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booking promotion
protein & stress tub booking

$60.00 per pallet discount on

- Rangeland 30-13 Protein Tubs 
- Purina Starter Tub with CLX
$40.00 back to you and $20.00 to 
local FFA chapter of your choice

SEPTEMBER 1 - DECEMBER 31 2020

$40.00 per pallet discount on

- Purina Wind & Rain Mineral Tubs
$30.00 back to you and $10.00 to 
local FFA chapter of your choice

$40.00 per pallet discount on

- Rangeland 30-13 Protein Tubs 
- Purina Starter Tub with CLX
$30.00 back to you and $10.00 to 
local FFA chapter of your choice

JANUARY 1 - APRIL 15 2021

www.coopfe.com

CALL YOUR CFE BEEF SPECIALIST           WWW.COOPFE.COM
GEORGE 712-475-3347     OCHEYEDAN 712-758-3621     ROCK VALLEY 712-476-5321

booking 
promotion
protein & stress 
tub booking

$50.00 per pallet 
discount on
- Rangeland 30-13 Protein Tubs 

- Purina Stress Tubs

$30.00 back to you and $20.00 to 
local FFA chapter of your choice

SEPTEMBER 1 - APRIL 15, 2022

GEORGE 712-475-3347     

OCHEYEDAN 712-758-3621     

ROCK VALLEY 712-476-5321

BENEFITS OF TUBS
30-13 TUBS
Tubs offer a convenient way for cattle to 
get the nutrition they need when forages 
decline in quality and are deficient in 
protein, energy, vitamins and minerals.

STRESS TUBS
- Highly palatable molasses tub
- Helps support immune and rumen        
  function 
- Includes Availa® 4 organic minerals from  
  Zinpro and Diamond V® Original XPC™

FDA APPROVED 
Provides high-quality by-pass proteins 
needed to optimize animal performance.

WWW.COOPFE.COM

JNILLES@COOPFE.COM

CONTACT YOUR CFE BEEF SPECIALIST
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ABOUT CFE:
Cooperative Farmers Elevator (CFE), is a 

member-owned cooperative, serving 4,906 
members at 26 locations in Iowa, Minnesota 
and South Dakota. The cooperative provides 

products, services and expertise in the 
areas of grain, agronomy, feed and lumber.

 
BOARD OF DIRECTORS:

Dave Van Holland, Sioux Center, IA 
President

Mark Bremer, Ocheyedan, IA 
Vice President

Mike Ter Wee, Larchwood, IA 
Treasurer

Jeff Ernst, Sibley, IA 
Secretary

Dan Lorch, Harris, IA

Jeremy Howard, Ocheyedan, IA

Justin Groeneweg, Rock Valley, IA

Kennis Peters, Little Rock, IA

Nate Schulte, Rock Rapids, IA

Ryan Klingenberg, Ashton, IA

Vaughan Ranschau, Rock Valley, IA

Austin Peterson, Hartley, IA 
Associate Board Member

 Zach Clark, Little Rock, IA 
Associate Board Member

 Andrew Rens, Rock Valley, IA 
Associate Board Member

 
SENIOR STAFF:

Rob Jacobs, CEO

Todd Netten, CFO

Dave Muilenburg, COO

Don Harberts, VP Agronomy

Steve Petersen, VP Feed

Matt Zeman, VP Grain

Dave Helms, VP Lumber

Sarah Ranschau, HR Director

Bruce Bahlmann, Director of Technology

 
ABOUT THE PUBLICATION:

CFE Views is the official news publication 
of Cooperative Farmers Elevator (CFE) 
and distributed to co-op members and 
customers. The publication serves as  
the source for stories, highlights and 
features about the people, places and 

industries that encompass CFE.

A CornerPost Marketing publication.
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CONTRIBUTE TO CFE VIEWS: 
Your ideas are welcome!

Submit stories and topics for future 
publication issues by emailing  
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About The Cover

CFE's young farmer leadership 
program, Core, wrapped up its 
first class in June, and with that 
comes time for CFE to open up 
applications to growers looking 
to expand their networks and 
knowledge regarding customized 
topics. In a commitment to future 
community and farmer leaders, 
CFE established Core as a free 
18-month program for a group of 

participants, or Class, of 30-35 
farmers. This group of farmers, 
who are actively involved in a 
farming operation and engaged 
in their communities, will meet 
every other month with other 
participants who have shown 
potential as community leaders 
and recognize the importance 
of agriculture for rural Iowa, 
Minnesota, and South Dakota. 

Significant others are welcome 
and encouraged to participate.

If you are interested in 
participating or learning more 
about the program, please 
contact Allison Hulshof  
at 712-441-6270.

ON TO THE NEXT

The last meeting for Core Class 1 was held in Rock Rapids at the Rock River Brewing 
Company. The group networked with each other, and CFE's department VPs shared industry 
updates and where they see their departments heading. It was a great ending to the Class!
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Youngsters enjoying the Lyon County 
Fair from July 19-22 this year.

We have the ability for supplying 
documents via email for 
electronic signing. This is a quick 
convenient option that we offer 
to sign important documents 
like grain contracts, manure 
management contracts, and credit 
applications. If you wish to receive 
this information electronically, 
please reach out to your location, 
and we will get you set up.

We want to thank these special CFE Team Members for 
their dedication over the last "few" years. It's through 
committed individuals like yourselves that we've been 
able to remain a strong player in the cooperative space. 
A huge congratulations to each of you, and we hope you 
enjoy your retirement.

 Jeffrey Otto
 Viki Dieters
 Lane Dirks
 James Wiersma
 Duane Dake

 Vickie Konz
 Steven Dreckman
 Marcellan Hertz
 Verle Vander Ploeg
 Denny Kelderman

 Doug Davis
 Paul Hansmann
 Al Kumlien

A SPECIAL THANK YOU ELECTRONIC SIGNING

And just like that, county fairs were up and 
moving again this year. We were so excited 
to attend the couple of fairs that we did, and 
we're so proud of the small role we got to play 
to help any of you into the winner's circle. 

Featured on the front of this issue is a young 
fair goer at the Lyon County Fair. The wooden 
tractor and semi truck displays were built by 
the George CFE Lumberyard.



ceo’s  desk <<
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ON TO THE NEXT

Reinforcing  
CFE's Foundation

August 31 marked an end to another  
fiscal year for your cooperative. In the 
coming weeks, the auditors will confirm  
the financial results of CFE, and we 
will report those results at our annual 
meeting in December. Much like in your 
operation, this last year has seen its share 
of challenges, but I am proud to say all 
the staff of CFE performed well, and we 
will have a solid year in each division 
within CFE. Thank you to our team for your 
dedication to CFE and your communities. 
The success of the cooperative is due in 
huge part to your work.

As we begin our new fiscal year, CFE’s 
board, directors and staff are concentrating 
on three key areas in 2022 of financial 
stability, growth for our customers and 
maintaining operational excellence.

While it can be a challenge at times, CFE 
knows financial stability is key to our 
success. CFE continues to be focused on 
strengthening the balance sheet of your 
cooperative while growing and investing 
in the future needs of our patrons. We will 
continue to focus on investing wisely while 
reducing leverage and improving the overall 
financial position of your cooperative.

It is the intent of CFE to make decisions 
that best benefit the members’ operations 
while sharing our success with our 
members. Over the past 12 months, CFE 
has returned $3,281,474 in cash to our 
membership in the form of patronage  
and equity.

This past year, CFE has also made several 
long-term key investments. Grain projects 
in Rock Valley, George and Inwood continue 
to make progress towards completion and  
should be operational for harvest. The 
projects all have been designed with the 

focus of improving customer service for 
our customers with room for growth.

Please remember to join us for this year’s 
annual meeting to be held December 16 in 
Sheldon. We have three board seats up for 
election. One opening will be that of Jeff 
Ernst who lives just south of Sibley. Jeff 
has been a member of the CEA/CFE board 
of directors for the past 18 years. Jeff has 
done a great job for CFE. I have appreciated 
his leadership, guidance, and dedication in 
serving CFE’s employee and patrons. We 
will miss Jeff’s leadership but also wish 
Jeff, Deb, and their family all our best. 
Please look for the notice of our annual 
meeting, our slate of directors running  
and ballot in the coming weeks.

