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FREE PRICE LATER
We are now offering Free Price Later on corn and soybeans as space allows. 
Please check with your CFE location before you begin delivering.

Grain received for Free Price Later must be priced on or before August 24, 2018 
using our daily nearby cash bid and cannot be applied to any future contracts.

From livestock 
feed to barn 

construction to 
financing, CFE is able 

to provide a fully integrated 
scope of services for farmers. 
Shown on the cover of 
this CFE View’s issue is a 
recent delivery of pigs to a 
CFE customer’s recently 
constructed swine barn. This 

featured barn’s construction 
and planning was facilitated 
by CFE lumber and feed 
divisions, and is continuing to 
welcome healthy occupants. 
Also provided by CFE for 
livestock producers is a new 
product line of manure pit and 
lagoon products that create a 
safer and more valuable use of 
animal waste; more of which 

can be read about on page 20.

The inside view of this 
customer’s swine barn is a 
great representation of the 
growth potential both the pigs 
and producer themselves can 
see in their operation when 
turning to the cooperative as a 
partner.



>> ceo’s  desk
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Spring Forward-Thinking

The spring season in farm country brings 
new growth and planning. It is a time when 
the farmer is most optimistic about what 
lies ahead in the growing season, and each 
step is carefully planned to ensure both 
crops and livestock reach their full potential. 
The same can be said for your farmer-
owned cooperative. CFE has been carefully 
reviewing past years and forward planning 
to best allow our members to reach full 
potential on their farms.

One such planning refers to the preparation 
of what the future will hold for the Section 
199A tax deduction. We have made 

members aware through previous mailings that the Tax Cuts and Jobs Act of 2017 
did away with the tax deduction referred to as DPAD or Section 199. Instead, upon 
cooperative voices sharing with federal delegates how important this tax deduction 
was, a new provision was included. The new deduction, known as Section 199A, 
states that a producer may deduct 20 percent of gross proceeds received from 
a cooperative if they are a member of the cooperative. While the benefit of the 
deduction is currently law, there is possibility of seeing it restructured.

To do this, there is the potential that a solution will be included in a March omnibus 
spending bill. Many national organizations, including National Council of Farmer 
Cooperatives and the National Feed & Grain Association, have stated strong support 
and confidence in Congress passing proposed changes to Section 199A and making 
them effective retroactive to January 1, 2018. The drafted changes include restoring 
prior-law Section 199 and changes the farmer-level deduction of 20 percent of 
qualified business income with limitations for farmers with high taxable incomes 
or capital gains. Thus, a co-op farmer-member’s total deduction would be the pass-
through deduction plus the modified 20 percent deduction.

Regardless if the tax deduction is retained or restructured, we have already been 
preparing to secure and put into place accounting infrastructure that best benefits 
members in any given scenario. Please don’t hesitate to reach out to me or CFE 
leadership with questions, we want to keep all of our members informed.

In a competitive industry such as agriculture, everyone is trying to compete on price. 
However, it is not price alone that will bring the most value to your farming business. 
It is the commitment, organization and access to quality products and services 
that have an unquantifiable benefit for today and tomorrow. As spring planning and 
optimism ensue on your farm, I hope you will find that same confidence in CFE.

Rob Jacobs, CEO



Demand Leads To 
Fifth Lumber Location

CFE is proud to announce the addition 
of a fifth lumberyard location to Spirit 
Lake, Iowa, which will be located two 
blocks north of Highway 9. CFE’s four 
other lumberyard locations currently 
reside in George, Hartley, Lake Park and 
Ocheyedan.

The CFE Board of Directors approved the 
purchase of the building due to the market and 
customer demand in the trade area. The Board 
sees this as a positive opportunity to capitalize 
on the growing agricultural, commercial and 
residential construction market in Dickinson 
County. CFE’s customer base has also expanded 
to the Iowa Great Lakes area due to their Lake 
Park lumberyard and Kitchen & Home Design 
Center in Okoboji; both of which will remain 
open to provide the best service to the area.

The building which will house the Spirit Lake 
lumber location was the former Ferguson 
Manufacturing Co., located on Memphis Avenue. 
The 27,500-square-foot building was built in 
2006 and is fully insulated with 2,880 square 
feet of office space.

“The building was not originally built to be a 
lumberyard, but we have realized it to be very 
fitting of our needs and will work great. 
The facility layout and accessibility 
will help us provide the best service 

to our customers,” stated Dave Helms, CFE 
Vice President of Lumber. Most materials can 
be housed inside due to the amount of space, 
avoiding any negative effects caused by Iowa 
weather. The loading and storage areas will also 
increase efficiency for CFE and its suppliers 
provided by the updated building’s opportunity 
for advanced systems  and equipment. A materials 
storage racking system will be implemented at 
this lumber location, automatically moving and 
storing materials when needed. The system will 
more importantly help improve overall safety 
and labor for employees.

“Our promise has always been to drive the success 
of our customers, employees and communities. 
We are excited to bring our expertise and support 
to the Spirit Lake community,” said Helms. The 
lumber location plans to open this April.

>> board business
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The fifth lumberyard location, located in Spirit Lake, Iowa 
will allow increased efficiency from the added space and 

advanced systems that will be implemented.



