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You never know where the road may  
lead, so be open to where life takes you and 
the opportunities that present themselves 
in front of you. If you are willing to learn, 
you can become successful.

WOMEN WHO LEAD 
PAGE 18



CONNECTING CFE MEMBERS TO 
RESOURCES THAT CAN HELP.

CONNECTIONS 
ASSISTANCE 
PROGRAM

Farming is a stressful life even in the best of times. But when 
challenges outside our control begin to take a toll on your  
well-being, it's time to take action.

Experts agree, the best way to deal with increased stress in 
your life is to talk with someone who can listen objectively  
and provide positive, effective ways to handle the issues that 
impact your mental well-being and that may be interfering 
with important relationships in your life.

As a member-owner of your cooperative, you are a part of  
an extended co-op family that cares about you and your  
well-being. That's why we've arranged for Connections  
services to be provided as a shareholder benefit, free of  
charge and completely confidential.

Rest assured, no one from CFE will be involved with your 
sessions and only you will be privy to any information you share.

Through Connections, you can receive up to three free  
face-to-face sessions with a licensed third-party mental 
health professional in your area. Your spouse and dependents 
are also eligible for the same services under the Connections 
Assistance Program.

The Connections service also has web-based wellness  
tools and resources to help you identify areas in your life  
that could benefit from a discussion 
with an outside professional.

www.coopfe.com

EXPERTS ARE  
AVAILABLE & READY TO 
TALK WITH YOU ABOUT:

Mental Well-Being 

• Stress 

• Anxiety 

• Depression 

• Anger Management

Family Relationships 

• Generational Issues 

• Marital Issues 

• Parenting Skills

Addictive Behaviors 

• Chemical Abuse 

• Substance Abuse

CALL TOLL-FREE: 
800-779-6125

FREE ONLINE ACCESS: 
Access your free benefits 
by simply logging in to the 
Connections website using  
the details below. 

www.connectionseap.com

CFE Member Website Login: 
Scan this QR code and use the 
following credentials: 

Username: capeap 
Password: eap
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About 
The Cover

This summer, 14 college student interns received 
invaluable hands-on experience within their field of study. 

From agronomy and feed to operations, these students were  
able to receive an education not found in a classroom.  

Read more about our CFE 
interns on page 11 and what  
they discovered. You might 

even recognize a few names.

20 
Updated grain handling 

rules and rates.

13 
Are county fairs 

still relevant?

21 
5 ways you can share 

your harvest experience 
with others.

A 'HANDS-ON' SUMMER
ABOUT CFE

Cooperative Farmers Elevator (CFE), is 
a member-owned cooperative, serving 
4,906 members at 26 locations in Iowa, 
Minnesota and South Dakota. The 
cooperative provides products, services  
and expertise in the areas of grain, 
agronomy, feed and lumber.

 
BOARD OF DIRECTORS

Dave Van Holland, Sioux Center, IA 
President

Mark Bremer, Ocheyedan, IA 
Vice President

Mike Ter Wee, Larchwood, IA 
Treasurer

Vaughan Ranschau, Rock Valley, IA 
Secretary

Dan Lorch, Harris, IA

Jeremy Howard, Ocheyedan, IA

Justin Groeneweg, Rock Valley, IA

Kennis Peters, Little Rock, IA

Nate Schulte, Rock Rapids, IA

Ryan Klingenberg, Ashton, IA

Austin Peterson, Hartley, IA

Dustin Ackerman, George, IA 
Associate Board Member

Andrew Rens, Rock Valley, IA 
Associate Board Member

Brandon Ehret, Lake Park, IA 
Associate Board Member

 
SENIOR STAFF

Rob Jacobs, CEO

Todd Netten, CFO

Dave Muilenburg, COO

Don Harberts, VP Agronomy

Steve Petersen, VP Feed

Matt Zeman, VP Grain

Dave Helms, VP Lumber

Sarah Ranschau, HR Director

 
ABOUT THE PUBLICATION

CFE Views is the official news 
publication of Cooperative Farmers 
Elevator (CFE) and distributed to 
co-op members and customers. The 
publication serves as the source for 
stories, highlights and features about  
the people, places and industries  
that encompass CFE.

A CornerPost Marketing publication.

CONTRIBUTE TO CFE VIEWS 
Your ideas are welcome! Submit 
stories and topics for future 
publication issues by emailing  
news@coopfe.com.

www.coopfe.com

CFE's young farmer program, Core, is also a way 
that we support young farmers in agriculture. 
Check out more about their weekend full of 
networking and fellowship on page 8.
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Fiscally Firm and Fortunate

August 31 marked the end of another fiscal 
year for CFE. I am happy to report that we had 
a strong year for our cooperative posting near 
record highs in volumes as well as financially. 
This success comes down to having great 
members, customers, and employees. Our success 
is only possible with your support and patronage. 
Thank you for helping make 2022 one of our most 
successful in the history of your cooperative. 

When looking at the upcoming season, risk in all 
markets remains high. Whether it is input cost or 
supply associated with agronomy, feed production 
cost and availability of ingredients needed 
for manufacturing, lumber supply or volatile 
grain markets CFE remains focused on helping 
our customer balance risk while maximizing 
profitability on the farm. This only comes by 
working together and always communicating. 
Transparency and trust have never been more 
important for our operations. Our team is 
dedicated to serving your needs each day. 

This summer, the cooperative saw many updates 
at multiple locations. Larger projects included 
grain leg improvements in Lake Park, an 
additional leg added to the new site in George, 
and new conveyors at the Rock Rapids and 
Hudson locations. All projects will help improve 
speed at our locations. I am pleased to say that 
all of these are slated to be completed before fall 
harvest. Although there were no major projects 
this past year, CFE still reinvested over $14 
million in fixed assets and rolling stock to better 
serve our customers' needs. 

The improvements don’t stop there. The board 
also approved two larger projects. The Hawarden 
location will be constructing a new 12,000 ton dry 
plant. Dirt work has already started with the goal 
of being completed for use in fall of 2023. Spirit 
Lake will also be adding additional cold storage to 
its location that will be built this fall. As you know 
construction costs are extremely expensive at this 
time so careful consideration is being made to 
ensure capital expenditure timing and placement 
of future assets to best serve our patrons. 