As we enter fall, please be sure to take the 
time to keep you and your loved ones safe 
during the busy harvest. Take the extra 
five minutes to work safely in the field, in 
the yard, on the road or at the cooperative. 
Safety is always well worth the time. 
THANK YOU for your continued support  
of CFE. Your business is truly appreciated, 
and we are extremely grateful.

Rob Jacobs,  CEO



Election Time

In mid-August, the CFE 
Board of Directors and senior 
staff met for the CFE Board 
Planning Meeting to review 
the year and strategically 
plan for 2022. Despite the 
challenges associated with 
2021, CFE experienced  
a strong year of building  
the balance sheet and  
plans to continue to do  
so in the coming years. 

During the meeting, the 
board and senior staff had 
the opportunity to tour the 
Raven Innovation Campus 
in Baltic, South Dakota.  
The tour included what  
the technology of today 
will look like in the future. 
The tour also noted specific 
operations technology such  
as field application and  
how its future may very  
well be autonomous, or 
manless, driving. 

As we look to harvest season, 

we also look forward to 
another board election.  
There are two directors up  
for re-election, and one 
director, Jeff Ernst, who  
has decided to retire.

We want to thank Jeff Ernst 
for his years of service on  
the board. He has been a 
part of CFE's development 
for many years, and we're 
grateful for his leadership. 
Both Austin and Zach have 
been outstanding associate 
board members over the last 

year, and we are excited to 
see what they will bring 
to the board table.

With either Austin's or  
Zach's election comes an 
opening in our associate 
board member initiative.  
As an associate board 
member, you have all the 
expectations and abilities  
of a board director except 
for the ability to vote. These 
associate directors use the 
opportunity to learn about  
the cooperative's board  
and what factors go into 
decision-making.

We look forward to focusing 
on 2022. The board, senior 
staff and all CFE employees 
recognize the importance 
of being accessible to our 
member-farmers. Feel free 
to reach out to any one of 
the board members to share 
thoughts and ideas about CFE. 
Your input is valued.

From left to right: (Front) Dave Van Holland,  
Jeff Ernst, Vaughn Ranschau, Jeremy Howard, and 
Kennis Peters. (Back) Ryan Klingenberg, Zack Clark, 
Mark Bremer, Austin Peterson, Nate Schulte,  
Mike Ter Wee, Dan Lorch, and Justin Groeneweg.

>> board business
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Dustin Ackerman, George 

Ryan Klingenberg, Ashton

Austin Peterson, Hartley 

Zach Clark, Little Rock

Jared Blankespoor, Rock Valley 

Dave Van Holland, Sioux Center

BOARD CANDIDATES



board business <<board business <<

TAKE CHARGE
AND VOTE

Members are the cooperative's 
foundation, and their needs are 
the reason for the existence 
of the cooperative. One of 
the fundamental values of a 
cooperative is that it is controlled 
by the members who use 
it through an elected board 
of directors. To maintain an 
equal amount of control, the 
election process is considered 
"democratic" meaning one 
vote per member regardless 
of investment in or volume of 
business with the cooperative.  

When a director's term comes to 
an end, the cooperative begins 
the nomination process. If that 
director decides, they will fill 
out an application and submit 
it to the nomination chair. The 
nomination chair will also 
seek out individuals who are 
interested in running for the 
board. CFE's board of directors is 
based on regional representation 
to ensure CFE's entire territory is 
in the board room when it comes 
to decision-making.

Once the nominees have been 
approved by the board, an 
announcement or notice is sent 
out to both Class A and Class B 
members noting the election and 
the date of the annual meeting, 
as well as ballots for Class A 
members to vote. During the 
annual meeting, election results 
are announced for the new board 
of directors.

A majority of the cooperative's 
decision-making happens in  
the board room, which is why 
voting is so important. Directors 
are open to conversations  
for members to voice 
concerns at any point 
in the year, but ensuring 
member confidence by 
voting for a director is 
why member support  
is vital to streamlining  
the cooperative.

Make sure you take the 
time to read through 
the notice and bios of 
each candidate. Those 

short paragraphs are a great 
way to get an idea of what each 
candidate values. If after reading 
you find yourself wanting more 
information, give the candidate 
a call. They will answer any of 
your questions regarding their 
potential role in the cooperative.

CFE exists to support our 
members, and we want to see 
you succeed. Go vote and take 
charge of your cooperative. 

Moving right along. We have experienced a bit of a 
delay with the current status of the supply, but we 
feel confident we will be operational for harvest of 
this year. Projects in Inwood and Rock Valley will 
also be finishing up prior to harvest this year.

The Inner Workings of a Board Election 
and the Importance of Voting.

CFE was recognized at the Annual Northwest 
Iowa Manufacturing Partner Meeting on 
September 9 where five regional awards were 
given - two awards of appreciation and three 
economic development awards. CFE received the 
Kirk Grau Business or Organization Innovation 
Award for completing a new feed mill project 
using state-of-the-art technology to increase and 
produce a higher, more consistent quality product.

      Cooperative Farmers Elevator        Cooperative Farmers Elevator    77



>> community focus
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My internship with CFE was extremely valuable to me because of the 
knowledge and skills I gained in agronomy that will allow me to progress 
in my career. The hands-on, infield experience I gained through CFE in the 
last two summers is the reason I am able to continue my preferred career 
as an Agronomy Trainee with CFE, and I wouldn't want it any other way.

Coming to CFE, I wanted to make an effort to create as many connections 
as possible, meet growers and learn from talented agronomists. Over the 
course, I completed all of those goals, as well as learned new concepts while 
gaining meaningful experience which will serve great purpose in my future 
as a professional. I truly believe that this internship helped lay the foundation 
that I need to be successful. Not only through hands on work, but also by 
displaying things that aren’t taught in a classroom.

My internship with CFE was valuable to me because it opened my eyes to 
all the opportunities in the swine industry. I met so many amazing people 
and created connections that will help me for the rest of my life. Not only 
was the experience valuable, but the biggest part for me was I found my 
passion for the swine industry. I can’t wait to jump in and make my mark 
in the swine industry once I graduate in May! I can’t thank CFE and Purina 
enough for this amazing experience.

As summer comes to a close, 
so do the internships that took 
place over the season. CFE 
provided summer internships 
to ten students from a range of 

universities across Iowa and South 
Dakota. Each student left with 
a new set of experiences, work 
skills and have made a positive 
impact on their location. To 

commemorate the CFE University 
Internship Class of 2021, some of 
the students gave insight into why 
they felt their internship with CFE 
was valuable. 

ADAM HOOGEVEEN,   AGRONOMY INTERN

ALLI HARMS,   AGRONOMY INTERN

BETTY SUE STROHMAN,   FEED INTERN

My internship was valuable to me because I got to learn many things in the 
ag department that I never knew before. I also enjoyed my coworkers and 
the farmers that I was able to work with.

NOAH REYNE,   AGRONOMY INTERN

THANK YOU SUMMER INTERNS!
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community focus <<

RILEY ANDERSON,   AGRONOMY INTERN

My CFE Internship helped expose me to the use of precision technology 
through a cooperative. I was able to see that precision agriculture and the 
support it gives to agronomists is very valuable. I assisted my supervisor 
in helping agronomists in several ways such as correcting planting data to 
set up harvest monitors or comparing different soil samples in the same 
field. It also helped me realize my passion for precision agriculture and the 
future I could have with that.

RAMON PLA,   I.T. INTERN

It was a very valuable experience with tons of new knowledge, as well as 
being able to use my existing knowledge to problem solve and come up 
with solutions to help the company. I also loved the company as a whole. 
Everyone was so nice and willing to lend a hand even if they didn’t need to. 
It was a great summer.

AARON HARTMAN,   AGRONOMY INTERN

BRADI BOHLKE, 
FEED INTERN

JEREMY KOOIMA, 
AGRONOMY INTERN

DYLAN WINKEL, 
FEED INTERN

At CFE, I was able to meet new people in my area and was able to start 
building connections with area farmers and other people in my community.