It has been a long and cold winter as we look forward to 
spring and the beginning of a new growing season. Your 
board of directors have been very busy with special board 
meetings and a two-day retreat in Sioux Falls. Some of the 
projects that were discussed at our board meetings were 
the purchase of four new Ag Chem RoGators to meet the 
efficiency demands of crop fertilizer and post-application 
needs. These machines will be able to cover many more 
acres than our older machines. We also approved two grain 
storage projects- 700,000-bushel grain bins at each of our 
Lake Park and Hartley locations. These grain projects will 
continue to help place the bushels on the ground and replace 
an outdated existing structure. We, as a board, know that 
other places will need storage and dryer projects in the 
future, and we’ll do our best to prioritize the needs of those 
locations in a fiscally responsible manner.

The time we spent as a board at our annual winter retreat 
was very informative as well as educational. On our first day, 
we had Dave Holm, Executive Director of the Iowa Institute 
for Cooperatives, speak to us about our responsibilities 
as directors and duties of the executive committee. We 
discussed various scenarios of a cooperative business and 
who is responsible for individual steps. This was a good 
reminder of what our duties are as your board of directors. 
The afternoon included updates from each business division 
of CFE and the important goals that each is trying to 
accomplish. It’s always exciting to hear that our employees 
are doing a great job, that sales are up, and the interest our 
customers have in our CFE programs. Day two of the board 
retreat was spent with Doug Jones, CoBank, who answered 
our questions about funds flow and capital investment 
projects affect borrowing capabilities.

Once again, your board of directors would like to thank 
you for your commitment to CFE. Without your loyalty and 
business of the cooperative, we could not fulfill the needed 
projects and infrastructure improvement that help us give the 
best service possible to you, our valued customers.

Continued Improvements For 
Our Customers

>> board business

Dave Van Holland
Boa r d Pr esident
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Bringing Valuable Information Regarding Farm Succession 
Planning to CFE Member Families

Asking the Right Questions

Q:

Q:

Q:

Farming succession planning has been gaining attention lately. What do you see as the reason for more 
information being pushed to farm families on this subject?

Is there a difference between succession planning, transition planning and estate planning?

What do you recommend should be a farm family’s first steps to get started with succession planning?

There are two reasons top of mind. The first is that 
70 percent of all farm assets are going to transition 
to a new generation in the next 20 years, according 
to the USDA. The average age of the farmer is 58 
and that average age is increasing rapidly. The older 
generation is asking, “now what?”, as the transfer to 
the next generation moves closer.

Secondly, if you go back 20 years, we need to 

consider what the value of an acre of ground was 
worth, and what it is worth today. What was the 
value of a piece of equipment or a tractor compared 
to today? If you do the quick math, a 500-acre farm 
could now be worth four million dollars or more, and 
the equipment is worth one million or more. It is a 
lot harder to make a transfer inside the family when 
the asset you are trying to transfer is potentially six 
to seven times the value it was 20 years ago.

What we see most farm families doing, or have 
done, is estate planning. This is often done with 
an attorney and is the paperwork to transfer 
ownership. We see many families assuming that 
planning is sufficient generation to generation. 
While it is an important step, transitioning a family 
business should be seen as a road map, and estate 
planning is just one piece of that chart. The full road 

map tells you where you are going, with an end goal 
set from the beginning.

Succession and transition are interchangeable 
terms, and both mean moving the farming business 
successfully. They encompass more pieces of the 
road map and are the various points we discuss 
with each family as well.

The first thing the family needs to do is to 
find somebody who can be their advocate, the 
quarterback if you will, of the family team. It will 
be important to have conversations and include 

professionals such as a banker, attorney, insurance 
agent, wealth manager and others, but each one 
of those professionals has a specific specialty 
and skill set. Some of those conversations will 

The passage of farms through generations is 
something to be celebrated. It is extraordinary to see 
farms remain in a family as it grows. However, we 
are on the edge of a massive tranfer of farm assets 
to the next generation of owners. That transfer has 
the potential to dramatically alter both the fabric 
of the families that experience this change and the 
communities that serve the farming industry.

As your cooperative, CFE wants to bring members 
the resources needed to help in farm succession so 

that your farming business can continue and thrive. 
That is why we are going to be offering several 
educational opportunities about farm succession 
planning. The first of which are listed at the bottom 
of the next page. We have enlisted the help of Doug 
Krasne, an independent business transition planner, 
whose focus is on the agriculture industry and has 
40 plus years in the business. Here we introduce 
his answers to some of the introductory questions 
concerning farm succession.

>> technically speaking



>> technically speaking
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FARM SUCCESSION LEARNING MEETINGS
March 30, 2018 

Ocheyedan Admin Office 
April 2, 2018 
George Office 

April 3, 2018 
Rock Valley Admin Office

Q:

Q:

Q:

Does every farm business need a succession plan or just those with younger generations and multiple 
family members involved?

Is there a better way for a younger generation to start the farm transition conversation with other or 
older generations of the family?

What is one of the top mistakes farm families make in their succession planning?

Every farm that wants to be passed to any 
generation beyond the current one, and that 
includes non-family members, does need one. 
The farm is a business, and if you want to see the 
business continue, with family or not, you need to 
have a succession plan. People tend to spend much 
more time on annual business planning than they 
ever do on transition planning.

