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The bottom line is, this is 
probably not the year to build 
your soil, but rather to maintain 
it and continue to drive yields  
as much as possible.

NO TIME TO PANIC 
PAGE 13



CONNECTING CFE MEMBERS TO 
RESOURCES THAT CAN HELP.

CONNECTIONS 
ASSISTANCE 
PROGRAM

Farming is a stressful life even in the best of times. But when 
challenges outside our control begin to take a toll on your  
well-being, it's time to take action.

Experts agree, the best way to deal with increased stress in 
your life is to talk with someone who can listen objectively  
and provide positive, effective ways to handle the issues that 
impact your mental well-being and that may be interfering 
with important relationships in your life.

As a member-owner of your cooperative, you are a part of  
an extended co-op family that cares about you and your  
well-being. That's why we've arranged for Connections  
services to be provided as a shareholder benefit, free of  
charge and completely confidential.

Rest assured, no one from CFE will be involved with your 
sessions and only you will be privy to any information you share.

Through Connections, you can receive up to three free  
face-to-face sessions with a licensed third-party mental 
health professional in your area. Your spouse and dependents 
are also eligible for the same services under the Connections 
Assistance Program.

The Connections service also has web-based wellness  
tools and resources to help you identify areas in your life  
that could benefit from a discussion 
with an outside professional.

www.coopfe.com

EXPERTS ARE  
AVAILABLE & READY TO 
TALK WITH YOU ABOUT:

Mental Well-Being 

• Stress 

• Anxiety 

• Depression 

• Anger Management

Family Relationships 

• Generational Issues 

• Marital Issues 

• Parenting Skills

Addictive Behaviors 

• Chemical Abuse 

• Substance Abuse

CALL TOLL-FREE: 
800-779-6125

FREE ONLINE ACCESS: 
Access your free benefits 
by simply logging in to the 
Connections website using  
the details below. 

www.connectionseap.com

CFE Member Website Login: 
Scan this QR code and use the 
following credentials: 

Username: capeap 
Password: eap
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About 
The Cover

To younger generations, the workforce may appear 
limited in available job options - doctor, vet, teacher, 

pilot. Although these are all noble professions, there are many 
areas of specialty that students may not realize are available.  

To demonstrate all that is available in the agricultural cooperative 
and to help students explore the possibilities, CFE participates in 

high school, college and public career fairs each year.

Pictured on the front is CFE Beef Sales Manager, Joe Nilles,  
speaking to a group of middle schoolers about feed quality at 

Northwest Iowa Community College's latest Career Day.

Check out these articles in this issue of CFE Views  
for more information on careers at the cooperative  

and other ways CFE supports youth in ag:

ABOUT CFE

Cooperative Farmers Elevator (CFE), is 
a member-owned cooperative, serving 
4,906 members at 26 locations in Iowa, 
Minnesota and South Dakota. The 
cooperative provides products, services  
and expertise in the areas of grain, 
agronomy, feed and lumber.
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ABOUT THE PUBLICATION

CFE Views is the official news publication 
of Cooperative Farmers Elevator (CFE) 
and distributed to co-op members and 
customers. The publication serves as the 
source for stories, highlights and features 
about the people, places and industries  
that encompass CFE.

A CornerPost Marketing publication.

CONTRIBUTE TO CFE VIEWS 
Your ideas are welcome! Submit 
stories and topics for future 
publication issues by emailing  
news@coopfe.com.

www.coopfe.com
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Also in attendance from CFE included Gib 
Zahren, CFE Beef Salesman. Gib said regarding 
what was shared at the event, "It's a lot of 
information that the younger kids - or even 
others - don't understand. The local farmers 
actually grow a lot of these products themselves."

CFE's Conservation 
Agronomist, Rosie 
Roberts, and 
Dan Jacobsma, 
Agronomy Sales 
Manager, speaking 
with a group of 
middle schoolers.



Ensuring Success

ceo's  desk <<

Cooperative Farmers Elevator    5

We are halfway through 2022 and continuing to 
see uncertainty in agriculture markets and supply. 
Many are questioning input costs, when the 
markets will make the downward turn, and what 
they need to do to manage profitability. As these 
questions remain on the forefront to many, CFE 
remains focused on providing our patrons with 
the highest level of service, integrity, and fiscal 
responsibility.

Still overcoming challenges of the unknown and 
supply issues, we are learning how to adapt and 
making shifts where needed. We are limiting 
risk, finding opportunities in the grain market, 
and making certain that we have coverage in 
each department to ensure our customers, our 
employees, our cooperative, and our communities 
continue to succeed.

As we continue to move along through the 
growing season, we continue to be well-positioned 
to handle our growers' summer input needs. 
Shifting product blends is how we continue to 
manage chemical storage while also predicting 
our customers' needs. We appreciate our patrons 
for working closely with our agronomy team in 
planning for this growing season and into harvest.

Grain receipts remain high, while some members 
are wondering if and when they should be selling. 

Not that long ago, 
many would have been 
happy to see $5.00 
corn, whereas today 
we can contract corn 
for that pricing out to 
2025. No matter the 
crop input price, these 
are still good levels to 
continue to market bushels. Basis continues to be 
at historically high levels. Market inverses in both 
basis and futures are concerning as we inch closer 
to new crop.

The feed department continues to run close to 
full capacity despite many moving variables 
impacting livestock. Demand has returned for 
swine spaces but there continues to be customers 
entering and exiting the market due to pig supply, 
disease or profitability. Cattle tonnage remains 
strong as producers shift product mix to offset 
higher grain prices.

Patience is still the common word for both our 
lumber customers and team when looking at 
current projects. We are forecasting an increase 
in project numbers this summer, and with any 
luck, the timeliness of shipments and supplies 
increases as well.

Utilizing our market intelligence while still 
focusing on transparency on availability and 
supply continues to be key. I have said this once 
and will say it again: your success is our success. 
Our members are our priority and the success 
of our patrons remains our focus in everything 
we do. Thank you for your business, and we look 
forward to working through another growing 
season with you.

Rob Jacobs 
CEO

We are limiting risk,  
finding opportunities in the 
grain market, and making 
certain that we have coverage 
in each department to 
ensure our customers, our 
employees, our cooperative, 
and our communities 
continue to succeed.



CFE respects and values those 
who serve our country, not just 
the soldiers of today, but those  
of the past and future as well.  
To demonstrate that support, 
CFE participates in R.E.D.  
Friday which was created to 
remind people of our heroes 
overseas and show that we  
are thinking of them.

CFE's participation in 
R.E.D. Friday, an acronym 

for Remember Everyone 
Deployed, also included an 
internal fundraiser on behalf 
of the Midwest Honor Flight, 
a non-profit organization in 
Northwest Iowa, South Dakota 
and Southwest Minnesota. The 
organization is dedicated to 
providing veterans with respect, 
honor and closure with an all-
expense paid trip to the nation's 
capital to visit war memorials 
constructed in their honor.