Part of being a cooperative member is having 
the ability to impact your board of directors. 

We take this election 
very seriously, and 
we’re looking forward 
to announcing the 
outcome of the election 
at our Annual Meeting 
on November 30 in 
Sheldon, Iowa. As 
always, we appreciate 
all those who run for a 
seat on the board and those that have offered  
up their time to better the cooperative. I hope  
you can join us in celebrating a year full of hard 
work and success. 

As we go into October, we have even more to 
celebrate with National Cooperative Month. 
Business with a cooperative is quite a bit different 
than a private or corporate business, as all the 
profits return to members whether that be in 
equity, cash, facilities, or people. 

I would also wish to THANK CFE’s dedicated 
employees for all they do each day. Our success 
would not be possible without each and every  
one working as a team. 

Finally, please be sure to take the time to  
remain safe during the harvest season. Take  
the extra few minutes to work safely in the field  
or at the cooperative. Safety is always well worth 
the time. Hoping harvest goes smoothly for all 
that are involved.

Rob Jacobs 
CEO

All four of these positively 
impact our members and 
customers, and we’re proud  
to play our part in the industry. 
THANK YOU for your continued 
support of CFE. Your business is 
truly appreciated, and we  
are extremely grateful.



THE IMPORTANCE OF 
TAKING YOUR PART IN THE 
COOPERATIVE ELECTION.

>> board business>> board business
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TO VOTETO VOTE  
or Not to Voteor Not to Vote

It may come to no surprise that at the core of any 
cooperative is the purpose to serve its members, and 
CFE is no exception. One way cooperatives maintain 
this purpose is through a member-elected board 
of directors that guides and leads the cooperative’s 
decision processes. These directors dedicate their 
time and energy multiple times throughout the year 
for the betterment of the business and its members - 
especially during an election. 

When election time comes, the election committee 
and board members search and sift through names of 
candidates to ensure those running are a good match. 
The directors listen to conversations from members as 
they voice their concerns, and keep the cooperative’s 
morals and goals in mind before opening up the 
ballots to member voting. 

Although it may not seem small in scale to the 
Presidential election, the principle is the same. 
Especially as CFE’s board of directors is regionally 
based for equal representation, voting provides a way 
to make your voice heard at the cooperative. 

The 2022 election will see two seats up 
for re-election: Mike Ter Wee and Dan 
Lorch - both of which have decided to re-
run. The new candidates running include 
Mark Roemen and Kevin Schmidt. We 
wish everyone the best of luck, and we 
thank them for offering up their time 
and dedication to the cooperative. 

As Class A members receive their ballots 
over the next couple of weeks, make sure to read 
through the notice and bios of each candidate. Those 
short paragraphs are a great way to gauge what each 
candidate values. If after reading you find yourself 
looking for more information, give the candidate a 
call. They will answer any and all of your questions 
regarding their potential in the cooperative. 

Thank you all for your support over the last year, and 
we look forward to the new and exciting things in the 
year to come.

After significant planning and After significant planning and 
consideration, the board of directors  consideration, the board of directors  
has approved a new dry plant project  has approved a new dry plant project  
for our CFE Hawarden location. for our CFE Hawarden location. 

This project will include 12,000 tons of This project will include 12,000 tons of 
storage capacity with 12 major and micro storage capacity with 12 major and micro 
storage bins, 250 tons per hour receiving, storage bins, 250 tons per hour receiving, 
250 tons Sackett-Waconia Tower with 250 tons Sackett-Waconia Tower with 
twelve ingredient bins, Easy Systems Inc. twelve ingredient bins, Easy Systems Inc. 
automation, four tons Heim Precision automation, four tons Heim Precision 
Mixer and six bulk chemical storage  Mixer and six bulk chemical storage  
tanks for impregnation.tanks for impregnation.

CFE is committed to continually look CFE is committed to continually look 
for ways to grow, expand, improve and for ways to grow, expand, improve and 
invest. Each need and opportunity are invest. Each need and opportunity are 
prioritized and studied carefully, and as prioritized and studied carefully, and as 
we are able, CFE will continue to re-invest we are able, CFE will continue to re-invest 
in our future. CFE would like in our future. CFE would like 
to thank the board of directors to thank the board of directors 
in supporting CFE’s goals to in supporting CFE’s goals to 
strategically invest across our strategically invest across our 
trade territory to meet the trade territory to meet the 
needs of our customers today needs of our customers today 
and for future generations.and for future generations.
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Updates Coming  
TO HAWARDEN

"Especially as CFE’s 
board of directors is 
regionally based for 
equal representation, 
voting provides a way to 
make your voice heard 
at the cooperative."



For centuries, women have been  
vital to agriculture. In board rooms, 
on the farm, or working an off-the-
farm job to support the operation, 
women are part of the cornerstone  
of this industry.

Iowa State University (ISU) 
Extension and Outreach recognized 
the roles of women in agriculture 
but also saw a disconnect in the 
programming offered at a local, 
state and national level. In 2004, 
ISU Extension and Outreach 
created designing educational 
opportunities, resources, and a 
community for the audience of 
women in agriculture.

Since 2008, I started working 
for ISU Extension and Outreach 
as their Women in Ag Program 
Manager. The ISU Farm 
Management Team and I created 
twelve different program offerings. 
Our longest-running and most 
popular farm business management 
course, Annie’s Project, has seen 
124 courses reaching more than 
2,124 women across Iowa.

Other popular courses focus on 
transitioning farm businesses to  
the next generation, managing 
farm finances, creating human 
resource plans, marketing 
grain - the list goes on. The 
team facilitated 90 of these 
other courses reaching 1,221 
women. I’m proud of our team 
for their commitment to these 
multi-session 9-hour to 18-hour 
courses. It takes a lot of time and 
expertise, but it is rewarding to see 
the transformational learning and 
networking that takes place.

Our newest program is Women 
Managing Farmland. Grant dollars 
are often the source of funding  
behind new program offerings to 
cover the start-up cost of research  

and program development. In 2021, 
the Women in Ag program was 
awarded a grant through the United 
States Department of Agriculture’s 
National Institute of Food and 
Agriculture. Women own 47% of 
Iowa’s farmland. We saw this as 
a great opportunity to support 
women as they manage leasing and 
economic decisions, implement 
conservation practices, and plan  
for generational transitions of  
farm businesses.