Another issue that we hear form many farms is that 
they need to maintain control of sufficient acres to 
be able to make their operation profitable. So, for 
some farmers who rent land, this means engaging 
with your landlords in the planning necessary to 
create options that can allow you to maintain the 
control over that ground that is so often lost when 
landlords pass ownership to their children.

focus on specific issues or actions and need to 
be coordinated into the “big picture”. Having an 
advocate for the entire planning process means 
having someone to ask questions and open the 

curtains that may lead to concerns no one has yet 
mentioned and help coordinate the plans so it fits 
together seamlessly.

Our message to the younger or next generation is 
that is it vital to have plans in place. They need to 
know where the farm is going and have their own 
risk management in place to be prepared. They 
should get the discussion started with the older 
generation so they know that there is a plan in 
place that will allow them to make the farm their 
life’s work. The last thing that they should want 
is the farm transition to occur when their parent 
passses and the plan results in a reduction of their 
access to the productive farm assets they need to 
be successful.

We remind younger generations that tackling 
succession planning is also about the business 
side of the farm. Each business is going to need 
management and risk management. Our best 
recommendation is to bring it to the older generation 
in the form of a business approach, rather than 
who is going to own the farm. This helps the older 
generation to feel better about starting discussions.

The first mistake they make is that they don’t put 
themselves into the places of each person involved 
in their family and how it will affect each of those 
other people. For example, how would you react if 
you have been farming with dad for years and farm 
ownership was split equally with all your siblings 
when dad and mom die? The income and decision 
making authority that use to be with one person are 
all divided now. Or what if you are a brother or sister 
who gets a very small inheritance compared to your 
farming brother who gets to own the entire farm 
operation? Is that going to go down well with you, 
your spouse and your children?

We recommend that the senior generation review 
their plans using this “what if” thinking as part of 
the process. Our planning process is designed to 
help you get to a fair distribution that allows the 
farm to stay together, be productive and all your 
children to get along when the transfer is complete.

A lot of mistakes can be eliminated if the right 
questions are asked. We encourage you to ask more 
questions at CFE’s upcoming farm succession 
planning sessions.

Information also available at www.coopfe.com.



“When my son decided he wanted to make farming 
a career, I wanted to do anything to help allow him 
to do that. We’ve made steps each year, because 
you can’t just jump into farming anymore....It’s 
tough to want to hang on to farming. But at my 
age, I know I need to let go. I’m anxious to do so 
and excited for what it means for my son.”

CFE Member Family from Rock Rapids, Iowa
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Tackling Transition
SUCCESSION STEPS

>> people & places

In addition to educational 
opportunities for members to 
begin their farm succession 
planning, CFE wants to share 
how multitudes of farm families 
across the trade territory are 

going through transitions of 
their own in each of the 2018 
CFE Views issues. Every farm 
business is unique, and each 
family has different goals. These 
featured families will highlight 

their stories, their differences, 
and the discovered importance of 
planning for the success of their 
farm’s future.
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>> people & places

“Succession planning not only gives an opportunity to continue a multi-
generation farm operation, but allows each individual to explore and develop 
their expertise, and then plan a forward path to the future”

Dean Meyer, Meyer Stock Farms, Rock Rapids, Iowa

“The future of the family farm 
depends on all generations to 
ensure success. Farming has 
been in our family for many 
generations. We would like to be 
able to ensure the opportunity 
can remain available to our 
grandchildren and great 
grandchildren as well. My wife 
and I both grew up on family 
farms and have been fortunate 
to share this lifestyle and  
values with our sons.”

Randy McKenney Family, 
Larchwood, Iowa



www.lovelandproducts.com
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>> bulletin board

Feed tons continue to grow as 
CFE has completed the last new 
sites from the 2017 construction 
season. Your cooperative’s feed 
mills are running hard to maintain 
and grow feed tons as we get 
close to the startup of the newest 
mill, located in Ocheyedan, this 
fall. The mill slip was completed 
back on Thanksgiving morning, 
and the crews are now working 
towards the electrical needs 
and completion of the bin deck. 
Even as the cold and winter 
continues to be a factor, crews 
are still working hard to reach 
completion. The spring days that 
are ahead will be welcoming to 
everyone so progress can ramp 
up.

CFE was awarded the Purina 
Checker Up Award at the Top 
Dealers Meeting on January 
11, 2018 in San Antonio, Texas. 
Beef Sales Manager, Joe 
Nilles, accepted the award on 
behalf of CFE. The Checker Up 
Award recognizes dealers who 
exemplify community service 
and leadership while also 
outshining in their business 
endeavors.

Employees at CFE take their 
community involvement very 
seriously. At any time during town 
celebrations or the many county 
fairs in the area, you will see an 
array of employees accompanied 
by their families; donating time to 
help staff and be part of displays 
and parades. CFE has also taken 
part in programs which support 
the youth throughout the trade 
area by way of FFA events at 
the local high schools, summer 
learning programs for challenged 
youth, Hunger Free Kids back 
pack meal programs, and various 
other community business 
renovations and improvements. 
CFE holds the communities 
they live and work in as a very 
important asset to the business, 
and as CFE’s Brand Promise 
states, they are “Passionately 
driving success in everything we 
do for our customers, employees 
and communities.” The Purina 
Checker Up Award is evidence 
we live this promise day in and 
day out.