ADDITIONAL CFE INTERNS OVER THE SUMMER OF 2021
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FAIR
O'Brien County Fair

Dickinson County Fair

Dickinson County Fair

Lyon County Fair

Clay County Fair
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Compared to last year, this year's 4-H 
competitions were a breath of fresh air. 
Well, as fresh as you can get when at the 
county fair! We enjoyed seeing everyone 
back in the ring, and we are so proud of 
everyone's accomplishments. 

AT  THE

youth in ag <<



>> people & places
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The Schmillen Family's Recent Successes 
and The Trying Year Leading to It.

UNACHIEVABLE

Achieving

Winning Grand  

Champion is already such 

an honor, but winning 

both Grand Champion and 

Reserve is something no 

one's done before.

THE
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hen memories are shared about Iowa 
State Fair experiences, conversations 

tend to focus on fried food, the constant 
hum of live music, and the sight of 
teenagers competing in efforts to be 
the "best in the state." Watching on with 
hopeful eyes are their parents, families, 
and support systems who often have just 
as much time invested as the kids, but the 
amount of excitement and pride that rolls 
through them when the words "Grand 
Champion" and "Reserve Champion" are 
declared are bar none. Nothing could be 
truer for the Schmillen family.

For the last four years, Kyle and Jill have 
packed up their rig and headed south 
to the Iowa State Fair with their three 
children: Archer (9), Brittney (10), and 
Sam (15). This year was no different 
as the family watched Sam compete in 
the market lamb show - and he did not 
disappoint becoming the first 4H-er in  
any breed to win not only Grand 
Champion, but also Reserve.

While talking to Local 5 News, Sam said, 
"You work so hard over the summer to get 
a spot in the top five, and to win is huge, 
but to win and get reserve is unheard of."

The Schmillens aren't new to the scene 
when it comes to showing lambs. Kyle, 
Sam's father, said Sam was showing for 
some time before he entered the arena at 
the Iowa State Fair.

"When Sam was 10, we went to the North 
American International Livestock Expo in 
Louisville, and he was fortunate enough 
to be Reserve Grand Champion overall 
in the market lamb show," says Kyle, "He 
followed that right up with winning the 
Sioux Empire Farm Show that winter, and 
the Iowa State Fair market lamb show the 
summer after that."

However, being a winner of not just one, 
but three state fair titles comes with an 
investment of time. Kyle said that the 
family's motto is, "give everything  
110%," and "if it's worth doing, it's  
worth doing right."

"Forty days before the state fair, Sam is 

putting in six hours a day out with his 
sheep. Whether it's leg hair care, exercise 
regiments, he's out there taking care of it," 
says Kyle. "6:00 to 10:00 in the morning 
and 8:00 to 10:00 at night. Everyday."

Although showing runs deep through 
this family's veins, at the end of the day 
they know a show is just a show, and that 
family is truly what is important. Earlier 
this year, the Schmillens had a trying 
month and a half as Sam severely broke 
his ankle playing basketball. After his 
second surgery, his mother, Jill, suffered 
a saddle pulmonary embolism that was 
caught just in time for her to fully recover. 
Once home, the family struggled through 
one more challenge as a third of their 
flock of sheep was killed from a pack of 
dogs, but the family banded together and 
came out stronger than before.

"People would come up to me and  
say, 'Wow, you've had a really unlucky 
couple of months,'" says Kyle. "But I  
don't see it that way. Sam's ankle will 
recover. We can always buy more  
sheep, and the kids still have their  
mom to help them to school. I'd say  
we've been very lucky."

As the Schmillens enter a time of much-
deserved relaxation from the show ring, 
they know they'll be back for another 
state fair in the future.

Chuck Stofferan, Office Manager 
at CFE's Marcus location, has 
worked with the family for many 
years, and couldn't be more 
excited for their success this year.

"Winning Grand Champion is 
already such an honor, but 
winning both Grand Champion 
and Reserve is something no 
one's done before," says Chuck. 
"Being just a small part of the 
process is something very  
special to me."

CFE wants to congratulate  
Sam and his family, and all fair 
exhibitors and fair families,  
on a year of hard work. 

W

If it's worth 

doing, it's 

worth  

doing right.
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>> harvest-ready

With harvest 2021 upon us, 
we wanted to take a moment 
to explain a portion of the 
grain contracts you can take 
advantage of this year. One of  
the most common questions  
we get asked from producers 
during fall is, "How do I avoid 
storage and yet still have the 
ability to participate in a post-
harvest rally?”

We offer a couple of different 
contracts that allow you to still 
have ownership in the market, 
with one contract using futures 
and the other using options. They 
are great contracts to use when 
there is a narrow Fall basis like 
what we are seeing this year. 
Both contracts allow you to 
receive an advance upfront and 
avoid paying any storage fees.

 
Extended Price Contract

After you price your grain at 
our spot cash bid once delivery 
is complete, we buy either 
September corn futures or 
August soybean futures. Once 
this contract is in place, you 
are penny-for-penny upside and 
downside versus your selected 
futures month. The producer  
then decides when to sell and 
finalize cash price. The final  
cash price is equivalent to the 
original cash price added to  

the gain or loss from the 
purchase and sale of the 
selected futures month. We offer 
a 70% advancement when you 
enter this contract, and you avoid 
paying any storage fees. This 
contract does have a small fee, 
but all margin calls are covered 
by CFE. Minimum of 1,000 bushel 
and 1,000-bushel increments on 
both corn and soybeans. 

 
Minimum Price Contract

This contract truly does what 
it says: it gives you a minimum 
price for your grain but does 
leave upside open using 
options. Your downside risk 
is the premium you paid to 
purchase a July call. It's best 
to use when your greatest fear 
is downside risk, but you still 
want to participate in a potential 
market rally. You price the grain 
using our spot cash bid, and 
CFE deducts the cost of the 
call to arrive at your minimum 
price. There are no other fees 
associated with this contract 
other than the call premium and 
you avoid any storage fees. You 
also have the option to receive  
a 90% advance. If the market 
falls, the option will expire 
worthless and your minimum 
price will stand. Please keep in 
mind call options do not rally 
penny-for-penny with the market. 

The final cash price is equivalent 
to the original net cash price  
after option cost added to any 
option value when you exit 
the market. Minimum Price 
Contracts are 5,000-bushel  
with 5,000-bushel increments.

 
Section 199 Pass-Through

As you navigate through this  
fall, I want to note there will be 
some type of section 199 pass-
through. Last year, it allowed 
a .15/bushel on both corn and 
beans as an income deduction 
where applicable, and I am proud 
to say in the past five years,  
CFE has passed through over  
$27 million to members that  
were able to utilize this 
deduction. This section 199  
is above and beyond patronage, 
so it is well worthwhile to do  
your grain business with CFE.

We will continue to text out  
our fall harvest hours. If you 
would like to join our text  
group, please reach out to  
your closest CFE location.

Please be safe as you are 
working long hours during  
this harvest season, and we  
look forward to serving you  
this fall. 

CONSIDER YOUR OPTIONS

By: Matt Zeman, Vice President of Grain

>> harvest-ready



HARVEST POLICIES
 GRAIN HANDLING RULES & RATES EFFECTIVE 9/1/2021

G R A D E  R E Q U I R E M E N T S

D I S C O U N T  S C H E D U L E

M O I S T U R E  T W  F M  D A M A G E

CORN

CORN SOYBEANS 

SOYBEANS

OATS

Grain will be received on a first come, first served basis.  
Hours will be flexible on an as needed basis during harvest.

Cash Sales Contract, Price Later, Extended Price

Warehouse & House Receipts, Condo, Grain Bank

Moisture: (bought on a dry basis only) All corn loads per settlement 
sheet will be averaged together.

Test Weight: (averaged by lot) 
2¢ per lb. 54-50 lbs.                        3¢ per lb. 50-48 lbs. 
4¢ per lb. 48-46 lbs.                        Reject below 46 lbs.