This past winter, we piloted Women 
Managing Farmland in eight 
different areas around Iowa. With 
the feedback we received, we are 
creating additional programming 
for 2023. Local, in-person events 
as well as online webinars and 
resources will focus on farmland 
leasing, conservation and transition.

The 6th Annual ISU Extension and 
Outreach Women in Ag Leadership 
Conference will be Nov. 29-30, 
2022 in Ames, Iowa. Part of our 
goal with this event is to recognize 
the tremendous leadership 
women bring to farm families 
and businesses, agribusinesses, 
classrooms and more. 

There are so many opportunities 
for women in agriculture. I am 
humbled and grateful to be a part 
of supporting women as they build 
their careers, businesses, and family 
legacies. I look forward to the future 
and women continuing to have a 
seat at the table. <<

expert views <<

Opening Doors

Madeline 
Schultz 
'Women in Ag'  
Program Manager

Madeline Schultz is the 
Iowa State University 
Extension and Outreach 
Women in Agriculture 
Program Manager. She 
collaborates with others to 
develop new educational 
programs for women and 
to increase communication 
and connectivity among  
the audience of women  
in agriculture. 

Cooperative Farmers Elevator    7

To nominate 
someone for the 
Women Impacting 
Agriculture award, 
scan this QR code.
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>> community focus

Crisp cool mornings, sweatshirts, 
the changing of crop colors. It’s 
no question fall comes with two 
heavily top-of-mind beginnings—
harvest and football season. To 
celebrate, CFE offered its young 
farmer leadership program, Core, 
the opportunity to experience the 
CyHawk rivalry as a group.

On September 9, both the first and 
second Core classes boarded buses 
with a portion of CFE's staff and 
headed to Iowa City to cheer on 
their favorite Iowa college football 
team. Despite having the group 
divided on who they were rooting to 
win, a good time was had by all. 

However, the weekend wasn’t 
completely football focused. The 
group's first stop, the Iowa State 
University Research Farm, gave the 
crew a behind the scenes look at the 

facilities, equipment and research 
happening at the farm.

From there, the group trekked on  
to Iowa City, where the evening  
was spent with a great meal and 
speaker Matt Kroul, a Hawkeye 
football Hall of Famer who went  
on to play for the New York Jets.  
In 2012, Matt returned to his  
family farm, where he and his 
family live and work, about  
fifteen minutes from Iowa City. 
Kroul provided a great message 
about seeking opportunities 
through diversification and  
creating space for you and  
your family on the farm.

Saturday morning, Iowa Corn 
greeted the group at breakfast, 
sharing the commodity group’s 
current focus areas and how the 
organization works as a whole. The 

E-15 mandate and other legislation 
they are pushing for in Washington 
D.C. were discussed. 

Decked out in team gear, the group 
headed to the stadium to get the 
full tailgating experience followed 
by cheering on the Hawkeyes and 
Cyclones to a victory—or a loss, 
depending on your team. The rain 
didn’t stop the group from enjoying 
some networking and relaxing 
before taking off bright and early 
the next morning.

No matter the outcome of the 
game, the weekend was a success 
and full of enjoying each other's 
company and connecting with other 
like-minded individuals. Creating 
these opportunities is important 
to CFE, as it allows people to make 
connections, share stories and learn 
from one another. <<

VALUES THAT RING TRUE ON THE 
FOOTBALL FIELD AND IN THE CROP FIELDS.

ON THE FIELD
Pride & Passion

Core Classes 1 and 2 
gathering together before 

the CyHawk game.

Tailgating before the game! 
Enjoying food, laughs and 

conversations together.



community focus <<
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THANK YOU SPONSORS
This event was made possible in-part by our generous 
sponsors. We couldn’t be more grateful for your 
generosity of this event and our members. Thank you!

The weekend was full of great discussions 
and a couple of speakers talking through 
opportunities in agriculture and on the farm.

Visiting Iowa State University Research 
Farm in Ames. A special thanks to ISU 
for letting us stop and see what they 
are currently working on!
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Truterra brings

agronomic

insights and

industry

connections to

farmers so they

can protect and

restore their

land and unlock

its deeper value.

Stop in your

local CFE

location and ask

about Truterra.

www.truterraag.com



people &  places <<

2022 CFE INTERNS

“I did a lot of scouting for weeds 
and bugs this summer, and I got 
to watch a drone spray for bugs 
in a few fields and learn about 
the development of technology 
in agriculture,” shares Kevin 
Brugmann, a junior at Dordt 
University, majoring in plant 
science and 2022 CFE Inwood 
Agronomy summer intern. “I  
did a large variety of work and 
helped in whatever needed to be 
done. I learned some new ways 
to approach something or look at 
things differently. I also learned  
a lot about farming in the Midwest 
in general and a cooperative,  
like CFE works.” 

For decades, CFE has played an 
important role for area college 
students to gain an education in 
agriculture that can only be found 
in hands-on experience. One of the 
chief complaints of a new college 
graduate is that many employment 
opportunities require experience. 
By participating in an internship, 
students can include invaluable 
experience on their resumes. 

One of the greatest benefits of 
an internship is students get 

to experience first-hand all the 
different options in their field 
of study. As Shawna De Kam, a 
sophomore at Mitchell Tech and 
agronomy intern at the Doon CFE 
location, shares, “This internship 
was very good for me personally 
because I got the opportunity to 
learn about agronomy as a whole.”

An advantage that CFE has 
compared to others in the industry 
is the depth and offerings within 
the co-op. CFE offers not only 
agricultural services like agronomy 
and feed but also in lumber, IT 
and data/analytic opportunities. 
Whether students are walking 
alongside CFE’s top sales team, 
learning feed formulation and 
ration balancing or working 
directly with CFE’s IT Operations 
group supporting the day-to-day 
operations of the business, students 
participate in a variety of tasks 
learning new skills.