Amanda Henning has always 
wanted to take a visit to Haiti. On 
January 24, 2015, that became a 
reality by taking part in a mission 
trip with her church. They stayed 
at Tytoo Gardens, an orphanage 
located in Simonette, Haiti. 
During their stay, they worked on 
various projects which included 
building a house for a family 
who did not have a home. This 

was especially eye opening for 
Amanda as they showed the 
family around their new house 
for the first time and saw their 
reaction to having beds and no 
longer needing to sleep on the 
ground. “This was an amazing 
trip, and I knew I would never be 
the same. I was ready to come 
home, but I left a part of my heart 
back in Haiti,” says Amanda.

After arriving back in the states, 
she knew she wanted to do more 
for the people in Haiti, specifically 
those children living in the Tytoo 
Gardens. After speaking with a 
friend and explaining how she 
wanted to help more, she was 
given information on a child 
sponsorship program that uses 
a monthly donation to provide 
a child with a meal each day, 
a school uniform, text books, 
and other supplies needed for 
school. This is exactly what 
Amanda wanted to take part in, 
and after receiving the first photo 
of Andreina Louis, that’s all it 
took to confirm this was what 
she was meant to do.

Luckily, Amanda has been able 
to visit Haiti and her Haitian 
“daughter” two separate times 
since beginning her sponsorship 
journey. “On the last trip I took, it 
was great to see her again and 
see how much she has grown. 
It was special this time because 
she’s starting to recognize 
who I am and is getting more 
comfortable; giving me big hugs 
and smiling for a few pictures 
with me,” says Amanda. There’s 
no secret that Amanda leaves 
a little bit of her heart behind 
every time she leaves Haiti, but 
the amount of love she has for 
Andreina is overpowering and 
heart warming. “I have enjoyed 
my last few years of sponsoring 
a child in Haiti. It’s so gratifying 
to see how the small monthly 
donation can make such a 

positive impact in the lives of the 
children and their school,” shares 
Amanda.

progressing upward

Excelling in 
Community Leadership

finding a home 
away from home

www.lovelandproducts.com



R E STO R I N G
A Family Hobby

The history of the Ford N-Series Tractors dates to the 
1930’s. These little tractors increased man’s productivity 
tremendously on the farm. Specifically, the Ford 8N tractor, 
which officially started production in 1947, was destined to 
become the most popular individual tractor in North America.
It was also a baby blue colored Ford 8N that began a hobby 
of a lifetime for CFE board member, Brent Tewes, and his 
father, Eldon.

It all began in the 1980’s after Eldon Tewes purchased 
this small but versatile Ford 8N tractor. Eldon was originally 
going to fix it up (the second gear went out) but hadn’t 
gotten around to it in a while. This is where son, Brent, 
stepped in. “I asked my dad if I could get this little 
tractor running, if I could have it, and he agreed to 
it,” explained Brent. It was as if something had 
turned the ignition with this family and the art 
of restoring tractors. “After that 8N Ford 
project we caught the bug, and here we 
are still actively taking part,” Brent 
said while laughing.

Since then, Brent, his father 
and a few other family 
members have retrieved 
around forty tractors 
to restore to their 
original glory, 
including all 
within the 
F a r m h a l l 
Letter Series. The 
unique part is, each 
of these tractors 
have their own 

>> people & places

To make it easier for Tewes to enjoy the restored antique tractors, the 
family recently updated this barn to become the perfect storage area.
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A Family Hobby

>> people & places

About Brent Tewes

The walls of the updated barn are filled with family memorabilia, including this area showcasing an 
old photo of Brent Tewes’ dad, Eldon, and a homemade sign given to the family on behalf of CFE.

story. Each tractor was found in 
a different light. Some came from 
neighbors, a few from junk yards 
and others were handed over by 
close friends. “That’s been one 
of the greatest things about this 
little hobby; every single piece of 
equipment has its own story and 
history,” explained Brent. When 
asked if there was a favorite out 
of the collection, there was no 
doubt which one that was. “This 
Farmhall 806 is no question my 
favorite. My dad purchased it 
when I was a very young boy, and 
it was one of the only tractors 
he ever bought new,” Brent 
acknowledged.

Most of the tractors, along with a 
few classic vehicles, are currently 
stored on Eldon and his wife, 
Linda’s, acreage. The machinery 
with the most meaning are 
housed in an old barn that a 
few years back the family fixed 

and updated both the interior 
and exterior to make the best 
place possible to store these 
antiques. They also made sure 
it was a place where Eldon could 
comfortably come to enjoy both 
the tractors and the homemade 
family decor perfectly hung along 
the walls. “We made this place 
easily accessible for Dad, which 
included the decision to heat the 
barn. It just allowed him to come 
here and be content, especially 
during the winter months,” 
explained Brent.

Brent and his family unfortunately 
lost Eldon after a hard-fought 
battle with an illness in July of 
2017. “It was hard losing Dad, but 
we spent a lot of his last good 
days together; some taking place 
in this very barn,” Brent shared 
with a smile. “We’ve collected a 
lot of pieces over the years, and 
sure, we might eventually sort 

through them to weed out a few 
that we don’t necessarily need. 
That time isn’t anywhere near 
close though, but someday,” Brent 
indicated. However, it is clear that 
every tractor and vehicle that sits 
in the reclaimed barn will never 
leave the farm and family. “These 
were Dad’s favorites. They were 
the most special and will never 
leave this property,” confirmed 
Brent.