The CFE team presented a check 
to the President and Director of 
Midwest Honor Flight, Aaron 
Van Beek, for a total of $4,556. 
These dollars were gathered 
through an apparel fundraiser 
followed by a match donated  
by the cooperative.

We're proud to honor all  
who have served, and we 
remember those who made  
the ultimate sacrifice. <<
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If you're interested in If you're interested in 
becoming a board member, becoming a board member, 
reach out to CFE's reach out to CFE's 
nominating committee or nominating committee or 
CFE CEO, Rob Jacobs:CFE CEO, Rob Jacobs:  

Dennis Loerts Dennis Loerts   
Ocheyedan, IAOcheyedan, IA  
712-461-1566712-461-1566

Bruce BrockshusBruce Brockshus  
Ocheyedan, IAOcheyedan, IA  
712-461-1160712-461-1160

Jordan Scott Jordan Scott 
Valley Springs, SDValley Springs, SD  
605-212-1517605-212-1517

David Ranschau David Ranschau 
Luverne, MNLuverne, MN  
605-212-0888605-212-0888

One of CFE's goals as a 
cooperative is elevating the 
experience for our members 
through providing an abundance 
of member-growth opportunities. 
This includes making a  
conscious effort to cultivate 
our members into community 
leaders, and one such example 
would be the associate board 
member program.

This program gives up-and-
coming agriculture and 
community leaders the chance 
to participate and learn about 
the responsibilities and decision-
making processes of the CFE 
Board of Directors. These 
individuals participate in  
board discussions, but sit  
out during a vote as they  
are non-voting members.

This program continues to grow 
as CFE recently welcomed two 
new associate board members, 
Dustin Ackerman and Brandon 
Ehret, to the program. Ackerman 
and Ehret are involved in other 
programs with CFE such 
as CFE's young farmer 
program, Core.

"The associate board members 
will allow us to extend a greater 
reach," says Dave Van Holland, 
CFE Board Chair. "Their input will 
give us a greater understanding  
of the needs of all of CFE's 
members as we're making 
important decisions that impact 
the future of the cooperative."

These large decisions, facility 
improvement projects for 
example, aren't overnight 
choices. They take a great deal of 
deliberation, planning, and time 
from the CFE Board of Directors 
and CFE Executive team before 
moving forward. However, 
these groups of people know 
the importance of investing and 
reinvesting in members' needs.

Although November may seem 
far away, it's never too early to 
consider a spot on the board 
of directors. To qualify as a 
potential board member, you 
need to simply commit your time 
for meetings, possess a good 
business mindset, and actively 
support the cooperative with 

your business through a  
Class A Membership. <<

THE HOWS AND WHYS OF BECOMING A BOARD MEMBER.
G E T  O N  B O A R D

ARE YOU 
BOARD 
MATERIAL?

board business <<board business <<
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Knowledge
CORE

GA IN ING

The second class of CORE 
participants is off and running. 
After our initial kick-off meeting in 
March, our class was solidified with 
26 young farmers from the CFE 
area as promising future leaders  
in the Ag industry.

Despite a cold blustery night in 
late March, CORE members were 
able to take a partial tour of the 
Ocheyedan Agronomy Center. The 
team of farmers along with spouses 
or significant others gathered to 
learn about the agronomy center, 
the structure of  CFE and how the 
co-op works to help farmers and 
communities excel.

"The timing of this tour was spot 
on," states Rob Jacobs, CFE CEO. 
"These farmers were able to see 
firsthand the co-op's storage 
capabilities and learn how we 
secure inputs to the season prior. 
With all the uncertainty out there, 
it was an opportune time to show 
them as members, we have their 
back. CFE is doing all we can to 
secure the products they are  
going to need at the best price  
that we can find."

"We also got to talk in-depth,  
about our history and how the  
CFE structure ensures the  

success of the co-op is for them and 
future generations," states Jacobs.

CORE members learned at  
length about the co-op structure 
and the importance of their 
involvement, whether that  
means serving on the Board of 
Directors or voting, their hands- 
on participation is what keeps the 
co-op functioning at its highest 
level. They also became versed  
on how end-of-year decisions  
were made concerning the 
allocation of CFE profits; how 
much is paid back in dividends 
to CFE members versus how 
much is reinvested. It's a fine 
balance to ensure the cooperative 
remains fiscally sound with the 
resources, foresight and networks 
to promote ongoing profitability 
for CFE members and long-term 
sustainability for our communities.  

MAKING TIME IN JUNE

Providing programing that is not 
only top notch, but relevant to what 
these young farmers want and need 
to learn to be successful is one of 
the key goals of the CORE program. 

And what could be more timely 
than grain markets?

Even though June can be a crazy 
time of the year, our participants 
made time to take in all that CFE 
experts had to share about grain 
markets. The comprehensive look 
enabled the class to take a high 
level view as well as drill down  
into the weeds.

The high level view required 
the class to take on a lens that 
encompassed what is going on 
throughout the world and how 
these events impact us here in  
the mid-west. We are all aware 
of how the markets violently 
fluctuated with the war in  
Ukraine. But then also being  
able to understand, as a global 
society, even the weather in  
South America can have a great 
impact on how markets move.

They also became familiarized with 
the importance of diversification 
in the markets and taking a look at 
different strategies that the experts 
consider when buying and selling.

The class will take a couple 
months off over the summer and 
will pick back up in the fall with 
another kick-off...Iowa vs Iowa 
State. Looking forward to seeing 
everyone's true colors! <<

CORE II GETS A CLOSE UP LOOK 
OF CFE AND THE GRAIN MARKETS.
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  Scholarships
Scholarships  
 Scholarships
Scholarships  
 Scholarships

community focus <<
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CFE NAMES THE 2022 CFE SCHOLARSHIP WINNERS.

OUR FUTURE
Supporting 

Since 2018, CFE has proudly 
awarded $1000 scholarships 
to high school seniors 
pursuing agricultural-related 
majors, either at a technical 
school or college. Each 
year, CFE gives deserving 
students of members 
who have a passion for 
agriculture and a desire  
to attain their educational 
goals an opportunity to  
earn the scholarship. This 
year's winners have a  
bright future ahead! << Hailey Berends

HIGH SCHOOL:  
Spencer High School, 

Spencer, IA

COLLEGE: South Dakota  
State University - Agronomy

Jamie Moser
HIGH SCHOOL:  

West Lyon High School, 
Inwood, IA

COLLEGE: South Dakota State 
University - Ag Education

Payton Kelderman
HIGH SCHOOL:  

Netherlands Reformed  
Christian School, Rock Valley, IA

COLLEGE: South Dakota State 
University - Ag System Tech

Samantha Moser
HIGH SCHOOL:  

Hills Beaver Creek, 
Hills, MN

COLLEGE: South Dakota State 
University - Ag Communication

Levi Koopmans
HIGH SCHOOL:  

West Sioux High School, 
Hawarden, IA

COLLEGE: 
Dordt College - Ag Business
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While the members we serve at 
CFE on a daily basis are in the U.S., 
we pride ourselves in making a 
global impact by providing hands-
on educational experiences for 
international students to learn 
more about American agricultural 
processes, while sharing with  
us international agriculture  
and their differences.