“One thing about this internship  
is I was constantly learning 
something new,” Shawna 
comments. “I started by helping 
with planting plots and then 
transitioned into helping crop 

scout! I also got to do  
tissue samples, soil samples,  
put up bug traps and went to 
different plot days.”

 A wide variety of experiences 
during an internship is invaluable 
to help students gain insight 
into what area of expertise they 
ultimately want to pursue a 
career in. They are also gaining a 
competitive edge on their resumes 
with future employers. Many 
employers are more interested in 
a student’s experience as an intern 
than what classes a student may 
or may not have taken. It's the 
students who intern who build up 
a strong work ethic, taking on work 
and picking up the tasks that others 
don’t want to do. These are the 
students employers want to hire.

This summer we had a tremendous 
group of students working for us. 
We would like to personally thank 
them for the excellent work they 
gave us. We enjoyed getting to 
know all of these individuals  
and learning more about their 
future endeavors. <<

Anthony Larson:  
Hartley | Seasonal
Ashley Holts:  
Rock Rapids | Seasonal Feed
Allyson Beninga:  
George | Beef Feed
Lexi Stahly:  
Lake Park | Agronomy
Jesse Bockman:  
Milford | Agronomy
Kevin Brugmann:  
Inwood | Agronomy

Bruce Van De Stroet:  
George | Feed 
Tanner Van Heuvel:  
Ocheyedan | Seasonal Lumber
Shawna De Kam:  
Doon | Agronomy
Sarah Boogerd:  
Rock Valley | Seasonal
Kirk Moser:  
Larchwood | Seasonal
Kendall Green:  
Hartley | Swine Feed

For more information about  
CFE internships or to apply  
for next summer’s opportunities 
visit coopfe.com.

• Apply online under the careers tab

• Email your resume to: 
hr@coopfe.com

• Mail your resume to: 
Cooperative Farmers Elevator 
ATTN: Internship 
PO Box 37 
Rock Valley, IA 51247

A Hands-on Summer
INTERNSHIPS - A COMPETITIVE EDGE FOR STUDENTS 

AND A RECRUITMENT OPPORTUNITY FOR CFE.

Cooperative Farmers Elevator    11

Truterra brings

agronomic

insights and

industry

connections to

farmers so they

can protect and

restore their

land and unlock

its deeper value.

Stop in your

local CFE

location and ask

about Truterra.

www.truterraag.com
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Biosecurity continues to be top-of-mind for many livestock producers around the country. 
With growing concerns of foreign animal disease making headlines, specifically for pork 
producers, we want to ensure all of our customers that we not only have processes currently in 
place but have team members whose primary focus is to make the biosecurity efforts of CFE 
top-notch if additional foreign animal diseases (FAD) enter the United States. To gain more 
knowledge about biosecurity protocol, consider these questions to put your minds at ease..

By Chris Lincecum, CFE Feed Safety Director

4

2

531

s ta r t s  w i t h  f e e d  s a f e t y
Biosecurity

What is CFE’s 
biosecurity program 
to minimize the 
spread of pathogens?

There are many thoughts, plans, 
and training that go into our 
cooperative to maintain a high-
standard biosecurity program. Our 
first focus is protecting ports of 
entrance by ensuring the physical 
security of buildings, equipment, 
and grounds. We also monitor the 
movement of employees with access 
to the feed mills who visit farms 
or feed their own livestock. Only 
approved personnel are allowed in 
the feed mills. We enforce vehicle 
hygiene by sanitizing trucks before 
entering feed mill property if 
exposed to a FAD. In addition, 
all of our personnel have to 
clean and sanitize before 
handling any feed products. 

Does CFE train its 
employees on feed safety? 

Yes, only qualified individuals 
are allowed to be around the feed 
mill portion of the co-op. These 
employees receive education, 
training, and the experience 
necessary to manufacture, process, 
pack, or hold safe animal food.  
This education is not something  
we take lightly and is mandatory 
before individuals are allowed to  
be around feed. 

Is there a traceability 
program to track 
products coming into 
the cooperative?

CFE has a traceability system 
that accounts for ingredients, 
raw materials, and finished 
products. Records of receiving, 
manufacturing, and distribution 
are identifiable, maintained, 
and retrievable. This system is 
evaluated and regularly tested 
at each facility to ensure its 
effectiveness. Mock recalls are 
conducted at every facility that 
manufactures, processes, packages, 
or holds animal food to make sure 
we are streamlined and know the 
procedure if a recall does happen. 

Does CFE use ingredients 
manufactured or 
packaged outside of  
the United States?

Yes, and all of our China-sourced 
amino acids come to us in their 
concentrated form. They are 
shipped in containers within bags 
or totes. CFE’s vendors also use 
their own holding period and store 
at an appropriate temperature 
to limit the life of foreign animal 
diseases, like African Swine  
Fever (ASF). CFE will continue  
to monitor information from 
suppliers regarding mitigation  
steps for foreign animal diseases.

If ASF were to enter the 
United States, is CFE 
prepared?

CFE employees have been and 
are consistently trained on ASF 
Protocols. With the emergence 
of ASF becoming present in the 
Dominican Republic and Haiti in 
2021, the disease is within distance 
of the U.S. Our customers will 
notice our biosecurity tightening 
further if this disease were to 
become present in the U.S. It 
is our priority to best serve our 
customers by additional processes 
and protocol, knowing that their 
livestock is their livelihood. 

We are continually analyzing our 
biosecurity measures, but we want 
to give our customers peace of  
mind that this is something we  
feel confident in and are always 
looking at ways to continue to 
improve and strengthen as we only 
want to give our customers the very 
best. If you have any additional 
questions or concerns about how 
our biosecurity efforts at CFE may 
affect your farm, please contact me 
at clincecum@coopfe.com. <<



We at CFE see the hard work our members and youth put towards county fairs in 
our area. We would like to thank all of those involved, whether it be on the fair board, 
volunteering with the youth programs or entering and showing your own exhibits at 
the fair. Congratulations on another successful year! Thank you for your dedication 
and commitment to our local communities.
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County fairs date back in history to 
the early 1800s, when community was 
everything and people purposefully 
set aside time to get together. They 
celebrated their best harvest, crafts 
and livestock for the year. Citizens 
would come together to socialize, 
learn and enjoy local food and 
entertainment.