Don’t assume these tractors 
get a forever rest after being 
restored. A number of them are 
still being utilized for around-the-
farm jobs, as well as the family 
using them for area tractor rides, 
successfully restoring memories 
of their family hobby.

Brent and his wife, Brenda, currently farm corn and soybeans in the 
Hartley, Iowa area. Brent has proudly served as a board member 

since the CFE merger three years ago. Prior to his service at CFE, Brent had been a board member for CEA 
since 2002 and was the board president when the merger occurred. When asked of what he’s enjoyed 
most while serving the cooperative, Brent states, “It’s been really rewarding to see CFE grow, as well as our 
member farmers in the area, since being involved on the board.” He continues, “Even with this growth and 
the ever changing technology that is continually influencing the cooperative system, the same base values 
are still present.” No matter the length of time he continues to serve the cooperative members, Brent has 
been greatly honored to represent everyone in the trade area and has full faith in the future of CFE. 
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A LEAP BACK IN TIME
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>> a look back

Since 4-H began more than 100 
years ago, it has become one of 
the largest youth development 
organizations in the United 
States and is evident across the 
CFE trade area. The 4-H idea is 
simple: help young people and 
their families gain the skills 
needed to be proactive in their 
communities and develop ideas 
for a more innovative economy. 

This organization has been able 
to open many doors for young 
people to learn leadership skills 
and given them a chance to 
connect practical, hands-on 
learning experiences outside the 
classroom.

These pages shown are from a 
local 4-H record book dating back 
to 1940. A member of the Hartley, 

Iowa area 4-H club, Happy Lads, 
filled out months worth of feed 
and management records for this 
baby beef project. This record 
book, found by a CFE employee, 
is a simple indication of the 
importance, still present today, of 
learning basic record keeping. 

Some article facts provided by www.4-H.org

4-H Record Book from 1940 
Hartley, IA (O’Brien County)



Growers Protecting Growers
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>> industry issues

Photo source: The United Soybean Board

Dicamba herbicides made a positive impact on the farming 
industry in the battle against resistant weeds beginning 
in 2017. It also received a black eye in the effects it caused 
through mis-application and drift. That has led to strict use of 
the weed-fighting technology by both the EPA and individual 
state agricultural agencies. To keep the use of such a powerful 
herbicide as a choice for farmers in their crop protection toolkit, 
responsibility is on the shoulders of growers and applicators to 
ensure proper use.

Included in following proper label usage, farmers and 
commercial applicators have also had to take part in federally 
mandated dicamba training and certification in addition to 
their regular commercial applicator licensing. Many of these 
trainings were held this winter across each of our states. 
Education is a large component of ensuring the technology is 
used appropriately and successfully.

Aside from education, CFE has taken the approach that more can 
be done to help growers protect themselves and their neighbors. 
That is why last year, as a northwest region of retailers, several 
cooperatives came together and asked how they can protect the 
dicamba technology and all customers. The field technology 
identifying system, Flag the Field Technology, was incorporated 
from those collaborative discussions. The results of this were 
good, with a collective 70 to 80 percent protection achieved. 
Overall, CFE did not have any fields sprayed incorrectly with 
the dicamba technology. This is great momentum, but with 
the potential for further restrictions or complete removal of 
dicamba technology products from the marketplace should 
additional harm be caused, CFE wants to see growers protect 
themselves and their neighbors even more fully.

This spring, CFE has taken the approach of helping facilitate 
the collection of grower’s seed technology across their fields. 
Each grower is asked to sit down with their local agronomist 
and verify what seed technology is being planted in their fields; 
even if the seed was not purchased through CFE. This is to first, 
give a centralized point of reference for what seed technology 
is planted where. It is secondly to give growers the opportunity 
to verify that proper crop protection products are being used 
with the correct seed technology.

Adding another step to the continually increasing  requirements 
of growers is not ideal, but this small step is vital to growers 
protecting their crops and those of their neighbors. CFE’s 
intentions are to make this added record keeping simple for 
each grower and request that if you have not already been 
asked by your agronomist to complete the seed technology 
form, to reach out to them prior to spring operations. 
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>> employee relations

Approximately 35 million people 
in the United States are food 
insecure, meaning they do not 
have adequate resources to 
meet their basic food needs. CFE 
has made it a point to be at the 
forefront to help aide and limit 
the number of the food insecure 

residents in the trade area by 
hosting a yearly food drive. This 
year is no different. CFE will run 
the second food drive in the 
month of March. Last year we 
were proud to have donated 
close to 1,500 items to our area 
food pantries and hope to match 

or exceed that amount this year. 
Everyone is invited to participate 
in this years’ food drive and help 
combat area food insecurity. If 
you have some items you wish 
to donate, please drop them 
off to any one of your local CFE 
locations. 