“This program is designed 
specifically to help young 
individuals learn trades and skills 
that they can take back to their 
home country and implement 
to either better themselves or to 
better their home country,” Sarah 
Ranschau, HR Director, explains.

This year, two students from 
Ukraine joined the CFE team and 
spent the year learning the ins 
and outs of each of CFE’s paths. 
This carefully designed training 
plan takes interns through every 
key point of the growing season, 
working in each department during 
their busiest times. The first step 
for interns is obtaining a CDL 
through a three-week course in 
Fort Dodge, Iowa. Learning how to 
operate specific commercial motor 
vehicles kicks off the first phase 
of the program. After, the interns 
continue by cycling through the 
various departments at CFE.

“Their training plan shifts as the 
season shifts. During the spring, 
they're learning about agronomy, 

and then some shift into the feed 
mill. They'll move from quality 
assurance to warehouse, loading 
and unloading, to maintenance and 
grain,” Sarah explains. “When the 
season changes to harvest, they 
shift into the grain facilities. Once 
winter hits, we're shifting back into 
maintenance, grain quality, the 
feed mill, and other areas that they 
may have not had time to discover 
yet, and then a little bit more into 
agronomy as we're shifting back 
into the spraying season to assist 
with getting equipment ready.”

Near the end of this year’s program, 
Russia invaded our interns’ home 
country of Ukraine, changing the 
trajectory of the spring. Focus 
immediately shifted to making 
sure these members of the CFE 
family were safe and secure. One 
of our interns was able to meet his 
family in Canada, where they fled 
as the war began while the other 
has continued to live here and work 
with CFE, communicating with his 
family when technology allows, 
but unable to return home. Having 
these valued members of the team 
face these tragic, life-altering 
circumstances has been difficult  
for all of CFE.

“The individual that you work with 
every single day, who's normally the 
first person in, they're very cheerful, 
always in a good mood—now their 
demeanor changes,” Sarah shared. 
“You don't know what to say. You 

don't want to continue to ask them 
how they're doing, when you clearly 
know how they're doing.”

While knowing there is no way 
to alleviate the crisis happening 
overseas, team members have not 
hesitated to extend a hand where 
able. Each intern is only with CFE 
for a year, but they are treated with 
the same values and respect as our 
full-time employees, and quickly 
become just as integrated into the 
CFE family as our employees with 
the longest tenures.

“The lease on [one of the interns’] 
house was up, and within 30 
minutes, we had 12 employees 
email the manager and offer their 
home to the Ukrainian intern to 
have a place to stay.”

Despite the external challenges 
that have impacted this year’s 
international internship program, 
the value of the experiences and 
knowledge exchanged between 
our local team members and 
international interns remains  
high. We treasure our time with 
each individual who passes  
through our doors. <<

employee relations <<
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PROVIDING SUPPORT FOR INTERNATIONAL 
INTERNS DURING GLOBAL CRISIS.

The individual that you work with 
every single day, who's normally 
the first person in, they're very 
cheerful, always in a good mood—
now their demeanor changes.

“
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DURING TIMES OF 
HIGH INPUT COSTS,  
SAMPLING AND 
SMART MARKETING 
IS KING.

Due to a “perfect storm” of 
variables—both domestic and 
international—fertilizer costs are  
as high as they’ve ever been. In 
some cases, a ton of nitrogen is 
three times what it cost only 18 
months ago. In times like this, 
human nature tends to dictate  
an ultra-conservative approach  
to applying crop nutrients, but is 
that really the correct choice?

Maybe not.

CFE Vice President of Agronomy, 
Don Harberts, says that now is  
the time to farm smarter than  
ever, and without panicking.

“The elephant in the room, 
obviously, are high fertilizer  
prices — we’re approaching  
record numbers for phosphate  
and potash,” Harberts says.  
“But at the same time, we’ve got 
$8 corn, so that’s a very high 
return on investment. If we are 
smart about how we manage these 
variables, there’s no reason why  
we shouldn’t weather this storm.”



technically speaking <<
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First and perhaps most critical, 
Harberts says, is soil sampling.

“We have to know how empty 
or full the bank is,” he explains. 
“That only comes with good soil 
sampling; we must learn what  
kind of phosphorous, potash and 
sulfur levels we’ve got. Only then 
can we make the best decisions 
regarding soil fertility.”

Charles White, Assistant Professor 
of Soil Fertility and Nutrient 
Management with Penn State 
University Extension, recommends 
that fields with soil test levels in 
the optimum range be fertilized at 
approximately crop removal rates 
to maintain soil nutrient levels in 
the optimum range for the future.

“Soils that are in the optimum 
range of a nutrient to begin with, 
however, already have enough 
nutrient supplying capacity to grow 
crops without any deficiency for 
at least one, if not several, years,” 
White says. “Therefore, when 
fertilizer prices are very high, it’s 
not necessary to pre-replace the 
nutrients that will be utilized if 
soils are in the optimum range. 
Rather, just rely on the existing 
soil nutrients for now, and replace 
the removed nutrients later when 
fertilizer prices are lower.”

He adds that soil P reserves could 
hold out for several years, while  
K reserves tend to be depleted 
faster, especially where forage  
crops are harvested.

“If fertilizer prices don't retreat 
within a year and your nutrient 
levels were at the bottom of the 

optimum range to begin with, 
consider getting a new soil test 
next year,” White advises. “This 
will help you to be sure you haven't 
fallen below optimal and allow you 
to adjust your fertilization strategy 
according to the new results.”

If your budget is tight, White 
suggests addressing soil pH first.

“Crops often show a positive 
economic response to pH 
corrections and doing so can 
enhance the availability of other 
nutrients,” White says. “For 
instance, existing P in the soil  
and newly added P fertilizer will  
be more available for crop use  
when soil pH is optimal.”

Ultimately, Harberts says, an overly 
conservative approach can have 
negative results in the long run.

“You don’t want to panic and  
just say, ‘Well, my crop inputs 
are high, so I’m not going to put 
anything out,’” he says. “That’s 
biting the hand that feeds you.  
The better approach is to make 
good, balanced decisions based  
on soil and grid sampling.” 