Foreign Material: (averaged by lot) 
3¢ each percent from 3% to 4%  /  4¢ each percent over 4%

Damage: (discounted by load) 
2¢ each percent from 5% to 10% 
3¢ each percent over 10%

Shrink & Drying: (All loads will be averaged per sheet) 
Moisture Shrink of 1.18% and handling shrink of .32% per point,  
drying charge of $.0375 per point of moisture removed

Sour or Weevils: 10¢ per bushel

Musty: 5¢ per bushel      COFO: 25¢ per bushel

WAREHOUSE & HOUSE RECEIPTS: 8¢ per bushel for first 30 days, 7¢ per bushel for the next 30 days, 5¢ per bushel for next 30 days. 
After 90 days the rate will be 4¢ per month (pro-rated daily).

PRICE LATER CONTRACTS: 7¢ per bushel for first 30 days, 6¢ per bushel for the next 30 days.  
After 60 days the rate will be 4¢ per month (pro-rated daily) until contract expires on August 24th, 2022.

GRAIN BANK: Free storage for 30 days then 4¢ per bushel per month pro-rated on a daily rate and charged out as it is used.  
Unprocessed grain taken out will be assessed a 15¢ per bushel penalty plus storage charges. 

STORAGE & SERVICE CHARGES: House Receipts, Warehouse Receipt & Price Later, Grain Bank will be billed out monthly.

CUSTOM DRYING: Handling fee of 15¢ per bushel.  
Grain not removed the same day will be charged .002¢ per bushel per day until removed (6¢ per month).

DEFERRED PAYMENT CONTRACT: Contracts are always available.

NO quantities of less than 100 bushels may be placed on Price Later Contract, House Receipt or Warehouse Receipt.

Late delivery of contracts may be subject to a minimum of $.25 per bushel penalty.

We cannot accept treated beans, as they are illegal to sell. If treated beans are received,  
they are subject to a minimum discount of $1000.00 plus any subsequent penalties should they occur.

All rates are subject to change without notice.

Moisture: 
13.1 and above - 2.5¢ per point

Test Weight: 32-35.9  - 1¢ per lb 
31.9 and under  - 2¢ per lb & subject to rejection

Moisture: (less than 12% will be figured at 12% for averaging)  
Soybeans 12% to 15% averaged as one lot. 
Soybeans 15.1% above each load will stand on its own 
13.1% to 15% = 3% shrink per point, discounted per tenth  
above 15.1% = 4% shrink per point, discounted per tenth 
discount will be taken off of weight 
over 16% must be sold upon delivery - 17% will be rejected

Test Weight:  
53.9 to 53 - $.005 per bushel  /  52.9 to 52 - $.01 per bushel

Foreign Material: (discounted by load) 
Any fraction over 1% will be deducted from the gross weight

Damage: (discounted by load) Market Scale

Sour or Weevils: 10¢ per bushel

Musty: 5¢ per bushel

COFO: 25¢ per bushel

Cash Sales Contract, Price Later, House & Warehouse Receipts

Cash, House & Grain Bank Receipts

 15% 54# 3% 5%

 14% 54# 3% 5%

 13% 54# 1% 2%

 13% 36# 2% 0.1%

You will have 10 days from the last delivery date to dispose of your grain. Grain after the 10 days will automatically be settled  
to House Receipts. Maximum of 20 day delivery window from first load. Storage charges start on average delivery date

OATS 
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The sight of that yellow airplane 
and sound of the hum as it 
speeds through the sky is instant 
nostalgia for most farm kids over 
the last 100 years. Acting as your 
own personal air show, the days 
when the crop duster showed up 
over the fields nearest to your 
house was - and still is - always 
an exciting day. However, this 
excitement doesn't come free 
of risk for the people within the 
plane, and James Robert (J.R.) 
Arnt Jr. of Arnt Aerial Application 
in Worthington, MN, knows these 
dangers first hand. 

The 23-year-old pilot co-owns 
Arnt Aerial Application with 
his mother, Pat. The business 
has been in the family since 
1972 when it was started by 
J.R.'s late father, Jim. Now the 
growing company owns five 
aerial application planes in 

two locations with three pilots 
who have flown all across the 
Midwest. Additionally, J.R. has 
added flight instructor to his 
resume and is currently teaching 
six students. J.R. grew up on the 
tarmac, helping out where he 
could, and it was an important 
part of his love for flying now. 

"I can remember when I was 
younger, we still had to load 
the planes with jugs which was 
not ideal," says J.R. "We would 
have empty jugs clear up to the 
ceiling, stacked tall and 100 feet 
of broken down boxes. Once a 
week, my friends and I would 
load up the truck and take them 
to the dumpster, but it would take 
15 loads or more."

J.R. started pilot lessons when 
he was still in high school, 
receiving his private license 

during his junior year. Days after 
receiving his license, his family 
suffered a tremendous loss.

"In 2016, Jim was making a final 
pass through a field, and he hit a 
guide wire coming off a tower," 
says Don Majerus, Arnt family 
friend and CFE Agronomist. 
"The wire wrapped around his 
plane and caused the accident. 
Unfortunately, Jim didn't survive. 
It was a tough day for everyone."

Pat can remember talking with 
her son after the funeral about 
continuing the business or 
bringing it to a halt. "He said, 
'Mom, this is what I've been 
training to do since I was 2-years-
old. I want to do this. If I have an 
accident, I'm with dad. If I don't, 
I'm here with you. If I don't do 
this, I'll regret it all my life.'"

A Family  
Business Takes Flight.

J.R. celebrating his first solo flight with his 
father, center, and flight instructor, left.

FORWARDPropelling
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J.R. took off to Madison, South Dakota where he received 
his commercial pilot license, followed by his instrument 
rating and multi-engine rating while racking up 250 hours 
in the plane.

"When you first start out flying, you're pretty cautious, but 
as you get more comfortable, you start to speed it up and 
you're able to get more work done," says J.R.

J.R. remembers his first day of flying like it was 
yesterday. He said it was around 5:30 in the afternoon 
and the humidity produced fog providing five miles of 
visibility. Typically, students practice touch-and-goes, a 
maneuver where a plane touches the ground, lands, and 
immediately takes off again, with their instructor in the 
cab. At some point, the instructor has to have enough 
confidence in the student to let them try the maneuver  
on their own.

"I can remember my dad saying he had just got back 
from a field, and seeing the plane I was in," says J.R. 
"When he walked in the hanger and saw my instructor 
sitting in there, he said he was excited to see me 
handling it well."

Later that night, the crew carried out a time-honored 
tradition for students who have their first solo flight.

"The tradition is that you cut the tails off the back of your 
shirt," says J.R. "When you're flying with an instructor, 
they tug on the back of your shirt to get your attention. 
Once you're ready to fly on your own, the instructor cuts 
the tails off so they can't bother you anymore."

The aerial application community is very tight-knit. 
According to the National Agricultural Aviation 
Association (NAAA), there are approximately 3,400 
ag pilots in the United States making up 1,560 aerial 
application businesses. J.R. says you have to be a go-
getter and hard working.

"It's not a nine to five job," he says. "When the work 
comes, you have to go. From sun up to sun down, you're 
in the air if the weather is cooperating. Once the sun 
does go down, you fix what needs fixing, rest, and repeat. 
It's hard and dangerous work."

Even with the definite danger fact, the Arnts don't plan  
on stopping what they are doing any time soon.

"70-90 hour weeks aren't for everyone, but we really do 
enjoy it," says Pat. "If you don't, you're not going to last 
long in the industry. You can see it in J.R. that this is his 
passion, and it's in his blood. If he's flying for you, he's 
flying with his whole heart." 

On August 3, 2021, the aerial 
application industry celebrated 
its 100th birthday of the first 
aerial application to take place. 
On August 3, 1921, Lt. John A. 
Macready flew a Curtiss JN-6 
from McCook Field in Ohio to a 
nearby catalpa tree grown for the 
wood that was used for railroad 
ties and poles. Lead arsenate 
was applied over the grove to kill 
sphinx moth larvae. The speed, 
efficiency and overwhelming 
effectiveness of the aerial dusting 
experiment spawned the birth of 
the aerial application industry.1

YellOw 
Airplanes
100 Years of

"
"

You can see it in J.R.  
that this is his passion, and 
it's in his blood. If he's flying 

for you, he's flying with  
his whole heart.