 Fight Against Hunger

Local Food Drive

C F E  C O N T I N U E S  T H E

March 1 - March 23

Lyon County:
- ATLAS of Lyon County
- George-Immanuel Lutheran Church
- Inwood Food Pantry - City Hall
- Inwood Bread of Life
- Larchwood Food Pantry - UCC Church

Sioux County:
- Hawarden Food Pantry - American Lutheran Church
- Rock Valley - Methodist Church

Union & Lincoln County (Hudson, SD):
- Alcester Food Pantry
- Lutheran Church

Nobles County (Bigelow & Rushmore):
- Worthington Christian Church
- Manna Food Pantry

Osceola County:
- UDMO Osceola County Outreach

O’Brien County:
- UDMO O’Brien County Outreach

Dickinson County:
- UDMO Dickinson County Outreach

WinField United and OnTarget are trademarks and WinField are registered trademarks of 
Winfield Solutions, LLC. © 2017 Winfield Solutions, LLC

POWER MEANS 
NOTHING 
WITHOUT 

PRECISION.
Accurate spray is crucial to the success of your 
dicamba application. OnTarget™ DRA is formulated to 
significantly reduce drift, enhance droplet spreading 
and increase canopy penetration in dicamba-
based herbicides, delivering a more effective spray 
application from ultra-coarse nozzles. And its anti-
foam formulation provides added convenience. Visit 
winfieldunited.com to learn more. 
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herbicide effectiveness, while nonionic 

surfactant and patented CornSorb® additive 

drive active ingredients into the plant. Visit 
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Manure is a reality with raising 
livestock. The manure from 
production livestock can be 
a useful fertilizer; returning 
valued nitrogen, phosphorus and 
potassium to the soil for plant 
growth. Along with these pros, 
storing manure also comes with 
cons. Gas emission and buildup 
is a large concern, as it can be 
highly dangerous for humans 
and animals alike when inhaled.

Since the near end of the 
2017 calendar year, CFE has 
been utilizing an innovative 
company to help with manure 
management, specifically for 
deep pits and lagoons. Healthy 
Farms is a division of Bioverse 
of Worthington, Minnesota. 
Matthew Schutte, representative 
of Healthy Farms, has been 
working directly with both CFE 
feed and agronomy teams on the 
implementation of two Bioverse 
products called AgraSphere and 
AgraSlat. These natural, corn 
resin-based material products 
use time released technology 
that is distributed into large 
waste systems to reduce waste 

build-up; a condition that can 
lead to catastrophic issues.

The uniqueness of both Bioverse 
products, compared to any other 
product on the market, is that 
they are placed at the bottom of 
the waste facility, where problems 
occur, and last up to six months. 
Other products only treat the 
top layer exclusively and have 
difficulty getting to the sludge 
layer. BioVerse products are a 
natural and cost-effective way of 
treating deep pits and lagoons by 
releasing bacteria and enzymes 
that successfully reduce the 
formation of any unwanted 
crusting layers. They also carry 
microbial products specifically 
made to liquefy crusts, feed spills 
and compost.

A major issue the AgraSpheres 
and AgraSlats alleviate is the 
process of foaming within the 
waste pits. The foaming refers 
to the act of high concentrations 
of methane and hydrogen sulfide 
gases that are then trapped in 
foam. Both gases are extremely 
dangerous, and methane can 
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>> technically speaking

Benefits

your pit
-  F O R  -

• Patented time release 
technology for 24/7 activation

• Proprietary microbial isolates
• Easy to use with absolutely 

no mixing
• Reduces sludge and  

prevents crusting
• Safe, natural & biodegradable

 

 

New Products 
Naturally Proving 
Themselves For 
Better Manure 
Management



be highly flammable at high 
enough concentrations when 
disturbed and will rapidly release 
into the environment to create 
a hazardous condition for all 
around. Methane and hydrogen 
sulfide gases are generated 
naturally in anaerobic manure 
pits. However, when there 
is not proper ventilation or 
foaming forms, the possibility 
of destroying barns along with 
injuring workers can occur.

The corn resin material of 
the AgraSphere product has 
been utilized in pond water for 
around fifteen years but only 
been used for agricultural use 
for the past seven years. The 
beauty of this material is that it 
is completely degradable. Once 
the AgraSphere is placed into the 
deep pit or lagoon, it will break 
down completely within forty-
five to sixty days, eliminating 
issues while pumping. “Since 
this product deteriorates in the 
manure, it decreases any chance 
of it interfering during the time 
of pumping and distribution. 

You don’t have to worry about 
finding it within the pit or lagoon,” 
explains Schutte.

The AgraSphere is not only 
increasing the safety of the pit 
or lagoon. It is creating a more 
consistent and nutrient rich 
end-product. It reduces sludge 
build-up and prevents crusting, 
improving the overall manure 
nutrient value for added crop 
benefit while making the barn a 
better environment to work in.

Today, CFE employees and 
livestock customers understand 
that being a top manager 
means handling manure 
in an environmentally and 
economically sound manner. 
CFE is continually seeking new 
and innovative technology to 
improve the day to day quality 
of their service to customers. 
This advanced product is no 
exception, as it is proving to 
be more efficient, safer and 
environmentally friendly for CFE 
employees and customers. 

>> technically speaking
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This chart represents the results of a three year study performed by Healthy Farms, 
showing that farmers are gaining more nutrients using the Healthy Farms deep pit  
products compared to using nothing (control). This is due to the AgraSpheres and 
AgraSlats liquefying the accumulated solids at the bottom so they can be easily 

pumped out, leading to a good boost in nutrients that saves the farmer in fertilizer cost.