Harberts says that making proper 
decisions during times of high  
input costs is as much about 
marketing your crops as it is  
about fertilizing them.

“The worst thing we can do is buy 
high-priced inputs and then not  
sell our corn or soybeans to match 
that on the other side,” he says. 
“Right now, those two things 
complement each other. Sure, 

fertilizer is high, but so is corn,  
and you can sell it this fall.”

The key, he stresses, is to avoid  
old patterns that don’t apply to 
current conditions.

 “Most farmers—myself included—
are creatures of habit, and we  
tend to want to hold out for a 
higher price, especially in the  
grain market,” Harberts admits. 
“That’s not necessarily the best 
choice, especially during these 
volatile times. Lock in those prices 
while they are high, at least enough 
to cover the cost of the products 
you’re putting on the field.” 

As livestock production continues 
to grow in Iowa and its surrounding 
states, so does the availability 
of manure-based soil nutrients. 
Harberts advises growers to  
take the same careful approach  
to liquid manure as they do to  
other fertilizers.

“We’re applying perhaps $200 to 
$300 [per acre] of fertilizer through 
manure, so why not take care of it?” 
he says. “With a million or so hogs 
and many cattle in this area, we’re 
applying an enormous amount of 
crop nutrients from this source, so 
let’s know what you’re applying. Get 
it tested, measure what you have 
and apply what you need.

“The bottom line is, this is  
probably not the year to build  
your soil, but rather to maintain 
it and continue to drive yields as 
much as possible.” <<
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WARWAR  ON AG
When Russian President Vladimir 
Putin sent his troops into Ukraine 
on February 24, the invasion 
exacerbated the supply and demand 
crisis caused by COVID lockdowns, 
strained trade relations with China, 
and unusually high costs of natural 
gas which had already inflated 
fertilizer prices. Even as of press 
time, China is seeing its worst 
COVID flare-up since early 2020 
and in keeping with its “zero- 
Covid” policy, has all but shut  
down many industries and the  
free travel of its citizens, especially 
in Beijing and Shanghai.

Aside from the obvious and 
catastrophic human costs incurred 
by the Ukrainian people by Putin’s 
unprovoked invasion, the war’s 
financial impacts across the  
entire globe combined with  
the pre-existing challenges  
have been substantial.

For Americans, nowhere is this 
more problematic than within 
the ag community. The Ukrainian 
conflict is pinching fertilizer supply 
lines, restricting commodity 
exports, creating food shortages 
in many developing countries and 
sending global soil-nutrient costs 
soaring to record highs.

The first and most obvious reason 
is that Russia is the world’s largest 
exporter of fertilizer. In 2020, 
Russia’s soil nutrient exports 
totaled around $7 billion—twice 
that of the U.S. The country is 
responsible for 15% of the world’s 
nitrogen-based fertilizer and 17% of 

global potash. The many sanctions 
imposed by the global community 
have either severely restricted 
Russian exports of soil nutrients  
or shut them down altogether.

To make matters worse, Russia’s 
ally in the Ukraine invasion, 
Belarus, was the world’s third-
largest producer of potash behind 
Russia and Canada—until they 
aligned with Putin. Now, their 
potash exports are zero.

According to Andrew Muhammad, 
a professor in the Department 
of Agricultural and Resource 
Economics at the University of 
Tennessee Institute of Agriculture, 
the Ukrainian crisis is impacting 
American farmers both directly  
and because of the global instability 
it is creating.

“Fertilizer markets were already 
rising, partly because of the 
elevated price of natural gas, 
which is a major component in 
the production of certain types of 
soil nutrients,” says Muhammad. 
“But then, many countries imposed 
trade actions in response to the 
invasion, and Russia decided to 
restrict exports. China, another 
major exporter, has also restricted 
exports due to a combination 
of COVID lockdowns and their 
resulting problems and the changes 
in American/Chinese trade 
agreements that date back to 2019.”

Although America’s reliance 
on phosphate and ammonia is 
relatively small, he says, some 

80-90% of potash is imported, 
along with around 50% of urea. 

“Now, you have something that's 
particularly impactful for the US—
our reliance on Russia for potash 
fertilizer,” Muhammad explains. 
“At least two-thirds of our potash 
comes from Canada, but a little 
less than a third is from Russia and 
Belarus combined, and, obviously, 
we now have trade sanctions 
against both countries. It’s clear 
that fertilizer supplies are being 
impacted because of this conflict.”

To try to help mitigate the supply 
issues—and hopefully stabilize 
prices—the U.S. Department of 
Agriculture announced in March an 
effort to bolster domestic fertilizer 
production with a new grant 
program. According to the agency’s 
website, the grant will make 
available $250 million this summer 
to “support independent, innovative 
and sustainable American fertilizer 
production to supply American 
farmers.” The grant program 
will provide ‘gap’ financing to 
bring new, independent domestic 
production capacity on-line.

The website adds that, 
“Additionally, to address growing 
competition concerns in the 
agricultural supply chain, USDA 
will launch a public inquiry seeking 
information regarding seeds and 
agricultural inputs, fertilizer and 
retail markets.” <<

RUSSIA’S INVASION OF UKRAINE IS IMPACTING 
AMERICAN FARMING THROUGH RECORD-HIGH PRICES.

To learn more about the grant 
program, scan the QR code 
with your phone's camera.
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THE INITIAL QUESTIONS

Why agriculture? Cyber 
criminals are expanding their 
attack focus due to recent  
increases in security measures  
by the government, expanding  
the frequency of attacks to more 
than 4,000 new attacks per day  
no. Additionally, the cyber 
criminals are increasingly  
focused on vital supply chains 
including food, minerals, and  
fuels (agriculture and mining 
represent 36% of all new attacks). 

What do cyber criminals 
want? While 86% of cyber crimes 
are financially motivated, the real 
interest is not on identification 
fraud, but ransomware or taking 
personal information "hostage" for 
dollars. Cyber criminals also have 
the ability to figure out what you 
depend on, get inside those systems 
to figure out your achilles heel, take 
it, and await payment through the 
same method - ransomware. 

Aren't there bigger fish 
out there that look more 
appealing? Cyber criminals  
don’t need to focus on those  
with large financial accounts,  
or "whales" as they are called. 
Whales know they are a target, 
and have likely instituted security 
measures to make cyber breaches 
difficult. Cyber criminals know  
this information which is why  
they cast large nets - several 
thousand small fish amount to  
a whale. Also, smaller victims  
often have little security in place 
and can be easily compromised.

The importance of your 
password cannot be 
understated. Over 80% 

of all security breaches are the 
result of poor password policies - 
allowing fewer than 15 characters 
and including words associated 
with your people, family, locations, 
and business. To simplify things, 
choose quirky phrases instead of 
random characters like something 
your parents only told you. Such 
phrases are nearly impossible 
to guess and are by far the best 
security measure you can  
easily implement.