But do county fairs still serve that 
purpose? Are they even still needed? 
CFE believes, as well as most of our 
membership likely, that these annual 
events are more important than ever 
and mean even more to the counties’ 
communities. 

A local county fair is a great place 
to support and share in experiences 
with friends and family, food and 
entertainment. County fairs often 
catalyze local traditions and connect 
community members, while also 
having a positive economic impact on 
the area, too. A majority of vendors are 
local entrepreneurs, and the county 
fair is an excellent place for promoting 
and selling their products or services. 
It also gives the community a perfect 
way to shop locally.

Additionally, county fairs are a great 
way to support local organizations. 
For several community organizations, 
the county fair serves as their main 
fundraiser. Often the American Legion, 
local Fire Department or Rotary have 
stands offering an opportunity to 
support a greater cause.

And then there’s the friendly 

competition. For over two hundred 
years, county fairs are where people 
have shown off their skills, whether 
canning, baking, photography or 
woodworking. If you receive a blue 
ribbon, or better yet, a purple rosette, 
you proudly claim your title as the best 
baker or woodworker in the county. 
Sure there is still a place for ‘showing 
your stuff’ online through social media 
and what not, but nothing is quite as 
fulfilling as seeing all those hours of 
hard work come together in person.

Finally, youth organizations, such as 
4-H and FFA, bring youth from around 
the county and local school districts 
to exhibit at the fair. While these 
organizations have a reputation of 
being for the “farm kids,” 4-H and FFA 
welcome every kid in rural, suburban 
and urban areas. These programs are 
so much more than simple exhibits at 
a fair; these events allow the youth to 
share and display all their hard work 
and dedication over the past year. With 
fairs also having livestock auctions, it 
gives the kids a chance to learn how to 
network and start conversations with 
potential buyers, a skill set they will be 
able to use in their own lives.

County fairs continue to hold a special 
place to many across the Midwest as it 
brings the community together, offers 
opportunities for youth and celebrates 
achievements while enjoying great 
food, wonderful entertainment and the 
best company in the county. County 
fairs continue to add value to rural 
America, and likely will continue to  
in the future. <<
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HOW THE COOPERATIVE BUSINESS 
MODEL HAS CHANGED THE GLOBAL 
ECONOMY AND CONNECTS US ALL.

Connection

>> technically speaking

To many of us, the concept of the 
cooperative business model is 
similar to electricity — it’s been 
around for as long as anyone can 
remember, and you don’t really 
notice it until it’s gone. There 
are very few people alive who 
can recall a time when the world 
wasn’t impacted by cooperatives, 
so it is easy to believe they’ve just 
always been there. That’s not  
quite the case.

In the timeline of human 
commerce, cooperatives are a 
recent invention that can be traced 
to the mid-19th century. Although 
there are records of people forming 
cooperative ventures earlier, it’s 
generally agreed that the first 
version of a cooperative as we 
know it was The Rochdale Society 
of Equitable Pioneers, founded 
in 1844 in Lancashire, England. 
This innovative group of 28 local 
merchants and weavers used both 
the successes and failures of past 
attempts to develop their own set 
of requirements — now referred 
to as the 7 Cooperative Principles 

— upon which the modern-day 
cooperative is based. They are:

1. Voluntary & Open 
Membership

2. Democratic Member Control

3. Member Economic 
Participation

4. Autonomy & Independence

5. Education, Training, & 
Information

6. Cooperation among 
Cooperatives

7. Concern for Community

These are the type of solid, 
common-sense values your 
grandfather would have endorsed, 
but the good (and somewhat 
surprising) news is, today’s 
cooperatives are still guided by 
these same seven principles. 
“Sure, but is the world really 
still informed by cooperatives?” 
the cynics among us might ask. 
“Surely, that’s an out-of-date relic 
of the past, right?” Nothing could 
be further from the truth.

Photo: rethink.earth
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From that quaint store on Toad Lane in 
Lancashire, the cooperative movement 
has exploded into one of the most 
important and impactful business 
models on the planet. According to the 
International Cooperative Alliance, 
more than 12 percent of humanity—
around one billion people—reports 
membership in at least one of the three 
million cooperatives worldwide. These 
cooperatives are responsible for the 
employment of 10 percent of the world 
population, and include industries like 
banking, health, fisheries, insurance, 
consumer, workers, housing and, of 
course, agriculture.

Cooperatives could be considered the 
business for everyone. In Africa, for 
instance, there are six times as many 
cooperative members as shareholders 
(owners or investors in a standard 
business). The largest of these are 
savings and credit cooperatives in  
Kenya and Uganda.

In 2012, Japan counted 31 percent of 
its population as cooperative members, 
many of whom are part of Co-op Kobe, 
the largest consumer cooperative in the 
world. This massive organization boasts 
around 1.2 million members.

In Canada, more than 100,000 people 
serve on cooperative committees and 

boards of directors. The country’s 
cooperatives provide services 

supporting everything from  
Arctic construction and 
petroleum to sound recording 
and stock photography.

In Uruguay, cooperative 
farmers produce 90 percent of 
the country’s milk, 34 percent 

of its honey and 30 percent of 
its wheat. More than 1,800 wool 

producers are cooperative members.

American numbers are just as 
impressive. Recent numbers show 
that 1 in 3 Americans are cooperative 
members. U.S. cooperatives generate 2 
million jobs each year, contribute $652 
billion in annual sales and possess $3 
trillion in assets. Most of America’s 
2 million farmers are cooperative 
members. In Iowa alone, there are more 

than 100 agricultural cooperatives. 
Recent statistics released by the  
Iowa Institute of Cooperatives show  
that just 51 of these generate annual 
sales of more than $16 billion and 
represent some 73,000 voting members.

Each person represented by these 
impressive numbers has a stake in his 
or her cooperative; they have a vote in 
how the organization is operated, they 
make a little money back in the form 
of patronage based on their financial 
participation and they have a say in 
the future direction of the cooperative. 
Because every member shares an equal 
part of the cooperative and has an 
equal vote, the organization bends to 
the will and needs of its community of 
owners rather than a small group of 
shareholders who reap the lion’s  
share of profits.