REFERENCES: 1. Agviation.org. August 3, 2021.
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Turbulent and inconsistent. Just 
two of the many words that 
have been used to describe the 
supply chain over the last year 
and a half. Factors such as labor, 
equipment, shipping problems, 
capacity, and demand are each 
playing their role in the fractured 
chain, and challenges remain 
in sight as we head into the 
holidays and 2022. 

The main player in the supply 
chain disruptment - labor 
shortage - is taking its toll as 
the world pushes towards 
consistency - and not just 
within one section of one 
industry. Factories, warehouses, 
manufacturing plants, retailers, 
and more are seeing the effects 
of the shortage. Recent research 
from Korn Ferry, a global 
organizational consulting  
firm, estimated businesses 
worldwide could see a labor 
shortage of 85.2 million skilled 
workers by 2030 resulting in  
a reduction in revenue up to 
$8.45 trillion globally.1

Causes of the shortage may 
stem from demographic changes 
in the workforce. The baby 
boomer generation is reaching 
retirement age and leaving 
the workforce in droves. The 
younger millennials are filling 
those needed entry-level roles 
and older millennials are moving 
to a portion of the management 
positions, but upper management 
positions are still falling empty. 
Recent studies estimate that 
more than 60 million boomers 
will retire by 2025, leaving behind 
a large hole of technical and 
institutional knowledge that can’t 
be replaced.1

Additionally, government funding 
to assist those labeled as "non-
essential workers" laid off during 
the pandemic is backfiring. 
States continue to opt-out of 
the additional $300 per month 
unemployment from the federal 
government1 and with employers 
offering advantageous sign-
on bonuses and higher wages, 
workers will hopefully return.

The International Supply Chain Impact 
and Its Effect on Our Communities.

SUPPLY
CHAIN

IN THE
Broken Links
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Despite the labor shortage, 
the demand for products and 
services remains consistently 
high, but with port teams running 
low on staff around the world, 
ships are continually delayed 
in their arrivals and unloading 
at U.S. ports. World events are 
also playing a role in the delay, 
from the Suez Canal blockage, 
to recent slowdowns at Chinese 
ports. The increased waiting 
times for ships to unload means 
those ships cannot return to  
Asia right away.2 In effect, the 
world has lost a good bit of its 
shipping capacity. 

The amount of jobs available 
increased widely over the last 
two years not solely due to 
employees leaving, but also in 
part because of demand. As 
demand increased, companies 
created positions and sought 
out new employees to meet 
their customers' needs. In fact, 
businesses have added jobs at a 
rate of 540,000 per month since 
January 2021.3 Although this 
number may seem surprising, 
consider also the amount of 
businesses attempting to come 
back after the pandemic on top 
of the companies attempting  
to meet demand. Factors like 
these resulted in an all-time 
record of 8.3 million job  
openings in April of 2021.3 

WHAT'S THIS MEAN FOR 
NORTHWEST IOWA?

To put it simply, on a local level 
this means the unknown has 
become the new normal. Jim 
Norton, Manager of the Hartley 
Lumber Location, doesn't see 
an end to the obstacles of the 
supply chain disruption.

"Last fall, I told customers to  
wait until spring for at-home 
projects because things are 
always less expensive in the 
spring. That was not the case 
this year," says Jim. "Years of 
experience and advice just went 
out the window," says Jim.

Local projects are matching 
the trend of high demand in 
the area with a steady stream 
of residential and commercial 
projects in progress, but the 
supply chain issues persists.

"Delivery time frames on product 
are much longer than two years 
ago," says Chad Lestrange of 
the Hartley Lumber Location. 
"Windows used to take two to 
three weeks, but now they're 
taking eight to nine."

Manufacturing as a whole has 
changed as well. "You used to 
order doors, for example, in 

whatever color you want - purple, 
pink, you want it, we could get 
it prefabricated," says Chad. 
"Now, they come in two to three 
standard colors, and they need 
to be painted to match what the 
customer wants."

As the year continues and you 
entrust CFE with more of your 
projects, know that the team 
appreciates the patience and 
understanding. "We're working 
on meeting those deadlines the 
best we can and protecting the 
pricing to the best of our ability," 
says Jim. "Although we can't 
give you advice based on prices 
right now, I can tell you this: Work 
on your projects when it's most 
convenient for you. Don't hang 
on for lower rates, especially with 
low-interest rates working in your 
favor right now." 

REFERENCES:
1. Where Have All the Workers Gone? The Labor Shortage & Its Effects on the Supply Chain. Banyan Technology. bit.ly/banyantech. July 22, 2021. 
2. The Labor Shortage Is Why Supply Chains Are Disrupted. Bill Conerly. bit.ly/labor-shortage. July 7, 2021.
3. Why the Pandemic Has Disrupted Supply Chains. Susan Helper and Evan Soltas. bit.ly/disrupted-supply-chains. June 17, 2021.

If you have any questions 
regarding CFE's services 
for projects, reach out to 
your nearest location.

Hartley: 712-928-2025 
George: 712-475-3700 
Ocheyedan: 712-758-3181 
Okoboji: 712-332-8208 
Spirit Lake: 712-336-6124

Broken Links
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By Chris Lincecum, 
Feed Safety Director

P R R S14 4 P R E C A U T I O N S:

How CFE Is Keeping 
Your Barns Safe

As your friends in the field and the livestock industry, we want to 
bring a swineherd health concern to your attention. The Swine 
Health Information Center is advising pork producers of a second 
wave of a new highly pathogenic strain of Porcine Reproductive 
and Respiratory Syndrome (PRRS).

What is notable about this particular virus is that it causes very 
severe disease in all phases of production. Researchers are 
currently investigating ways to prevent this virus, but for now 
what is most important is biosecurity. Keep this virus out of your 
farm by following proper safety precautions, and if the disease 
does make its way to your barn, prepare to shut down the herd. 
Unfortunately, that is the only way to treat the outbreak at this 
time. This PRRS144 variant is affecting sow units, as well as 
grower and finishing facilities in the Midwest.

To prevent you from having to shut down your herd, our team at 
CFE is making safety a priority when we step foot onto your farm. 
All CFE employees are taking these precautionary steps:

1. Delivery of Feed or Products (Lumber or Agronomy) to or  
around a Hog Confinement: CFE employees are not walking  
around more than necessary. Foot booties are required while  
on-site, and if this particular location is known to be PRRS144 
positive, the vehicle, tires, and footwear will be washed with 
disinfectant after leaving the location.

2. Employee-owned or -managed Barns: Employees that own or 
manage their own swine or CFE employees that manage pigs  
for the company are wearing booties traveling to and from sites. 
They are required to change clothes from place-to-place, and will 
have clean clothing on when back to a CFE location.

We have notified all of CFE staff, regardless of department, to 
be cautious of spreading this disease. We are doing our part to 
ensure the safety of your operations as best we know how. Please 
notify us if you find out that your farm has become PRRS144 
positive so that we can make all cautionary steps needed.

If you have more questions regarding PRRS144, please contact 
me at 712-470-3216 or clincecum@coopfe.com.



By: Kyle Waletich, CFE Director of Risk and Safety

Keeping You Safe in the Field 
and on the Roads.

Ask KyleAsk Kyle" "

Kyle says:  For sure! It's always exciting 
to hear another generation is being added 
to the farm roster. Make sure your son is 
all caught up with federal and state laws 
when it comes to the road. These laws 
are in place to protect both you and the 
people around you, and it's best to make 
sure you're keeping up with changes to 
avoid those pesky fines. Also, keep your 

slow-moving vehicle emblem (SMV) clean, visible, and properly mounted. 
These are designed to prevent rear-end collisions in transport, which 
could potentially save a life.

Remind him to stay focused, be aware of what he's doing, and where he's 
going. Adjust equipment by keeping all guards, shields, and access doors 
in place and make necessary alterations to fit operational conditions. 
Also make sure gates on trucks or wagons are in good working order 
by being greased and easy to open. This really helps avoid injuries while 
opening stuck gates which puts shoulders into a compromised position. 
No one wants to pay for shoulder surgery - or the cost of the rehab time.