Never plug a foreign 
device into your 
computer that isn’t  

new. If you find a USB drive 
(thumb drive, etc.) laying on  
the sidewalk or in a parking lot, 
throw it away and don’t give it a 
second thought. Cyber criminals 
prey on people’s natural curiosity - 
don’t help them.

Make sure to use  
backup storage to  
save large amounts  

of data and files of value.  
Google Drive, Dropbox, and 
similar services are great for these 
sorts of backups. Depending 
on the importance of this data, 
consider a backup that isn't 
connected to anything - like a 
safety deposit box for example. 

If you want to use the 
same password with 
multiple online websites 

and/or services, consider using 
something like a Google login 
which can be shared securely. If 
this is a route you go, consider 
additional security measures like  
a two step verification through a 
text or call to your phone.

Endpoint protection, 
like Windows Defender, 
is important to 

prevent your computer from 
getting infected. However, these 
applications rely on strong security 
habits to be effective. Order 
products from trusted sources, and 
make sure to type in the website 
URL rather than clicking on links 
from unknown sources. If an email 
asks for something you weren’t 
expecting, call the company before 
you click on anything in the email.

Keep systems updated. 
Choose to have updates 
applied automatically 

whenever possible. It makes your 
job a lot easier. 

CFE has implemented many 
security measures to protect your 
business and our employees. 
Although we have come a long 
way in improving our security, 
we don’t plan to stop advancing 
security - nor should you. Please 
contact your local CFE location 
regarding questions or concerns 
about security. <<

safety <<

11TIP

22TIP

33TIP
44TIP
55TIP

66TIP

6 TIPS FOR 
SECURITY BASICS

The United States is the number one target in the world 
for cyber crimes within supply chains like agriculture. 
It is important that growers protect themselves by not 
just doing the basics, but rather doing them right.

ACHILLES HEELS,
ACHILLES HEELS,  

W H A L E S ,  A N D  

Low Hanging Fruit
Low Hanging Fruit

SECURITY BASICS TO 
PROTECT YOURSELF.
By: Bruce Bahlmann,  
CFE Director of Technology



>> community focus

A T RUE

Dutch
Treat
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When driving through Orange City, 
Iowa, in the spring, one may be 
overcome by the beauty of not  
only the town, but of the blooming 
tulips that make the town come 
alive after a cold and long Iowa 
winter. This simple beauty started 
over 80 years ago to honor the 
traditions and costumes of the 
town's citizens' Dutch ancestors.

Orange City’s love for tulips can 
be traced back to 1885 when a 
Netherland pharmacist came to 
the frontier town of Orange City 
and shared his love for gardening 
and tulips in the front windows of 
his drugstore. The local newspaper 
started sharing updates and 
encouraged the townspeople to  
go look at the blooming tulips.

As the love for the flowers 
continued to grow, the pharmacist 
had the idea to import bulbs from 
the Netherlands for others to 
purchase. By 1935, the tulips were 
such an interest for locals, they 
decided to have a flower show, 
and that fall planted thousands of 
bulbs around the town. Orange City 
residents celebrated their first  
Tulip Festival in May of 1936.

The love and admiration for these 

beautiful flowers still rings true 
today as Tulip Festival continues to 
be a yearly tradition for Orange City 
as they completed their 81st festival 
this past May. A tradition where 
tens of thousands of people from 
around the world come to enjoy the 
beauty of the town, the festivities, 
and the food.

35 to 40 thousand tulips surround 
the community that bloom every 
spring. Behind all of those flowers 
are Dan and Keri Drescher of 
Tulip Town Bulb Company. The 
Dreschers own the small, local 
business that provides the bulbs  
for the Tulip Festival.

 

As Iowa transplants, Dan and Keri 
were introduced to Orange City 
in 2015. The more they learned 
about the town, the more they 
knew they wanted to call it home. 
In 2018, they purchased Mulder’s 
Tulip Town Bulb Company and 
maintained the passion and love for 
upholding traditions through the 
transition of the business.

“We still import all of our tulip 
bulbs directly from Holland,” Keri 
says. “The previous owners had 
that set when we purchased the 
business and we have continued 
that tradition.”

Tulip Town Bulb Company has 
flowers they sell throughout the 
year, but take preorders in the 
spring for the tulips. The bulbs get 
delivered in the fall and are planted. 
The Dreschers have roughly 50 
different varieties of tulips they 
offer and during the festival, 
thousands of tulips in every color  
of the rainbow are displayed.

“We carry the basic varieties in 
multiple colors, but can get special 
varieties from our vendor in 
Holland if they are requested  
by our customers,” Keri added.  
“In the last year, we have tried 
four new varieties and  
continue to look at more.”

Planting the bulbs for the festival 
remains a community project 81 
years later. The city employees do 
the majority of the planting with 
the help of local middle schoolers. 
The Dreschers however, plant the 
bulbs around the museum, one 
of the centerpieces for the Tulip 
Festival, for all to adore.

Keri commented, "We love  
this community and are glad  
we get to call it home." This  
special Dutch treat in Northwest 
Iowa is one for many to enjoy." <<

SEPT - NOV:  
It’s time to start planting 
your tulip bulbs! The 
perfect time to put your 
bulbs into the ground is 
when the soil has dropped 
below 60 degrees and is 
still workable. 

NOV - JAN:  
Your bulbs are in the 
cooling phase to use  
the cold weather to 
prepare for the spring 
and to grow roots. While 
you’re settling in for 
winter, so are they. 

FEB - MAY:  
Your flowers have pushed 
out of the bulb, and you 
can start to see tulips in 
full bloom. Sit back and 
enjoy the view. 
 

JUNE - SEPT:  
When the blooming 
period passes, cut 
your blooms to ensure 
beautiful tulips  
the next year.

Get the most out of your tulips with this plant schedule from the tulip professionals.T ULIP T IP S

WE LOVE THIS 

COMMUNITY & ARE 

GLAD WE GET TO 

CALL IT HOME.
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For more information, head to the Tulip Town 
Bulb Company's website: tuliptownbulbs.com.

"
"

ORANGE CITY 
CONTINUES TO 
UPHOLD TOWN 
TRADITION.
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FROM MANUFACTURING TO LIVESTOCK-  
THE JOURNEY OF CFE FEED.

FOCUSlON 
FEED

When it comes to getting feed to 
your farms, CFE's team works 
behind-the-scenes to carry out 
an ongoing procurement cycle, 
making sure products are available 
when and where they're needed. 
Leading that team is Leah Keene, 
CFE Feed Purchasing/Procurement 
Manager, and Jennifer Westphal, 
CFE Feed Ingredient Pricing and 
Procurement Assistant.