Even Pope Francis recognized the 
financial benefits of cooperative 
membership in a 2015 speech to an 
association of Italian cooperatives.

“Money at the service of life can 
be managed in the right way by 
cooperatives, on condition that it is a 
real cooperative where capital does not 
have command over men, but men over 
capital,” he said.

The late Egyptian diplomat Boutros 
Boutros-Ghali recognized the 
importance of the cooperative  
business model in helping to  
develop third-world nations.

“Cooperative enterprises provide 
the organizational means whereby a 
significant proportion of humanity is 
able to take into its own hands the tasks 
of creating productive employment, 
overcoming poverty and achieving social 
integration,” Boutros-Ghali once said 
during an address to the United Nations.

October is Co-op Month. While this 
designation will slide past many without 
recognition, October is as good a 
month as any to be thankful for those 
28 merchants in Lancashire, England; 
they had the foresight and good sense to 
create a system that, 178 years later, is 
still making life on Earth better. <<

Photo: rethink.earth
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>> industry issues

POTENTIAL DEVELOPMENTS IN     THE 2023 FARM BILL.

As we approach the end of 2022, 
the 2023 Farm Bill has already  
been in the works for months 
on Capitol Hill. This legislation 
is one of the most important 
conversations in food and 
agricultural policy. Debates over 
topics covered within the bill are 
often heated, and the current added 
political, economical and industrial 
volatility of the nation add to the 
pressure of this conversation.  
Yet, despite the controversy that 
comes with all political matters, 
Congress tends to find more 
common ground in supporting  
the industries our nation so  
heavily depends on; the 2018 
Farm Bill resulted in the strongest 
bipartisan support ever seen.

The current farm bill, named the 
Agriculture Improvement Act of 
2018, narrowed in on 12 primary 
areas and is set to expire on 
September 30, 2023. The focuses of 
the Agriculture Improvement Act of 
2018 are commodities and disaster, 
conservation, trade, nutrition, 
credit, rural development, research, 
forestry, energy, horticulture, 
crop insurance and miscellaneous 
programs including livestock, food 
and agriculture defense and more. 
The new bill must be approved 
before the expiration of the current 
farm bill, or all of the programs 
involved will return to the statutes 
established in the 1949 bill.

  
Looking ahead to the 2023 Farm 
Bill, crop insurance is of particular 
concern to growers and others 
involved in the agriculture industry. 
Policymakers are considering 
whether to expand or restrict 
programs, both in overall scope 
and eligibility, and whether they 
make ad-hoc disaster programs 
implemented by the USDA over the 
past four years permanent. Many 
agricultural groups are resisting the 
potential for these programs to be 
made into law, citing concerns that 
many adjustments need to be made 
to the programs.

For direct crop insurance, 
proposals connecting crop 
insurance rates and premium 
discounts to conservation and 
climate-focused agricultural 
practices have been shared. These 
concepts have been met with 
opposition by many ag insurance 
experts. Fear of decreased 
participation, and, as a result, 
higher rates, in crop insurance  
due to new requirements 
related to environmental 
issues is driving the 
opposition among  
insurance experts,  
growers and even  
some lawmakers.

  
“Don’t try to mix policy objectives 
like climate into crop insurance,” 
Kathy Fowler stated while 
representing the Crop Insurance 
Professionals Association during 
a July 20, 2022, House Ag 
Subcommittee hearing. “Crop 
insurance is meant to protect 
the farmers’ profitability. When 
profitable, good conservation 
will follow.”

As concerns about the climate 
continue to increase, actions 
on Capitol Hill have had 
a heightened emphasis 
on combating climate 
change across all 
industries. This 
is a key focus 
of the current 
administration, 
which has 
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industry issues <<

been reflected in recent legislation. 
Ag committee members and 
stakeholders fear the farm  
bill’s crop insurance title will  
be driven by furthering the  
climate agenda rather than  
focusing on farmers first.

“We don’t need to cherry-pick 
certain practices that might only 
work in specific regions of the 
country and use crop insurance 
to try to force all farmers into 
adopting the practice,” Glenn “GT” 
Thompson, ag committee ranking 
member, said. “We don’t need to 
use crop insurance as a carrot, or 
worse, as a stick.”

Industry members generally favor 
incentives over mandates for 
implementing certain practices 
on farms and ranches. Most 
individuals are not opposed to 
incentives that support farmers 
utilizing climate-smart practices 
but are focused on making sure 
crop insurance is accessible 
across the industry, as increased 
participation is often correlated 
with increased benefits for all.

Meanwhile, legislators may 
leverage conservation and 
climate initiatives to gain 
approval from both 

sides. Incorporating policies that 
support these areas may boost 
support from reluctant voters. 

  
While crop insurance is of 
particular importance to 
farmers, nutrition is the focus 
area expected to dominate the 
upcoming bill. A stark majority 
of farm bill funding and budget 
is dedicated to nutrition, raising 
concerns from multiple angles. 
This funding segment provides 
nutrition assistance for low income 
households through programs 
like the Supplemental Nutrition 
Assistance Program and the  
Special Supplemental Nutrition 
Program for Women, Infants and 
Children. With so little money left 
over for the remaining focus areas, 
there is less capability for impact  
in these additional areas. There  
are also common questions of  
how much nutritional policy 
belongs in legislation aimed at 
helping farmers.

“If you take the 2023 Farm Bill 
and extend it for 10 years, 

according to the Congressional 
Budget Office, the total cost  
would be $1.3 trillion. Of that  
$1.3 trillion, $1 trillion is in 
nutrition,” Randy Russell, president 
of the Russell Group, said in a 
recent interview with AgriTalk.  
“I think that’s going to set up a 
debate about the role of nutrition 
versus farm programs, among  
other aspects of the farm bill.”