Kyle says:  That is a valid worry, but there 
are definitely precautions you can take  
to help you and your harvest crew stay 
safe. Check out the column to the side  
for prevention and management tips.  
It's also important to note that harvest 
fires not only result in a loss of a combine 
and/or grain, but the field could also result 

in long-term production issues. Make sure to play it safe! 

IN-FIELD FIRE  
PREVENTION TIPS:

• Check coolant and oil levels daily. 
Check the pressurized oil supply 
line to the turbocharger for areas 
starting to wear, and may start  
an oil leak.

• Examine exhaust or hot bearing 
surfaces. Repair leaking fuel  
or oil hoses, fittings or metal  
lines ASAP.

• Research from South Dakota 
State University suggests that if 
we have dry conditions and start 
experiencing wind speeds close 
to the 30 MPH range or above, 
it is likely fires will be inevitable. 
Consider delaying harvest until 
evening hours when winds 
decrease or wait for precipitation.

IN-FIELD FIRE  
MANAGEMENT TIPS:

• In case of fire, call 911 first, and 
then attack with fire extinguishers 
if safe to do so. Try to fight from 
the “black," the area already 
burned; fire attack from areas 
with combustibles is much riskier.

• Create lists of the 911 addresses 
for each of your field locations 
prior to harvest. Many fire 
departments have GPS 
equipment to assist in directing 
them to incidents. Dispatch can 
more readily identify the incident 
location with a 911 address  
and relay this information  
more quickly. 

• A fire can double in size in less 
than a minute. Burning embers 
blown downwind can spread a fire 
well beyond the control of your 
fire extinguishers in just seconds. 
Two ABC-type fire extinguishers 
are recommended: a smaller 
10-pound unit in the cab and a 
larger 20-pound extinguisher at 
ground level on the combine.

• Invert and shake the extinguishers 
once or twice a season to ensure 
machine vibrations don’t compact 
the powder inside. A shovel to 
throw dirt can also help.

In this edition of our Safety Q&A Column, we address 
questions about safety regarding the movement of large 
equipment around the farm and in-the-field fire safety.

Hey Kyle: I'm out in the 
field right now, and my son 
is planning on helping for 
the first year. I didn't know 
if you had a good list of 
starter tips for him?

Hey Kyle: With the dry 
summer we had this year, 
I'm worried about an 
increased risk of in-field 
fires with harvest.
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In The Midst 
of A Shortage

Feed Management Options
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As drought conditions worsen 
across the country, farmers 
are being forced to wait longer 
to harvest alfalfa due to the 
excessive heat causing it to grow 
slower. Additionally, the weather 
factors from this past spring and 
the previous winter added more 
unfavorable growing conditions 

with the late frost. All of these 
factors have lead to a hay 
shortage, which is causing prices 
to skyrocket. 

Prices have doubled from this 
time last year, and farmers are 
getting less cuttings of hay this 
year than on average as well. 

The hay shortage won’t affect the 
prices of dairy or beef products 
at the grocery store so much as 
it will affect the production cost 
of feed. Dairy farmers and family 
farms are  who would have to 
make up the cost because it will 
impact their profit margins from 
scarcer supply.
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In the face of drought,  
producers turn to selling 
livestock to decrease their 
herd size and grazing pressure. 
However, before heading that 
direction, consider alternative 
feeding strategies.

When deciding on a substitute  
to your regular feed program, 
there are many possibilities  
such as the following:

• Design a feeding program  
to utilize local feeds to their 
fullest potential

• Supplement low-quality  
feeds correctly

• Analyze forages and  
feed accurately

• Substitute 1 pound of grain  
for 2 pounds of alfalfa hay  
or 3 pounds of grass hay

• Carefully balance every 
ration against the animal’s 
requirements

• Make every attempt to  
decrease feed losses

• Conserve the highest quality 
feeds for animals that have 
higher feed requirements 

• Feed lower quality roughages  
to cows in the middle to third 
stage of pregnancy

• Save the better quality feeds for 
periods before and after calving, 
and treat low-quality roughages 
with feed additives to improve 
palatability and feeding quality

In times of extreme drought, 
you may need to get creative 
and consider unconventional 
feeds, depending on local supply. 
Examples include distiller grains 
and soy hull pellets. Doing a 
nutritional analysis is essential 
and careful management is 
advised. Unconventional feeds 
and switching diets too quickly 
can cause problems.

CFE has many feed supplement 
options for you to use on 
pastures and forages when hay is 
in short supply. For example:

• Protein tubs such as 
Rangeland® 30-13 and cubes 
like Purina® 4-Square Breeder 
20-6 are great options for 
protein supplements. Protein 
tubs and cubes are an ideal 
supplement for animals 
grazing pastures or in 
situations where the hay or 
stored forages alone may not 
meet animal nutritional needs.

• Pasture Enhancer 40 is the 
product we recommend using 
in lick tanks from Quality 

Liquid Feeds. This can also be 
used to pour on corn stalk and 
poor-quality hay bales to add 
more value, making them more 
palatable for cattle to eat.

• Lick Tanks are also a great 
option with characteristics like: 

 º Providing several small meals 
over the course of the day

 º Virtually no waste

 º More opportunity for less 
dominant animals to come  
to the feed unchallenged

 º Intake can change as 
conditions dictate

 º Diverse animals in a herd can 
intake to individual needs

Rest assured, there are options 
for you to take advantage of 
in the midst of a drought. A lot 
of development can be made 
throughout the fall months. 
Weather will start to change and 
good rains could lead to growth. 
No matter what, at the end of the 
day, your CFE Feed Team is only 
a phone call away! 

When deciding on a  
substitute to your regular  
feed program, there are  

many possibilities.
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CFE is constantly looking for 
ways to develop and enhance 

operations. For example, CFE looks 
for those team members who can 

make an impact on our communities 
and agriculture as a whole. Through 
programs like the Ag Technology 
Program organized by Dordt University, 
CFE finds hardworking students 
dedicated to agriculture, and the 
students find a place that is dedicated 
to its communities and working for the 
betterment of others.

The Ag Technology Program is offered 
as a two year program, with the option 
to continue their education after 
completion. CFE has already seen  
the impact of this program first-hand 
with interns such as Renee Buiter and 
Sierra De Boer. Students in the Ag 
Technology Program intern throughout 
their college semester on Tuesdays 
and Thursdays, with the occasional 
weekend, while also taking college 
courses. These students stand out 
above the rest with their abilities to 
learn, jump in and problem solve,  
and are dependable who take pride  
in the agricultural industry.

As this program is developing  
further, students will have the  
chance to manage 80 acres of the 
Dordt University Farm, spending their 
time managing crops from seed to 
harvest, and making daily decisions 
impacting the farm operation.

There are three legs to this section of 
the program - production, business,  
and marketing management. Within 

these sections, students will gain  
an understanding of what running  
a farming operation is really like.

Dale Vos, Administrator of the Ag 
Technology Program says, "Everyone 
loves labs, but this is more than 
your typical lab. It gives students a 
chance to think outside of the box 
and learn more than what you could 
originally in just the classroom. It 
gives students a chance to get out 
there and work hands-on doing 
something they love to do."

CFE's interns have the chance 
to really understand how a 
cooperative operates, and  
what all goes on in a day's time. 
Our interns earn experience  
in all departments.

By training interns and preparing 
them for future roles upon 
graduation, "CFE does a great 
job of being more than just 
a host for the student," says 
Dale. "CFE really provides as 
much information to them as 
possible, and does a great 
job of explaining what's 
happening. They're more  
of a mentor that way."

CFE is proud to have 
this partnership with 
Dordt University 
and looks forward 
to many more 
strong internship 
experiences in  
the future. 

CFE & THE

"Dordt Difference"

>> industry issues
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>> technically speaking

CAPITOL HILL
THE VIEW FROM

A Recap of CFE's August Webinar.