The duo kick off the  
procurement process each  
week by communicating with  
every CFE location about ration 
needs which are produced in the 
mill the following week, along  
with other packaged feed.

“We run a sales report weekly 
so that we can understand what 
products we’re selling and in what 
quantities," says Keene. "At that 
point, we look to the feed mills 

for their input—we want them to 
have ownership in this part of the 
process and input regarding what  
is going into their warehouse.”

CFE's team uses the sales history 
from prior weeks as a base for 
trends and projections. Each 
of CFE's feed mills carries the 
knowledge to forecast what  
their customers will need, and  
by communicating with the 
locations on a weekly basis,  
the right products in the  
correct amounts are stocked.

After receiving the lists of 
ingredient needs from the feed 
mills, it’s back to Leah and 
Jennifer's offices to compile the 
requests from each facility and any 
additional needs they identified. 
Each week, they only have one 
to two days from the time they 
receive requests to when they have 
their purchase decisions finalized, 
including which suppliers they will 
be utilizing for each product.

“We check with several different 
suppliers on pricing and availability 
and compile that information into  
a side-by-side comparison–there 
are so many factors to consider," 
Keene says.

When comparing options, Leah 
and Jennifer are looking at product 
quality, price, availability, delivery 
times and more, taking all factors 
into consideration to determine  
the best buy.

Despite these elements playing  

a role in product availability, 
CFE places securing high-quality, 
dependable products at reasonable 
prices at top priority by dedicating 
time each week to evaluate the ever-
changing market and considering 
all options to get customers and 
members the best deals. Once  
those decisions have been made,  
a purchase order is created and  
sent to suppliers.

Once the orders are placed, 
the responsibility shifts from 
CFE to the suppliers and their 
transportation teams; they are in 
control of the product and arrival. 
With all the factors that affect the 
global supply chain, this can be a 
challenging, unpredictable step in 
the process—especially with all the 
events that have taken place over 
the last couple of years.



technically speaking <<

“Building relationships with our 
suppliers is something Jen and I 
have focused on extensively for the 
last couple of years, especially given 
the supply chain circumstances 
we’ve been dealing with,” Leah 
says. “We want them to trust us 
and we want to trust them. Having 
those people to depend on has 
been crucial to getting through the 
sourcing challenges since 2020.”

Quality relationships with suppliers 
and being proactive in times of 
crisis has allowed CFE to maintain 
consistent product inventory.

“We worked ahead and had 
relationships and information  
from reliable sources to alert us 
that we needed to act quickly, 
and we did. I don’t think at any 
point we have ran out of any item 
that impacted the customer's feed 

quality, and at the end of the day, 
that’s the goal,” Leah says. “In cases 
like this, had we not had those 
strong relationships, we definitely 
would have run short. Even if we 
didn’t run short on supply, we 
would’ve struggled to procure  
items competitively.”

Relying on these suppliers, we’ve 
focused on building up additional 
inventory to be prepared for any 
scenario, especially throughout  
the past couple of years.

“It’s been important to us to have 
as much product stored in our 
warehouse as possible. We have to 
be prepared for a product not to 
arrive as scheduled and planned 
for," Leah says. “We don’t have a lot 
of extra storage at any given time 
at the feed mills, but that doesn't 
stop us. Jen and I have found 
most of the nooks and 
crannies where there 
is space within 
our facilities, and 
we have placed 

products into those warehouses in 
those high-stress times when we 
were concerned that we would not 
be able to source the product.”

Once a product successfully 
reaches CFE, it is ready for mill 
and warehouse staff to process and 
run custom feed mixes through the 
mill or have packaged feed hit the 
shelves. Before long, it’s back to 
square one for the week ahead.

This applies to other departments, 
too. While the timelines and 
processes may not look exactly 
the same, the big picture carries 
through the whole cooperative. CFE 
works hard, day-in and day-out, to 
provide the consistent, excellent 
products and service you expect,  
no matter the circumstances 
around the globe. <<

"

"

Building that strong relationship & having 

those people [vendors] to fall back on has 

been crucial to getting through our sourcing 

challenges that we’ve had since 2020. 
-  LE AH  KEENE
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wo things Grant Engel 
and CFE have in 
common: supporting 
your community 

and educating youth to 
become the best version  
of themselves.

Many residents in the 
Central Lyon school 
district may already be 
familiar with the name 
Grant Engel because he 

has taken the Industrial Technology 
Program to a whole new level. 
The Industrial Tech instructor is 
changing the lives of many young 
individuals by giving them a focus 
traditional classes are not always 
able to meet.

“When I first came to Central 
Lyon, the program had a total of 
14 students,” shares Grant. “Now, 
seven years later, we have on 
average 80-90 students.”

Although the key driver of the 
program’s success is his passion 
for the trades industry, Grant 
will be first to tell you, “It's 
not me, it's what I offer. 
It doesn’t take long for 
students to realize they 
really like working with 
their hands. It’s really about 
putting an opportunity 
before them that they may 
not have had otherwise.”

Grant will also tell you 
that without the support 
of his vision from the 
superintendent at that 
time, the program 
wouldn’t have the  
wings it now has.

To get the Industrial 
Technology Program 
rolling, Grant and Central 
Lyon knew they needed 
substantial funding. They were able 
to secure a $30,000 grant, which 
allowed them to build their first 
tiny house. The 20-foot tiny home 
was built during the program’s 
first year, and quickly sold to its 
owner in South Dakota. They were 
able to take those proceeds and 
turn them around the next year to 
build a 24 foot tiny home, which 
sold at auction even before it was 
built to its owner in Arizona. Again, 
using the proceeds which allowed 
the students to build a bit larger 
tiny home of 41 feet to an owner in 
Lincoln, Nebraska.

>> community focus
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HELPING STUDENTS 
DISCOVER THEIR 

PASSION FOR THE 
TRADE INDUSTRY.

A WHOLE NEWA WHOLE NEWLevel



SMALL DREAMS 
BECOME BIG 
REALITIES.
“One of my goals for the program 
was to have enough engaged 
students in the classes as well as 
the funding to build an actual home 
in five years, and we did it,” states 
Grant as his class is now building 
their second home.

Always having a vision, as a kid, 
Grant always knew he wanted to go 
into construction. Although his dad 
didn’t have a construction business, 
he always did construction on the 
side. Helping his dad build things 
into reality sparked a desire in 
Grant to work with his hands.

Carpentry seemed to come 
naturally for Grant, something  
that regular school didn’t.

“I always struggled in school,”  
he admits. “I’m a hands-on  
learner and carpentry is not 
something you can necessarily 
learn from a book. It’s a one-on-
one, watch-and-do, kind of thing.”