• Engineered for use in filter barns
• Slim dispenser drops through 

any slat to the bottom of the pit
• Works when there is no  

access point for applying  
the AgraSphere

• Liquefies slurry
• Reduces crusting
• Reduces sludge layer to  

improve storage capacity
• Reduces flies and odor
• Makes pumping easier
• Two applications per year
• No mixing required
• Cost effective



CFE Offering First Time 
Scholarship Opportunity

>> bulletin board

Cooperative Farmers Elevator is 
offering ten $1,000 scholarships 
to any high school seniors 
pursuing an agricultural-related 
major at a technical school or 
college this fall. CFE supports 
deserving students who have a 

passion for agriculture, a desire 
to attain their educational goals 
and driven to succeed to their 
fullest ability. CFE’s high school 
scholarship recipients shall 
be determined by an internal 
committee. This award will be 

based on leadership, character 
and community involvement. 
Awards will be presented to 
the winners at the school’s 
awards ceremony by a CFE 
representative.

All questions should be directed to Sarah Ranschau, HR Director at 712-451-6280 or hr@coopfe.com.

STUDENT ELIGIBILITY: APPLICATION CHECKLIST:

MAILING INSTRUCTIONS:

WHERE TO FIND APPLICATION:

• High school senior, graduating mid-term or in 
the spring

• The parent of the student must be a Class A 
member of CFE

• Must intend to major in agricultural-related 
major at a technical school or college

• Legal U.S. citizen or permanent resident

• Complete application
• 2 letters of recommendations
• 3 essays
• Academic verification

Must be postmarked by April 16, 2018.

Cooperative Famers Elevator 
Scholarship Program 
PO Box 37, Rock Valley, Iowa 51247
Or email scholarships@coopfe.com

• Ask your Agriculture Instructor
• Application located at coopfe.com
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>> community focus
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Local outreach has been an 
essential element of our CFE 
culture. We continue to strive 
to make a positive impact 
and lasting difference in our 
surrounding communities in 
any and all ways possible. A 
significant way we follow-through 
on our culture and commitment 
is through investments made 
in our communities. We have 
recently donated $10,000 to the 

Hegg Memorial Hospital in Rock 
Valley, Iowa and have committed 
to donating an additional $5,000 
per year for five years. We will 
be doing the same community 
investment for the new hospital 
project, the Merrill Pioneer 
Medical Center, in Rock Rapids, 
Iowa.

CFE is pleased to further share 
that a total of $40,000 was 

donated in 2017 to community 
organizations throughout our 
territory. As a local member co-
op of Land O’ Lakes, that $40,000 
was matched through the Land 
O’Lakes Foundation. A majority 
of those 2017 donations were 
proudly directed to our area FFA 
Chapters and local food pantries. 
We look forward to providing 
similar community investments 
in 2018. 

A Culture of 
Community

Pictured is CFO Todd Netten 
presenting Nancy Dickmann 
of Hegg Memorial Hospital 
in Rock Valley a $10,000 
donation ($5,000 from CFE 
and  Land O’ Lakes matched 
our $5,000).

CFE supports the future of the agricultural industry by annually donating to local FFA Chapters and 
their programming. Shown here is the donation presentation from CFE to the West Lyon FFA Chapter.
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>> people & places

Where to purchase your 
seed? Who to turn to for field 
management advice? How to 
get the most efficient protection 
on your fields? The agronomy 
side of farming isn’t simple. It 
requires a lot of management 
and purchasing decisions. 
Luckily, for the customers of the 
Hawarden, Iowa area, CFE has 
brought together the best of the 
best through a new combination 
of agronomy facilities and staff.

As John Dunlap, a 38-year 
employee of the Hawarden 
Agronomy Center (and previous 
owner of Sioux Fertilizer) likes 
to express, “A smooth spring is 
a combination of more hands, 
smooth availability of product, 

and of course, weather and 
timing.” While we will never be 
able to control weather and 
timing, the first two prescriptions 
are a perfect example of goals 
surrounding the recent joining 
of the CFE Hawarden location 
agronomy staff and services, 
with those of the former Sioux 
Fertilizer locations.

The integrating of the Hawarden, 
Iowa and Jefferson, South Dakota 
locations with CFE agronomy 
services began last year upon 
board approval in September 
of 2017. Since then, agronomy 
department management and 
employees have been diligently 
working to combine facilities and 
equipment that will not only meet 

the needs of a growing customer 
base but also keep operations 
running at optimal efficiency. 
As the uniting of each location 
comes together at what is now 
called the Hawarden Agronomy 
Center, so too have the employees 
of each Hawarden site as well.

Dunlap, who facilitates the 
positioning of fertilizer and 
chemicals for the Hawarden 
Agronomy Center, has been 
working alongside other Sioux 
Fertilizer owners and facility 
management, who carry a similar 
depth of knowledge and years 
experience, to bring together 
all the staff and assets into one 
team. Two of those management 
staff and previous owners include 

After Joining CFE, an Independent Agronomy Company 

Brings Tremendous Joint Value to Customers

The Hawarden Agronomy Center includes dry fertilizer, liquid fertilizer, seed 
sales and various application services through their 13 staff member team. 