There is no doubt that what 
happens in Washington D.C. 
has an effect on the agriculture 
industry. That is certainly why 
many organizations in agriculture 
bring representation to the Iowa 
State Capitol and D.C.'s Capitol 
Hill. While we could sit idly 
by and let that representation 
work, CFE, instead, has initiated 
programs to bring the inside 
scoop to their membership. Most 
recently through an accessible 
virtual option.

Held as part of this year's 
member webinar series, CFE 
welcomed experts on Capitol Hill 
to share an outlook of current 
and potential agricultural policies 
and bills. The August meeting 
featured two guest speakers: 
Autumn Price, the Vice President 
of Government and Industry 
Relations for Land O’Lakes, and 
Randy Russell, Chairman of the 
Board within the Russell Group 
and member of the Executive 
Committee for the World Food 
Program USA. The Russell Group 
has represented Land O’Lakes 
for the past 11 years. Both 
Price and Russell, facilitated by 
Don Harberts, VP of Agronomy 
at CFE, were able to provide 
current insights behind some 
of the top agricultural related 
legislation and international trade 
for our members and how they 
are taking shape alongside the 
current Biden administration.

A VIEW OF U.S. 
REPRESENTATION

Price and Russell first set 
the stage with members by 
detailing the current makeup of 
representation in Washington 
D.C. The tightest congressional 
margin in history is in place 
right now with an even 50-50 
split between Democrat and 
Republican seats in the Senate, 
and 220 to 212, respectively, in 
the U.S. House. However, this 
balance has the opportunity to 
shift with upcoming elections  
in 2021 and mid-term elections 
in 2022.

Three vacancies in the U.S. 
House will be filled by special-
election, and all 435 seats will 
be up for election on November 
8, 2022. In the U.S. Senate, 34 of 
the 100 seats will face elections 
in 2022. Of those 34, 14 are 
current Democrat incumbents 
and 20 are Republican held 
seats. Additionally, there are five 
senators retiring from the states 
of Alabama, Missouri, North 
Carolina, Ohio, and Pennsylvania.

As shared in the August 
webinar, the current geographic 
makeup of the U.S. House 
shows Democrats with a 
combined range of 16% of the 
United States. This reflects the 
Democratic Party representation 
in many highly populated states 

or Congressional districts, and 
Republican representation 
remaining in more historically 
rural states or districts. This, of 
course, always has the chance to 
change in any given election.

Redistricting across the  
U.S. states should also be 
considered. Following each 10-
year U.S. Census, all 50 states  
go through a redistricting 
process. Republicans currently 
govern and control 25 out of 
36 states who take part in 
redistricting politically versus  
a nonpartisan commission.  

IMPACTS ON 
THE FARM BILL

Farm Bills are legislation typically 
renewed every five years, but  
may take two or three, or more, 
years to be agreed upon. The 
current Farm Bill, signed and 
enacted in 2018, is set to expire 
in 2023. With that expiration 
looming, Price and Russell 
shared that policy discussion on 
the legislation has commenced 
and is being met with concerns 
about how the current political 
divide across the country, and  
in Washington, may affect  
the Farm Bill.

Our speakers also shared 
Farm Bill funding concerns. 
Recent increases in spending 
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CFE WEBINARS  Over the summer, CFE provided multiple webinars as an educational 
tool to members. Make sure to keep an eye out for the next CFE Webinar, and if you'd like 
to see a topic included, please reach out to Don Harberts at dharberts@coopfe.com.

via the Farm Bill have included 
packages such as $4 billion 
in loan forgiveness passed by 
the USDA and an increase in 
SNAP [Supplemental Nutritional 
Assistant Program] monthly 
allotments for a family of four 
by more than 20% beginning in 
October. To fund these additions 
and other programs through the 
Farm Bill, there is expected to 
be a dry-up of Farm Bill dollars 
in 2023. This places pressure 
on the urgency of renewing the 
new Farm Bill without delays. 
Taking into consideration that 
the U.S. Congress is expected 
to approve over $10 trillion in 
new spending over an 18-month 
time period, sharing with 
Congressional delegates the 
importance of funding the Farm 
Bill appropriately is a priority. 
In efforts to advocate how 
important the Farm Bill is, “We’re 
going to have to tell that story, 
and start that now. We can’t 
wait,” shared Price. 

FOREIGN TRADE  
WITH CHINA

When asked about foreign trade, 
Russell shared some valuable 
insights with participants of 
the webinar. He first mentioned 
the recent appointment by 
President Biden in March 2021 
of Ambassador Kathryn Tai to 
serve as the new United States 
Trade Representative (USTR). 
As a member of the President's 
Cabinet, Ambassador Tai plays a 
pivotal role in U.S. trade relations, 
negotiations and agreements. 
She brings a length of working 
knowledge in foreign trade and 

China to her new role. It was 
noted at the time of the webinar 
meeting that there had yet to be 
a Chief Agricultural Negotiator 
named at USTR. Since then, as of 
September 13,  President Biden 
has announced his intent to 
nominate Elaine Trevino for that 
role. It will still require a Senate 
confirmation vote.

This year alone, from January to 
July, we have seen strong U.S. 
agricultural exports of over $16 
billion to China and are expected 
to export over $30 billion by 
the end of 2021. To continue 
expanding those exportation 
efforts long-term, the U.S. 
will need to boldly strengthen 
their relationship with China. 
"As a nation, one of the most 
challenging problems we're  
going to have is dealing with 
China who is likely to get more 
aggressive in Asia and the South 
Pacific in the years ahead. I think 
we're going to have to manage 
that, and it's going to take a great 
deal of thought and leadership,"  
said Russell. 

CLIMATE CHANGE UPDATE

When the topic of climate was 
approached in the webinar and 
questions about whether it is 
expected to remain a driver 
of legislation and programs, 
Russell shared, "There was a 
recent survey showing 70% of 
consumers under the age of 40 
would be willing to pay more 
for their food if it had less of 
an environmental footprint." He 
explained how this view is widely 
different than what it was several 

years ago and that with the 
rise in corporate shareholders 
now expressing interest in their 
companies to address climate 
impacts, the discussion of 
climate and the environment 
is now more consumer and 
shareholder driven.

Taking it to an agricultural focus, 
Russell also shared results 
from an Iowa State University 
farmer poll showing 81% of 
farmer-respondents agreed 
climate is having an impact on 
farming operations, and 51% 
said climate is affecting their 
operation personally. Again, 
this was a noted shift allowing 
climate conversations to be more 
commonplace, and with that, 
policies impacting them.

Currently, Land O'Lakes, under 
the program of Truterra, is the 
only farmer-owned company 
with a data-driven approach to 
capturing incentive opportunities 
for farmers to adjust practices 
based on stewardship and 
profitability of every acre. As 
Price explained of Land O'Lakes' 
role in these policy discussions, 
"That is what we are putting 
a voice to when we go to D.C. 
We're talking about policy being 
incentive-based. We're talking 
about policy that provides an 
opportunity for a farmer to 
transition into practices that may 
be a little risky, but could end up 
reaping substantial profitability 
and reward in the long run. 
That is what we are leading and 
advocating for. We don't see this 
conversation slowing down." 

Continued on next page...
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LABOR SHORTAGE 
CORRECTIONS

"There is recognition that there 
is a serious labor problem in 
the country. It started with 
agriculture but it is in every 
industry," stated Price to webinar 
viewers. She shared that with the 
recent passing of the Agricultural 
Worker Modernization Bill in the 
U.S. House, two labor issues 
are addressed. The first being 
the pathway to citizenship. 
This bill enables anyone who is 
not a legal U.S. citizen, but has 
been working in the agricultural 
industry for a certain number of 
hours or weeks and meets other 
criteria, the ability to continue to 
work within the U.S.

The second issue the bill 
addresses is future workflow 
through the H2A program which 
allows employment of non-U.S. 
citizen workers seasonally. Price 
noted that this is advantageous 
for speciality crops, but does 
not cure the need seen in dairy 
and elsewhere in the agriculture 
industry that would benefit from 
a year-round H2A program. She's 
heard from several cooperative 
members of Land O'Lakes the 
value that an extension to this 
program could play in their  
labor shortage.