That watching and doing is  
how Grant spent his high  
school summers, working 
construction while growing  
up near Omaha. While most  
kids hate to give up their free 
summer time to work, Grant 
jumped at the opportunity.

“I loved working with homeowners 
and helping them create something 
they wanted,” shares Grant.

His passion for building would 
take him into a local trade school 
after high school, followed by 
quickly securing a job in residential 
construction. It wouldn’t take long 
for this hard worker to climb the 
ladder as a foreman. It was here 
that Grant would develop a new 
dream–one that was formed out  
of a need he was seeing.

“I started noticing that all the guys 
I was hiring were a lot older,” states 
Grant, “and I started asking myself, 
‘Where are all the young guys?’”

It was then that a little seed 
planted in Grant during his time 
at trade school began to grow.

“One of my instructors told  
me quite often I would make a 
good teacher," he shares. "As I 
watched this growing need for 
a new generation of kids to go 
into the trades, I decided to do 
something about it.”

And he did. Grant returned 
to school at the University of 
Nebraska, where he received his 
teaching degree, then set out to 
find a high school with his same 
vision and passion to help kids 
like him who were meant to work 
with their hands. He found that 
with the leadership at Central Lyon.
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c o n t i n u e d  o n  n e x t  pa g e . . .
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“Honestly, I had no idea what I  
was doing, but I was super eager  
to excite this next generation  
about home building and the  
trades that support it.”

Well, he must have had some idea 
what he was doing, because on 
average, Central Lyon has around 
20 students going into the trades 
of one type or another. They’ve 
had students go into everything 
from electrical, construction 
management, architecture, civil 
engineering, HVAC and plumbing, 
to working construction. Those 
wide-ranging career options are 
possible because the Central Lyon 
Industrial Technology Program 
isn’t just about carpentry. It  
also includes training in CAD  
(a computer program for creating 
blueprints), electrical and  
plumbing and heating. Being  
able to incorporate all these  
areas of building a home is  

what has progressed the  
program from building tiny  
homes into actual homes.

“When I first heard of the 
program, I thought, ‘Oh my, 
that’s a pretty big undertaking 
for a high school,’” shares 
Jerry Schoo, Manager of  
CFE George Lumber.

Understanding what it  
actually takes to build a  
home is not at a loss for this 
25-year construction veteran. 
However, Jerry admits that 
meeting with Grant and 
personally seeing how he 
interacts with the students 
solidified his confidence  
in the program.

“Not all kids need a four  
year degree," Jerry says.  
"This program takes that 
pressure off of, ‘What am I 

going to do in life?’ when they  
can immediately learn a trade  
with hands-on experience.”

c o n t i n u e d  f r o m  p r e v i o u s  pa g e . . .



BUT 
MIGHTY
The ‘Tiny House’ 
movement started in 
the early years of this 
century with a design to 
downsize as compared 
to the typical American 
desire to upsize when 
it comes to home 
ownership. Most tiny 
homes average around 
400 square feet. While 
some owners use them 
more like a motorhome, 
most find a small piece 
of property to plant down 
permanently to call home. 
Either way, tiny homes need 
to be built with the durability 
to withstand traveling down 
the highway.

Tiny homes are also known 
for their efficient and 
innovative storage and living 
arrangements. This includes 
full kitchens and bathrooms, 
as well as living spaces and 
bedrooms. Even though they 
may be tiny, they still require 
skillful building and design. <<

community focus <<
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The CFE George Lumber team  
was also instrumental to help  
the program go from the tiny  
house system of being built on  
the high school campus into  
a much larger scale.

“CFE Lumber was incredibly  
easy to work with and crucial 
for us to be able to build a 
moveable house on campus,” 
states Grant. George CFE 
Lumber has a long-standing 
history of building spec 
houses on their facilities,  
with 120 total home builds.

“We were able to take their 
floor plans and make our 
modifications,” says Grant. 
“In doing so, I had a lot of 

questions on how we make 
this house so it can travel,  
and Jerry has been great in 
giving any type of advice  
I’ve asked for.”

Their current house, with 
the exterior completed, is 
located next to the Central 
Lyon football field with the 
exterior completed. Next fall’s 
students will complete the 
interior, then it will be ready 
for sale. While construction 
will come to a halt for the 
summer, Grant will continue 
building throughout the 
season, stating, “I really  
have the best of both worlds. 
I get to teach what I love to do 
and also do it for myself.”

Tiny 



With over 300 dedicated employees 
in 26 locations across northwest 
Iowa, southwest Minnesota 
and southeast South Dakota, 
Cooperative Farmers Elevator has  
a place and a path for everyone.  

AGRONOMY
Whether you prefer your work 
in the field to be in sales and 
business, or literally in the field 
scouting crops and sampling soil, 
the agronomy department is a 
place for working with farmers to 
maximize their crop performance. 
Twenty of our CFE locations 

house agronomy departments, 
with positions ranging from sales 
to custom applicators, to field 
agronomists and more—creating a 
deep stack of career opportunities, 
from internships to management 
and beyond.

We believe in supporting all of 
our employees in learning and 
skill development through hands-
on experience and educational 
courses. We want to help you get 
where you want to be–no matter 
the starting point. One specifically 
is custom applicators, which are 
in high demand, and we can help 
you become one today. Start as an 

agronomy trainee and learn the ins 
and outs of each role, then continue 
in the specialty that’s right for you. 

FEED
When it comes to feed, we’re 
working with some of the best 
in the business, partnering with 
names like Elanco, Purina, Zoetis, 
Zinpro, and more. We've got a team 
full of feed experts, creating custom 
ration formulations and mixing our 
own feed blends, and we want you 
to be included.

You can join the powerhouse 

FROM CURRENT HIGH SCHOOL STUDENTS TO 
EXPERIENCED PROFESSIONALS, CFE HAS A PATH FOR YOU.
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TH E  R O A D TO CFETO CFE

>> people &  places
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team in one of our five feed 
locations in roles focused on feed 
mill operations, beef sales, swine 
sales, and production, as well as 
leadership within the department. 
Like the agronomy department, the 
feed department offers internship 
opportunities for students to get a 
head start in the industry and work 
directly with the CFE Feed team, 
you can learn more about these 
opportunities below. 

GRAIN
We’ve got the tools to handle all of 
our customers’ grain marketing and 
storage needs, and that starts with 
a dedicated team of commodity 
brokers and grain originators. If 
tracking the markets through their 
ebbs and flows is your favorite 
hobby, or if you love to stop by  
the farm to see a customer and  
pick up grain, you’d fit right in  
the CFE Grain department. 
We’ve got a small, but mighty 
team working hard to carry out 
department operations across  
our 19 CFE Grain locations. 

