 
years later became Lake Park Lumber Manager; part 
of CFE STARS program

What has CFE provided you to help grow 
your career? CFE has continued to provide 
opportunities for my career growth while being 
able to stay local where our families are. In my 
initial hiring, it was discussed where I wanted to 
go with my degree from SDSU and end up in my 
career and it was evident they were going to help 
get me there.

What would you tell someone interested in a 
career at CFE? There are endless opportunities, 
and they provide the ability to go for it and the 
guidance to do so. I’ve had plenty of resources 
to help guide me through becoming a manager.

LEAH KEENE 
Feed Purchasing/Procurement Manager 

- Ocheyedan, Iowa -

WHAT SOME OF CFE’S YOUNG   WORKFORCE HAVE TO SAY...

ALEX MAASS 
Lumber Location Manager 

- Lake Park, Iowa -

>> industry issues



leadership opportunities and further training.” 
This not only means competitive wages and 
benefits, but it is about providing a place where a 
person can openly share what their career goals 
are and have their employer take part in that with 
them. “We really work to identify where it is that 
our employees want to see their career paths 
take them within a time-frame fitting of their 
individual development. We then provide tools and 
resources such as our STARS leadership program 
to prepare them for reaching those goals,” Sarah  
further explains.

CFE’s employees are taking advantage of this 
career help that the cooperative is providing. Colton 
Grimmius, who first started as an agronomy intern 
and followed that with a full-time position as an 
agronomy trainee in Rock Rapids. Now advanced 
to the role of agronomist at Alvord, Colton is seen 

on page 17 of this article, meeting with one of his 
agronomy customers. When asked what he feels 
CFE provides that you may not receive elsewhere in 
an employer, Colton responded, “Coming right out 
of college looking to start a career I was nervous, 
thinking to myself ‘am I ready for this?’ Fortunately, 
I began my career with a legacy company of CFE 
which had people in place to support and train 
me in areas I wasn’t prepared for. Today, the CFE 
support system has strengthened and is a large 
asset to myself and the agronomy team.”

After receiving a college degree, a world of 
possibilities opens up. The agriculture industry is a 
sector where careers have infinite potential, growth 
and opportunities. CFE is proud to be a place where 
these types of careers can happen. 
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Article facts provided by Agcareers.com, Purdue University, Iowa State University, and United States Department of Agriculture

Started four years ago as a location counter 
employee, then to the feed mill in Ocheyedan and 
then to Feed System Specialist; part of CFE STARS 
program

Has worked full-time at CFE since 2015 and was 
previously an intern; Started in admin at Ocheyedan 
progressed to grain accounting

What attracted you to work for the cooperative? 
It was the successfulness of the company and 
the fact they were a big community supporter. 
They really invest in their employees, and I knew 
that if I wanted to be successful I needed to work 
for a strong employer who helps their employees 
move up in their company.

What would you tell someone who doesn’t know 
about the opportunities at a cooperative? There 
are many different aspects of the company that 
a variety of skills would benefit. Every skill set or 
experience can be a great asset to the co-op. And 
for those that may not have experience at the 
cooperative, CFE is willing to help develop your 
skills along with you.

WHAT SOME OF CFE’S YOUNG   WORKFORCE HAVE TO SAY...

BRIAN BLOCK 
Feed System Specialist 

- Ocheyedan, Iowa -

PAIGE THIES 
Grain Accounting 
- George, Iowa -

>> industry issues



BRING IT ALL TOGETHER.
It sounds simple. Optimize yield year after year. But getting the most out of your acreage takes more than just 
a new plan. It takes new technology, new practices and new thinking. It takes satellite data and on-the-ground 
agronomic insights. It takes a plant nutrition system that has no off-season. It takes advanced crop protection 
programs that complement your seed selection strategies. And, ultimately, it takes someone with the 
resources to make it all work together, so you can be greater on every acre. Learn more at winfield.com.

WinField is a registered trademark of Winfield Solutions, LLC. © 2017 Winfield Solutions, LLC. 

IT STARTS WITH TECHNOLOGY.

BUT, TO MAKE THE RIGHT ON-THE-GROUND DECISIONS,

TO BRING IT ALL TOGETHER.

LETTING YOU OPTIMIZE EVERY ACRE,

FROM THE GROUND UP.