These financial limitations impact 
the outlook for crop insurance 
policy in the upcoming farm bill. 
Considering all of these factors, the 
industry is hoping for maintenance, 
rather than striving for significant 
improvement. With the level of 
concern about perceived negative 
changes, maintaining current 
standards feels like a more realistic 
goal, while the hope of improving 
policies seems out of reach. 
The legislation will continue to 
develop over the next year, and 
more insights will be available as 
hearings and discussions among 
lawmakers and industry 
experts continue. <<

BudgetBudget



Loyalty. Strength. Perseverance. Three characteristics that describe 
women in agriculture and certainly describe these three women 
who serve as leaders at CFE. These women, and many others at the 
cooperative, are each in charge of daily operations at different locations. 
Each has a unique story that leads them to CFE and has great advice for 
women who want a career in agriculture.

GET TO KNOW 
THREE OF THE 
WOMEN BEHIND 
RUNNING CFE.

>> community focus
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What is your role at CFE? 

I am the George location  
manager. In October, I will 
celebrate 13 years of being with  
the co-op. My role consists of 
various tasks, including grain 
settlements, writing checks and 
assisting in dumping the trucks. I 
go wherever is needed for the day. 

How did you get to this role?

I started as a scale operator,  
then started writing grain  
contracts. Then, I went  
from grain merchandiser to  
becoming a location manager.

What led you to CFE?

I did not grow up in agriculture; 
I grew up in town and have 
a customer service and sales 
background before joining the 
cooperative. I had many people 
along the way that helped me learn 
about agriculture and the processes 
that go with it. I wanted to be 
a part of a business in my local 
community, so I gave CFE a shot 
and I am glad I did. I love being  
a part of this team!

If you had a piece of 
advice for women looking 
at a career in agriculture, 
what would it be? 

Be open and willing to learn.  
People are not trying to be 
hard on you, they are trying  
to help you do better. It’s ok  
to say, “I don’t know” and  
ask for help, especially  
when you are trying  
to learn about  
an industry.

Fun Facts: When Katie 
was growing up, she 
wanted to be a police 
officer because her dad 
was one, her favorite 
fair food is funnel cake 
and she has four kids 
and five grandchildren.

OMEN

Katie
KOOPMAN

WHO LEAD
W
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What is your role at CFE? 

I am the Hartley location manager. 
My daily operations change during 
the different seasons. We have a 
liquid agronomy plant, feed mill 
and semis that haul in and out,  
plus a railroad to unload dry 
fertilizer. I oversee the operations 
of each of these sectors and jump  
in where needed. 

How did you get to this role?

I started 17 years ago in 2005 as 
a scale operator, then started to 
get more involved in grain, billing 
and receiving and then went on to 
become a location manager.

What led you to CFE? 

I am originally from Hartley. I was 
raised on a farm and, for a while, 
farmed myself. I went to school 
for fashion merchandising, but my 
agricultural roots called me back to 
the farming community I love. 

If you had a piece of advice for 
women looking at a career in 
agriculture, what would it be? 

You never know where the road 
may lead, so be open to where life 
takes you and the opportunities 
that present themselves in front  
of you. If you are willing to  
learn, you can become successful.

Fun Facts: Lisa and her husband, John, raise pointing labs. Her 
favorite ice cream flavor is mint chip, and her favorite restaurant is the 
Deadwood Social Club in Deadwood, South Dakota.

OMEN

Lisa 
SCHIERHOLZ

STRONG & 
Successful

A large part of why CFE is operationally successful is due to the team 
behind the scenes. We would not be able to accomplish as much without 
each of you! Anyone and everyone can have a place on our team. Take  
a look at the current breakdown of our team of strong women.

CONT'D 
ON NEXT 

PAGE...

THERE ARE 52 WOMEN TOTAL THAT WORK AT CFE

Operational: 
Women in these 

roles include feed 
mill operators, 

truck drivers and 
agronomists.

15%
Administration: 
Women in these 

roles include office 
manager, finances, 

sales, HR, marketing, 
customer service, etc.

67%
Management: 

Women in these 
roles serve as 
location and 
department 
managers.

17%
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At CFE, we appreciate and value 
the leadership we receive from 
these women and many others that 
are a part of our team. Everyone 
has a different story, a unique 
background of how they grew up 
or where they came from. Our 
personal experiences create an 

individual mindset and skillset. 
This is what makes us stronger 
together, for our members and  
our employees. We are proud  
of the team we have created at  
CFE and are set up for success  
as we finish this year and  
look into the future. <<

>> community focus

What led you to CFE?

I did not grow up on a 
farm but grew up in the 
rural community of Spirit 
Lake, which was a lot 
smaller than it is now. I 
love the strength of the 
agriculture community. I 
love that our producers can 
be competitive with one 
another, yet they will be the 
first ones there if someone 
needs help. I am thankful  
to be a part of agriculture. 
 
 
If you had a piece  
of advice for women 
looking at a career in 
agriculture, what  
would it be? 

Don’t be intimidated to learn 
something new and move outside 
your comfort zone. I was intimidated 
at first, which held me back, but after 

getting into this role, I wish 
I would have done it sooner. 
You don’t know what you are 
capable of until you give it a try.

CONT'D FROM PREVIOUS PAGE...

Fun Facts: Pepper used to breed Tennessee Walking Horses and still has seven horses of her own. Fall 
is her favorite season as she loves harvest at the co-op. Growing up, Pepper wanted to be a veterinarian.

What is your role at CFE?

I am the Larchwood location 
manager. My role is to oversee the 
entire location as we have both 
agronomy and are a large grain 
site. I also do the origination and 
grain contracts and can be found 
dumping and loading trucks 
as well. I coordinate the daily 
processes and projects.

 
How did you get to this role?

I have been in this role for 5 
years; my background is in 
manufacturing, and I took a  
chance on moving into the ag 
industry and haven’t looked back.

Pepper 

WOLF

PRIDE IN 
Our Team
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When property lines were first 
drawn up over a hundred years 
ago in the city of Spirit Lake, lot 
lines were fairly small, especially 
around the lake. During the early 
years those lake lots were quickly 
nabbed-up as the Spirit Lake and 
Okoboji area became a favorite 
summer getaway spot for all 
Iowans. As cabins were built, most 
families had one car and a small 
fishing boat; those small lots were 
sufficient for their belongings. 