LUMBER
From design and drafting to 
construction and delivery, and 
from sales and estimating to 
managing locations, our Lumber 
department offers unique pathways 
to see a different side of CFE. 
This department serves members 
beyond the typical on-the-farm 
needs across five locations. CFE 
Lumber provides a range of services 
to customers, from selling building 
materials to completing the entire 
building process from drafting 
to construction. Rethink what 
the boundaries of an agriculture 
business are and see how the CFE 
Lumber department is a key facet 
of our business and how you could 
help us serve our members.

PROFESSIONAL 
DEVELOPMENT
No matter what department 
you’re involved in, we want you 
to continuously learn and grow in 
your role. By being connected with 
a team of experienced professionals 
in your field and taking time to 
learn from one another, you'll find 
opportunities to advance to new 
roles. The development of each 
of our employees contributes to 
continuous progress at CFE, and 
we will never be complacent with 
our service and expertise. At CFE, 
you’re empowered to pursue as 
many opportunities for growth 
within our company as you want,  
in any direction you choose.

We welcome everyone, regardless 
of educational or professional 
background. We understand that 
four years in the field can be just 
as valuable as four years in a 
classroom, or even more. If you’ve 
got the passion and drive to play a 
role on our team, we will get you 
where you need to be. We’ll fill in 
the gaps between your experiences 
and our expectations to set you 
up for success—whether that’s 
obtaining a CDL or applicator’s 
license, learning the technical 
functions of our feed mills or more. 
We’re proud to offer educational 
and training opportunities as 
a valued benefit to our team 
members, not to mention the 
extensive list of benefits CFE has  
to offer beyond these experiences. 

STUDENTS
We support the next generation 
of CFE employees through 
scholarships, internships, and 
sponsorships. While scholarships 
focus on providing financial 
assistance for students pursuing 
higher education in the agriculture 

industry, our internships and 
sponsorship program empowers 
students to gain hands-on 
experience in the field, right  
here at CFE.

We offer internships in agronomy, 
feed, and informational technology. 
Our agronomy interns are focused 
on either operations or scouting, 
while still being exposed to the full 
scope of the agronomy department. 
In a feed internship, you can expect 
behind-the-scenes involvement 
in cattle and swine nutrition and 
management, along with the feed 
sales and manufacturing process. 
Information technology grants you 
access to all of CFE’s departments 
and locations, whether in an 
operational or data and analytics 
role. You’ll be supporting the day-
to-day operations of the business 
by providing technical support 
and helping understand the inner 
workings of the business through 
data analytics. Each of these roles 
give you a firsthand look at what it’s 
like to work at CFE while learning 
and growing through each step 
along the way.

Our Associates of Applied Science 
Ag Program Sponsorship combines 
scholarships and internships, 
adding up to guaranteed 
employment for at least three 
years following graduation from a 
participating technical college. Each 
year, students earn the opportunity 
to receive a 2-year full-tuition 
sponsorship paired with concurrent 
part-time employment and  
on-the-job training, leading to 
a full-time position with CFE 
following completion of the 
program. This is a great way to 
confidently begin your professional 
career with CFE, guaranteeing a 
secure, steady job immediately after 
graduation, in a role that best suits 
your skills and interests.

We’ve got the opportunities—it’s your turn to take advantage of them. You can stay up-to-date on our latest  
job openings online at www.coopfe.com/careers, or submit a general application and let us find the role 
for you. CFE is a great place to be—come see for yourself, or share with someone who should join our team. <<

people &  places <<



>> in the kitchen

There's nothing quite like seeing spring's final arrival in the 
blooming of spring flowers - specifically that of tulips. With the 
emergence of the characteristic six-petaled flower also comes 
the celebration of heritage. Most people have their own version 
of this Dutch tradition, but what's better than having one way 
to make pigs in a blanket - two ways!

Recipe & Recipe Photo by Madison Mayberry Hofmeyer, 
Espresso & Cream blog | www.espressoandcream.com

INGREDIENTS:

Pastry

• 5 cups all-purpose flour

• 1 ½ tsp. salt

• 2 tsp. baking powder

• 1 tablespoon sugar

• 3 sticks margarine

• ½ cup shortening/Crisco/lard

• 2 eggs, lightly beaten

• 1 ½ cups whole milk 

Meat Filling

• 3 lbs. saucijsje meat (or 1 ½ lbs.  
ground beef & 1 ½ lbs. ground pork)

• 2 eggs, lightly beaten

• 4 Dutch rusk, finely crumbled  
(or ⅔ cup dry plain bread crumbs)

• 1 tsp. dried sage

• ¾ tsp. salt

• ¼ tsp. cracked black pepper

INSTRUCTIONS:

1. Combine all ingredients for meat 
filling. Form into 38-40 two inch 
long log-shaped pieces. Transfer  
to large baking pan. Set aside.

2. For the dough, combine flour 
through sugar in large bowl. Add 
in margarine and shortening. 
Blend with pastry cutter until 
mixture resembles coarse peas. 
Add egg and milk and stir until 
well-combined. Knead to form 
soft ball of dough. Transfer to 
well-floured countertop. Roll to 
¼ inch thickness. Cut dough 
into rectangles big enough to 
completely cover meat.

3. Wrap meat in dough and seal it  
by pinching together the seam. 
Place on baking sheet to freeze, 
seam side down. Repeat. Freeze 
for at least four hours or up to  
two months.

4. To bake, line baking pan with 
parchment paper. Preheat oven to 
400°F. Place saucijsjes on baking 
sheet. Brush with egg whites. Bake 
for 45 minutes or until golden.

Links to Heritage

Dutch Saucijsjes 
(Pigs in a Blanket)
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Check out the article 
on page 16 that deep 
dives into what goes 
into one of the most 
popular springtime 
events of the area 
- the Orange City 
Tulip Festival. <<



SWINE NUTRITION.
EXPERT CONSULTING.
QUALITY PRODUCTS.

Discover a nutritional program 
based on your farm's goals. 

FARROW TO FINISH FARM  
NUTRITIONAL PROGRAMS FEATURING:

• High potency vitamin-trace mineral premixes
• Large inclusion nursery basemixes
• Custom-formulated nutritional solutions

507.626.5829       WWW.IDEALANIMALNUTRIT ION.COM

NOT SURE WHAT  
YOUR FARM NEEDS?

We offer expert nutritional 
advice that creates and 
customizes the ideal 
nutritional program that 
keeps your production 
goals in mind every step  
of the way.

CONTACT US TODAY!



Cooperative Farmers Elevator 
Ocheyedan - Rock Valley

920 Main Street 
Ocheyedan, IA 51354

www.coopfe.com
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Consistent intake  
for fewer horn flies. 

Your dealer could tell you  
more than this ad ever 
could. Learn more at 
purinamills.com/fly-control