This Agricultural Worker 
Modernization Act still awaits 

movement in the U.S. Senate. 
With other current topics taking 
priority, it is unknown when or 
how this bill might look in a 
Senate committee. Price strongly 
encouraged reaching out to  
U.S. Senators on this issue.  
She specifically shared 
contacting Senator Joni Ernst- 
Iowa, to share the impacts labor 
shortage is having on your 
business or operation.  

ENSURING FARMING 
INDUSTRY VOICES  
ARE HEARD

So how does a farmer ensure 
they are represented to 
legislative bodies, government 
agencies and stakeholders on 
Capitol Hill? As Price and Russell 
referenced in the webinar, 
many representatives 
may hail from urban 
areas. This offers a great 
opportunity to educate and 
share the perspectives in 
farming and the agriculture 
industry as they relate to 
legislation or regulations. 
Advocating with a personal 
view and story can be very 
impactful, whether through 
trade organizations or 
directly with state and U.S. 
legislators and staff.

This representation can 
also be accessed through 

the cooperative's relationships, 
such as that with Land O'Lakes 
whom CFE is a cooperative 
member. Land O’Lakes is a 
farmer-owned cooperative rooted 
deeply in the agricultural industry 
with over 1,600 dairy producer-
members and 700 agricultural 
cooperative-members. Through 
these member-relationships, 
Land O'Lakes touches half of 
the harvested acres across 
the country and around 10,000 
rural communities in the United 
States. Price and Russell's 
participation in the recent CFE 
webinar is an example of that 
representation at work. CFE 
members are encouraged  
to work with Land O’Lakes  
board members and leaders  
on policy priorities and 
advocating opportunities. 

WITH ANY QUESTIONS 
OR CONCERNS, 
PLEASE CONTACT:

Autumn Veazey Price 
VP, Government & 
Industry Relations 
Land O’Lakes Inc.

C: 202-360-0978 
alveazey@landolakes.com

"We are losing traditional 
political power in rural communities 

and our key footprint areas."
AUTUMN PRICE, LAND O'LAKES

...continued from previous page.



Carbon markets are becoming 
more and more intertwined 
with agriculture today, and it's 
not going anywhere. It seems 
new phrases and words are 
consistently being created to 
describe new factors of the 
carbon markets. In an effort to 
keep our members updated on 
the carbon market happenings, 
CFE has provided a breakdown 
of the phrases and what they're 
used for.

Greenhouse gases (GHG) are 
gases released into the earth’s 
atmosphere that trap heat. GHG 
directly corresponds to a carbon 
footprint, which is the amount of 
GHG emitted into the atmosphere 
measured in tons per year. These 
can consist of carbon dioxide, 
methane and nitrous oxide. 
According to the EPA, the main 
sources of greenhouse gas 
emissions in the U.S. are:
• Transportation: 28.2%
• Electricity Production: 26.9%
• Industry: 22%
• Commercial & Residential: 12.3%
• Land Use & Forestry: 11.6%
• Agriculture: 9.9%

By implementing on-farm 
conservation practices, soils 
can absorb more CO2 from the 
atmosphere than they emit. Not 
to mention, if you make fewer 
passes with your equipment, you 
can improve farm profitability 
while reducing carbon emissions.

Sequestration of soil carbon is 
the process of photosynthesis 
removing CO2 from the 
atmosphere and storing it in  
plant biomass or soil organic 
matter. The CO2 that is 
sequestered in plants or soil 

is not trapping heat in the 
atmosphere like the previously 
stated greenhouse gases.

Carbon credits and carbon 
markets are a component 
of national efforts to reduce 
greenhouse gases. Carbon 
credits represent the removal  
of emissions of one ton of CO2 
from the atmosphere. Carbon 
credits are currently traded in  
two markets: regulatory 
compliance and voluntary.  
The compliance markets are 
used by governments and 
companies that are required  
to account for the GHG 
emissions. These markets  
can include reduced emissions 
that represent emissions 
that have fallen below the 
administrative limit. Voluntary 
markets allow corporations 
or individuals to offset their 
own GHG emissions. Many 
companies participate for 
environmental reasons in  
order to show corporate  
social responsibility.

Although the initiation of carbon 
credits through soil carbon 
sequestration is relatively new, 
this concept is moving at a rapid 
pace with many people who  
want to be a part of it. In the  
long run, growers will be 
monetarily rewarded for  
carbon credits from soil  
carbon sequestration. CFE 
utilizes Truterra's program, 
TruCarbonTM, to bring these 
carbon credits to our members. 
If you're interested in more 
information regarding options, 
your CFE Agronomist will  
get you pointed in the right 
direction. 

H A S  C A R B O N 
‘CAPTURED’ 
YO U R  AT T E N T I O N ?
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This quarter, CFE hired a new 
conservation agronomist, 
Rosie Roberts, to support 
local growers in expanding 
their on-farm stewardship. 
This new full-time position is 
the result of a public-private 
partnership between CFE, 
Truterra, the sustainability 
solutions business of Land 
O’Lakes Inc, Iowa Agriculture 
Water Alliance (IAWA), Iowa 
Soybean Association and the 
National Fish and Wildlife 
Foundation (NFWF).

Rosie will help growers 
identify and apply for 
appropriate Farm Bill 
conservation programs such 
as the Environmental Quality 
Incentives Program and the 
Conservation Stewardship 
Program that offer important 
financial incentives to 
make conservation practice 
adoption not only good for 
the environment but good for 
the grower’s bottom line. She 
will also help position CFE 
growers to participate in new 
opportunities to earn money 
for their stewardship through 
ecosystem service markets 
such as carbon and water 
quality as they emerge.

Rosie will use the Truterra™ 
Insights Engine, Truterra’s 
sustainability tool, to help 
growers measure current 
practices field-by-field 
and then identify and 
track opportunities for 
improvement over time.

Learn more about Truterra by 
visiting www.truterraag.com.

Expanding 
conservation 
expertise 
for growers

. . .



>> inside the kitchen

This recipe comes from the Sioux City Farmers 
Market on behalf of the Iowa State University 
Extension and Outreach. Check out the Iowa State 
Extension's website for more local foods and flavors. 

THE RECIPE CONTRIBUTOR

Pumpkin Bread Fixes 
Everything.

Nothing quite says autumn has arrived like 
classic pumpkin bread. Breakfast, a snack, 
or even dessert, this pumpkin bread recipe 
can be it all. It's a crowd-pleasing recipe 
with family-satisfaction guaranteed.

3 1/2 cups of Flour
2 tsp. of Baking Soda
1 1/2 tsp. of Salt
1 tsp. of Cinnamon
1 tsp. of Nutmeg
1 tsp. of Pumpkin Pie Spice
3 cups of Sugar
1 cup of Cooking Oil
4 Eggs
2/3 cup of Water
2 cups of Canned Pumpkin

1. Stir together the first 7 
ingredients in a large bowl.

2. Make a well in the center 
of the bowl and add the 
remaining ingredients.

3. Beat well and pour into 3 
large greased loaf pans. Bake 
at 350 degrees for 1 hour. 
Or pour into 6 small loaf pans 
and bake 45 minutes.

INGREDIENTS DIRECTIONS

Pumpkin BreadPumpkin Bread
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PURCHASE A FULL BOX PURCHASE A FULL BOX 
OF REJUVE BY OF REJUVE BY 
OCT 15, 2021 &OCT 15, 2021 &

  SAVE $12 SAVE $12 
PER BOX!PER BOX!

SAVE on Rejuve with CFE!

*Must purchase full box quantities.

What sets Rejuve apart?

Fast acting - no waiting for dry feed interventions; quick and easy application with this water soluble 
solution.

Improved digestive health - less energy spent on immune response; greater ability to absorb nutrients. 

Improved performance - turn pigs around after digestive upsets faster; quicker return to normal intake 
and weight gain patterns.

Not an antibiotic - no restrictions on use and no paperwork to file.

Designed to be fed to nursery, growing, and finishing pigs, Rejuve is a synergistic blend of copper sulfate, palatable 
acidifiers, essential oils, and FOS which rejuvenates the pig’s lower gut and gets them back on the right track!

Product code: 11066185

Talk to your CFE Representative to learn more about Rejuve! 
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