>> people & places
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Dave Fornia, who 
serves as an agronomy 
manager, and Pete Kingma, 
who oversees the facility’s 
outside operations. Previously, 
agronomy staff and products 
were based out of the CFE 
Hawarden location, conveniently 
located across the road. Now, 
all agronomy staff, sales team 
and product will be facilitated 
at the Hawarden Agronomy 
Center. To accommodate the 
increase in sales staff at the 
Hawarden Agronomy Center’s 
office, construction is taking 
place to add more office spaces. 
In addition to the office, the site 
also currently includes a 2,500-
ton liquid and 4,000-ton dry 
fertilizer storage facilities, along 
with a seed warehouse with seed 
treating abilities.

When mentioning team growth 
and dynamics at the Hawarden 
Agronomy Center, Dunlap 
encouragingly replies, “There 
are 13 people now working at 
this location, and we often see 
seasonal help added. That is 
over 250 years of combined 
on-the-job experience.” He is 
also quick to mention that this 
type of experience shows both 
a dedication to the customers 
and enjoyment for the job. Two 
characteristics which are sure 
to grow throughout the first 
full growing season as a united 
agronomy location.

The first test will come for this 
newly combined agronomy team 
as spring operations arrive. As 
Dunlap had shared, more hands 
are only a part of the spring work 
equation. It is also the smooth 
availability of product that makes 
a difference. Both Hawarden 
locations had been tremendously 
effective in providing product 
and application services to 
customers. With a territory that 
spans west to Vermilion, South 
Dakota; north to Fairview, South 
Dakota; and east to Alton, Iowa, 
meeting the spring needs of 
farmers is going to be put to the 
test. Nevertheless, according to 
Dunlap and other CFE employees, 
members are going to see their 
needs not only met but exceeded.

Much of this exceeding of service 
expectations is driven through 
the uniting of good equipment, 
dedicated employees and great 
facilities, but there’s also much 
that is attributed to the benefit 
of being a member cooperative 
as well. As Dunlap explains, 
“Joining with the services of 
CFE means that our current 
and future customers will be 
able to see availability of better 
technological services. Better 
access to innovative technology.” 
It is that technology and top-of-
the-line equipment that is also 

going to ensure minimal 
interruptions in services during 
the busy season. An amenity that 
farmers expect, and that which 
CFE is proud to deliver upon.

A lot of that technology begins 
with the top-of-the-line equipment 
at the Hawarden Agronomy 
Center. The site brings together 
a variety of field application 
equipment. This includes 14 
doubles and 32 single anhydrous 
ammonia tanks, five toolbars, a 
Hagie high-clearance sprayer, 
three Ag Chem air machines, a 
John Deere sprayer with spinner 
box and two RoGators, in addition 
to tender equipment as well.

With all the questions and 
decisions farmers must make 
about their field management, it is 
nice to know that they have a team 
of knowledgeable professionals 
and access to products. The 
Hawarden Agronomy Center 
is not just the sum of simply 
uniting two agronomy locations. 
It is instead about being able to 
help farmers remain successful 
by bringing together the bests of 
two historically customer-driven 
companies and retaining that 
drive for the future. 

John Dunlap, a 38-year 
employee, acknowledges 
the individual farmer 
service is what 
Hawarden agronomy  

is known for best.

Customers in a 40-mile radius receive fertilizer and crop 
protection services from the Hawarden Agronomy Center.



>> inside the kitchen

Recipe

2 cans of whole 
    corn with juice 
1 can cream corn 
3/4  cup o -ring 
    noodles 
8 oz of velveeta 
    cheese (cubed) 
1 stick of butter 
    (sliced)

Combine all ingredients and mix together - 

place sliced butter on top of mixture

Crock-Pot : Cook on high until bubbling, then 

turn on low for an additional 2-2.5 hours

Oven : Bake in oven for 1 hour at 350 

degrees, stirring occasionally

INGREDIENTS DIRECTIONS

Cheesy Corn
This simple creamy corn side dish is 
sure to be a hit at your house. It will 
be perfect for the upcoming Easter 
holiday as well as any summer 
cookout or potlucks you have 
planned! This cheesy side dish pairs 
well with any main entree and is very 
convenient to make ahead of time.

CFE employee, Shelly Krogman-Mortenson, has worked at the Ocheyedan 
location for the past five years and is from Melvin, Iowa. Shelly enjoys 
spending time with family and friends, gardening and taking her children to 
area livestock shows. She is involved with the local 4-H club and FFA chapter, 
along with the Melvin 313 Club. Shelly is also an active member for CFE’s 
Safety and Advocacy committees. Cooking has become a fun hobby for 
Shelly, and she enjoys entertaining and cooking for large groups. Grilling or 
smoking meats is one of her favorite cooking pastimes, but this cheesy corn 
side dish is one of Shelly’s most sought-after recipes.

A Creamy Side Dish

ABOUT THE RECIPE CONTRIBUTOR, SHELLY MORTENSON

26    CFE Views    Vol.3, No.1    2018

Photo source: www.iwashyoudry.com



     Cooperative Farmers Elevator    27

800.422.3649 •  www.formafeed.com

YOUR TEAM TO MOVE YOUR 
OPERATION FORWARD.

Coaching & Training Feed & NutritionData & Analytics

Just like you, we work better as a team to achieve bigger and better results.  With a diverse team 
of swine and beef experts specializing in areas such as analytics, training, and nutrition, we have 
the right combination of resources to help solve the issues your operation faces today to move 
forward towards tomorrow. 
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