YOU NEED A WHOLE OTHER LEVEL OF EXPERTISE
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>> employee relations
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IT STARTS WITH TECHNOLOGY.

BUT, TO MAKE THE RIGHT ON-THE-GROUND DECISIONS,

TO BRING IT ALL TOGETHER.

LETTING YOU OPTIMIZE EVERY ACRE,

FROM THE GROUND UP.

YOU NEED A WHOLE OTHER LEVEL OF EXPERTISE

There is no doubt that CFE employees take pride 
in their local communities and are actively involved 
within them. Throughout the year, CFE employees 
can be seen taking part and volunteering their 
time to lend a helping hand. This summer was 
no exception when 75 of our employees did just 
that. Those employees provided CFE a presence in 
15 local parades and seven different county fairs 

around the trade area. They have helped with the 
livestock shows, provided informational booths and 
activities for all ages, and served food to guests of 
the fairs. The employees, along with many family 
members, joined in on the fun of these summer 
activities and events, showcasing to customers 
and local residents just how much the cooperative 
cares about its communities.

CFE provided fun and informational activities at the 
different events this summer to involve everyone of all 
ages who stopped by. Shown above, are a few of the youth 
who got to play the part of a CFE truck driver and farmer.

The CFE beef and swine teams 
gave time to many of the local 
county fairs. They could be seen 
helping 4H and FFA members in 
the show ring or announcing class 
winners. The beef sales team also 
served food alongside the local 
county cattlemen’s associations.
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>> people & places

Another summer of CFE internships has come to an end, and the task of learning the in’s and 
out’s of a member-owned cooperative was handed to and completed by six college students. 
These students, hired by CFE, worked alongside the management teams from both the feed 
department and agronomy department, and each were given different responsibilities and 
hands-on learning opportunities to ensure a well rounded internship experience.

Being a second-year intern with CFE, Aszhia was able to build 
off her experiences from last year. “Compared to last year, I was 
able to do a lot more operational work. I also enjoyed building 
off of all the relationships I made last year as a first year intern.” 
She helped Jeff Blauwet throughout her internship with spraying 
fields and running their drone. Aszhia is an Ag Science major with 
an Agronomy minor at South Dakota State University.

This is Brent’s second year as a CFE intern. “I really enjoyed my 
time here last year. I learned a lot and have a lot of respect for the 
company.” Brent was able to perform on a more independent level 
during his internship while working with agronomy customers 
directly to try and offer his best advice with questions or concerns 
they might have. Brent attends South Dakota State University and 
is an Agronomy major.

Some of Jett’s responsibilities included crop scouting, loading 
fertilizer trucks, and delivering seed and chemicals to area 
customers. “My favorite experiences from this internship include 
getting to know the employees and learning what goes on inside 
a member-owned coop.” Jett is a second-year student at Lake 
Area Tech in Watertown, SD majoring in Ag Production.

JETT BOYER -  Agronomy Intern

ASZHIA ALBRECHT -  Agronomy Intern

BRENT KLINGENBERG - Agronomy Intern

MEET THE INTERNS



>> people & places
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Jordyn was one of this years’ feed interns. Jordyn has enjoyed the 
variety of experiences throughout the internship while focusing 
on the swine industry. “I’ve always heard really good things 
about CFE, so applying was an easy choice. I’ve worked with a 
lot of great CFE employees who were always willing to teach and 
help out.” Jordyn attends South Dakota State University and is a 
double major in Animal Science and Ag Business.

Kelwin’s favorite experiences have included working directly with 
swine growers. “I want to end up in the swine industry, and I knew 
CFE would be give me that real-world experience to help with my 
future career goal.” He worked with CFE’s swine production team 
and had a variety of day to day responsibilities. Kelwin attends 
South Dakota State and majors in Ag Science with an Animal 
Science minor.

Hope’s internship focused around beef and swine feed sales 
throughout northwest Iowa. “My favorite part was experiencing 
the interactions between salesmen and customers. To be a good 
salesman you must connect with the customer. It was fun to 
see the CFE sales team do just that and learn from them.” Hope 
attends Iowa State University and is an Animal Science major.

JORDYN CLARK -  Feed Intern

KELWIN KNOBLOCH -  Feed Intern

HOPE BROTHERSON -  Feed Intern

MEET THE INTERNS



HARVEST SAFETY
>> safety

From Morning
To Night

• Avoid getting fatigued. Make sure to stay hydrated and take small breaks here and 
there to walk around if possible.

• Install Slow Moving Vehicle (SMV) signs on all equipment being used.

• Watch your footing getting in and out of equipment to avoid falling or slipping.

• Avoid any possibilities of a field fires! Keep machines clean of plant materials and 
leaves around the engine and engine compartment.

• Utilize an escort vehicle whenever possible if moving equipment to and from 
locations, especially if traveling on public roads.

• Use flashers, warning lights and reflectors on all equipment to help provide 
awareness for others.

• Wear personal protective equipment when appropriate (ear plugs, gloves, face  
mask, etc.)

• Stay fully alert and aware of your surroundings at all times, both day and night.

• Be sure to remind your children of safe harvest practices to guarantee their safety.

• Take your time and perform the task at hand properly.

Harvest is an exciting yet busy time for everyone in the CFE trade area. Farmers are 
spending countless hours in combines, tractors, trucks and other equipment, working 
hard to harvest this year’s crop. Unfortunately, these long hours can increase your 
risk for injury and negatively impact your focus. To guarantee you have a safe harvest 
season, keep in mind these basic safety tips.
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>> people & places

With thousands of votes cast for the Power to 
Do More photo contest sponsored by Resicore® 
herbicide, three farmers were awarded the top prize. 
Chad Hibma was one of these finalists. Hibma, a 
CFE customer from Harris, Iowa, along with two 
others also in the Midwest, received $10,000 from a 
Dow AgroSciences donation to give to a community 
organization of their choice. This donation gives 
the three top farmers the power to do more off the 
farm to assist their community.

“Each of the winning farmers has a unique and 
powerful story, and we’re excited to share it,” says 
Lyndsie Kaehler, U.S. corn herbicides product 
manager, Dow AgroSciences. “In addition to 
donating a total of $37,000 to 10 community 
organizations, we are also creating short videos to 
showcase the power of our three winning farmers 
later this year. We recognize the long hours farmers 
spend in their fields year-round, and we look forward 
to giving three farmers the power to do more off  
the farm, too.”

“We’re pretty excited about this,” Hibma says. “The 
school secretary sent out an email every day to 
remind people to vote. One kid came up to me after 
one of the school functions. It was a little girl I didn’t 
know and she said ‘Are you Chad from Iowa?’ I said 
‘I am’. She said ‘I’ve been voting for you every day’ 
so that was kind of neat.”

To be eligible in this contest, each finalist had 
previously entered a unique photo along with a story 
about the power of each of their operations, and  

 
 
 
between April 24 and May 21, friends, family and 
neighbors voted for which finalist and community 
they wanted to win.

“Faith, family, farming” is a common phrase one 
might here floating around the agricultural industry. 
This rings  most true in Hibma’s life and is what 
his winning photo truly represented. His submitted 
photo was of his daughter, Avery (2), along with 
himself, standing in their family’s corn field. He 
and his wife, Ashley, have three more children, 
ages 9, 11 and 13. When not spending time with 
his family or camping, Hibma is busy growing corn 
and soybeans and raising hogs with his father 
right outside of Harris. It may be difficult at times 
to manage four kids along with the farm, but by 
living on the family farm, no matter how busy the 
days get, there’s always an opportunity for the kids 
to tag along in the tractor or hang out in the shop. 
It’s a family affair, and Hibma is thankful for the 
opportunity that was given to him and his wife to be 
able to live and raise their children on a family farm.

Hibma decided to donate the money to the local 
Lake Park FFA Chapter. Having been a former 
member of the FFA chapter, it was an easy choice, 
and he’s excited to give back to the current chapter 
and its members. As a winner of the Power to Do 
More contest, Hibma will also receive two tickets 
to a football fame at Sports Authority Field at Mile 
High in Denver, Colorado this fall. 

Not many are given the opportunity 
to give back thousands of dollars 
to their local community, but with 
a simple photo entry, Chad Hibma 
received the chance to do just that.

TO DO MORE



A Savery Game Dish
>> inside the kitchen

2 lbs pheasant breasts 
   (cut up) 
1 large white onion 
   (diced) 
2 (15 oz) cans green  
   chili enchilada 
   sauce (Old El Paso) 
1 can cream of chicken  
   soup 
1 small can jalapenos 
  (diced) 
1 Tbsp chili powder 
1 1/2 tsp ground cumin 
16 oz sour cream 
2 lbs shredded cheese 
1 package flour  
   tortillas (about 12)

Add green chili enchilada sauce, cream of 

chicken soup, half of the diced onion, diced 

green chilies, diced jalapenos, cumin, and 

chili powder to medium sauce pan, blend well 

and simmer for at least 30 minutes. Sauté 

pheasant pieces until done. Remove from heat 

and immediately add 1 lb. of cheese, sour 

cream and remaining onion. Mix together. Pour 

small amount of enchilada sauce into 9x13 

baking dish, just enough to coat the bottom. 

Fill tortillas with pheasant mixture, roll up 

and place together tightly into the baking dish. 

Pour remaining enchilada sauce over top of 

enchiladas and cover with remaining cheese. 

Cover tightly with aluminum foil and bake at 

350 degrees for 30 to 40 minutes or until 

hot. Garnish with freshly chopped cilantro, 

sliced fresh jalapenos, black olives, more diced 

raw onion, guacamole or whatever you like.

INGREDIENTS DIRECTIONS

Recipe Pheasant Enchiladas
First comes hunting, then comes 
cooking! If you’re looking for a 
batch of wild food to fill your plate, 
these mouth watering enchiladas 
will do the trick. Whether it’s 
hunting season or you’re 
hunting through your freezer, 
this pheasant inspired recipe 
is destined to be a sure hit this 
fall for a quick meal or served at  
the dinner table to host a 
houseful of friends.

Cooperative Farmers Elevator 
is proud to support our local 
Pheasants Forever chapters. 
Pheasant hunting is a popular 
sport for our employees 
and members to partake in 
throughout our entire territory.

Steve Petersen, VP of Feed, has been with the company for over 20 years. 
Steve enjoys pheasant hunting in the fall with his friends and his two 
labradors, Gibbs and Bailey.
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ABOUT THE RECIPE CONTRIBUTOR, 
STEVE PETERSEN



Nutritionists, specialists, and innovative solutions 
from farrow to finish.  
Contact your Form-A-Feed representative for more 
information about our product and service offerings, 
and our dedication to professionalism, quality products, 
and innovative solutions.  

800.422.3649 •  www.formafeed.com

Feed Management and Sampling
Least-Cost Diet Formulation
Wean to Finish Management

Barn Walk-Throughs and Troubleshooting

Did you know 
Form-A-Feed has antibiotic 
alternatives from farrow to 

finish?

Together Towards Tomorrow

Connect with us now at www.formafeed.com!

Respire is a water-dispersible blend of essential oils specifically designed to alleviate 
the symptoms of respiratory disease, especially in cases which cannot be treated with 
antibiotics. Respire aids in the recovery process through immune system stimulation 
and via its mucolytic and expectorant properties. This leads to improved feed and 
water intake, a shortened recovery period, and a rapid return to optimal performance.

Form-A-Feed is a pioneer to several  
alternatives which will help you fill the 
production gap and meet your growth and 
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Cooperative Farmers Elevator 
Ocheyedan - Rock Valley

920 Main Street
Ocheyedan, IA 51354

www.coopfe.com

We could tell you your pigs will gain  
more efficiently, but 3.9 pounds per  
pig says it better. We know that a strong  
start can result in a strong finish. In fact, 
every 1-pound difference at weaning can 
support a nearly 4-pound heavier pig at 
finishing. The Progress to Profit® Program  
is your wean-to-finish feeding solution, 
promoting consistent transitions and 
providing benefits in each phase. With 
over 16 proven swine nutrition products 
that span each stage of production from 
pre-wean to finish, you have the option to 
select the products that work best for your 
operation. Our research shows that these 
tried-and-true products work even better 
when used together.1

The
Talk

Animals speak louder than words.TM Your local CFE representative  

can tell you more than this ad ever could. Or visit progresstoprofit.com

©2017 Purina Animal Nutrition LLC. All rights reserved. 

1Summation of Purina Animal Nutrition trials: PS1041, PS1025, WF006, WF007 and FT142N-15.
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