Fast forward to the past couple 
decades and those lot lines have 
started to burst at the seams.  
That little one car garage isn’t  
going to cut it these days as it did 
for our grandparents. We have 
ski boats and pontoons with all 
the necessary equipment of skis, 
tubes and lily pads. Our fishing 
boats wouldn't be complete without 
several poles, nets, aerators for the 
minos, sonar and depth finders. 
Then there are the jet skis and 
snowmobiles with their trailers… 
and while we’re at it, you may want 

to include an ice house and camper. 
Whew! We have a lot of stuff to 
enjoy the lake that past generations 
didn’t have access to. 

We also really like our spaces - 
large spaces - to hold all our friends 
and family in one area, and we like 
to do it year round - not just in the 
summertime. So how does a local 
home owner accommodate this 
need for extra space? The answer  
is simple - the shed. 

Let CFE Lumber introduce you to 
the Shed. It's a 25 x 60 unit, with 
heated floors, a bathroom, as well 
as a 16’ wide door and walk-in door. 
Initially these storage units were 
built for exactly that purpose, a 
place to keep a boat or camper  
for the winter season. While most 
units still do some of that storing 
work, the trend to build a hidden 
getaway (aka mancave) or family 
gathering center has taken on. The 
only limit to its function and design 
is your imagination. 

CFE Lumber Spirit Lake has helped 
owners install everything from 
elaborate kitchens and bars, to  
lofts to hold gathering spots for 
watching the family’s favorite team. 
Some owners have brought in pool 
tables, pinball machines and card 
tables for the ultimate game room. 
While some have incorporated 
elaborate crafting and hobby 
spaces. Others have even added a 
second bathroom to accommodate 
larger gatherings. Although these 
spaces are being made into some 
great gathering spots, the sheds  
are not intended for overnight 
sleeping purposes.

If you would like to learn more 
about how you too can expand  
your borders to include your 
hobbies and fun, give CFE Lumber 
a call at 712-336-6124 to see 
where your imagination can 
take you. <<

NOT J U S T  A N Y SHED YOUR IMAGINATION IS 
THE ONLY LIMITATION.



>> harvest-ready

22    CFE Views  //  Vol.7, No.3  //  2022

Grain Handling Rules & 
Rates Effective 9/15/22.

HARVEST 
POLICIES

Grain will be received on a first come, first served basis.  
Hours will be flexible on an as needed basis during harvest.

You will have 10 days from the last delivery date to dispose 
of your grain. Grain after the 10 days will automatically be  
settled to House Receipts. Maximum of 20 day delivery window  
from first load. Storage charges start on average delivery date.

NO quantities of less than 100 bushels may be placed on Price Later Contract, House Receipt or Warehouse Receipt. 
Late delivery of contracts may be subject to a minimum of $.25 per bushel penalty. 

We can not accept treated beans, as they are illegal to sell. If treated beans are received, they are subject to a minimum 
discount of $1000.00 plus any subsequent penalties should they occur.

All rates are subject to change without notice.

Warehouse & House Receipts: (Pro-rated daily). 8¢ per bushel 
for first 30 days, 7¢ per bushel for next 30 days, 5¢ per bushel 
for next 30 days. After 90 days, rate will be 5¢ per month. 

Price Later Contracts: (Pro-rated daily). 7¢ per bushel for first 
30 days, 6¢ per bushel for next 30 days. After 60 days, rate will 
be 4¢ per month until contract expires on August 30th, 2023.

Storage & Service Charges: House Receipts, Warehouse 
Receipt & Price Later, Grain Bank will be billed monthly.

Grain Bank: (Pro-rated daily). Free storage for 30 days 
then 4¢ per bushel per month & charged out as it is used. 
Unprocessed grain taken out will be assessed a 15¢ per bushel 
penalty plus storage charges.

Custom Drying: Handling fee of 15¢ per bushel. Grain not 
removed the same day will be charged .002¢ per bushel per 
day until removed (6¢ per month).

Deferred Payment Contract: Contracts are always available.

Corn 
Cash Sales Contract, Price Later, Extended Price 15% 54# 3% 5% 
Warehouse & House Receipts, Condo, Grain Bank 14% 54# 3% 5%

Soybeans 
Cash Sales Contract, Price Later, House & Warehouse Receipts 13% 54# 1% 2%

Oats 
Cash, House & Grain Bank Receipts 13% 36# 2% 0.1%

G R A D E  R E Q U I R E M E N T S :  M O I S T U R E  T W  F M  D A M A G E

Corn
Moisture: (Bought on a dry basis only.) 
All corn loads per settlement sheet will be 
averaged together.

Test Weight: (Averaged by lot.) 
2¢ per lb. 54-50 lbs. 
3¢ per lb. 50-48 lbs. 
4¢ per lb. 48-46 lbs. 
Rejected below 46 lbs.

Foreign Material: (Averaged by lot.) 
3¢ each percent from 3% to 4% 
4¢ each percent over 4%

Damage: (Discounted by load.) 
2¢ each percent from 5% to 10% 
3¢ each percent over 10%

Shrink & Drying: 
(All loads will be averaged per sheet.) 
Moisture Shrink of 1.18% & handling shrink 
of .32% per point, drying charge of $.0525 
per point of moisture removed.

Sour or Weevils: 10¢ per bushel

Musty: 5¢ per bushel

COFO: 25¢ per bushel

Soybeans
Moisture: (Less than 12% will be figured at 12% for averaging.) 
Soybeans 12% to 15%: averaged as one lot.  
Soybeans 15.1% above: each load will stand on it's own. 
13.1% to 15%: 3% shrink per point, discounted per tenth. 
Above 15.1%: 4% shrink per point, discounted per tenth. 
Discount will be taken off of weight. 
Over 16% must be sold upon delivery. 17% will be rejected.

Test Weight: 
53.9 to 53: $.005 per bushel 
52.9 to 52: $.01 per bushel

Foreign Material: (Discounted by load.) 
Any fraction over 1% will be deducted from the gross weight.

Damage: (Discounted by load.) Market Scale.

Sour or Weevils: 10¢ per bushel

Musty: 5¢ per bushel COFO: 25¢ per bushel

Oats
Moisture: 13.1 & above: 2.5¢ per point

Test Weight: 32 to 35.9: 1¢ per lb. 
31.9 & under: 2¢ per lb. & subject to rejection.

D I S C O U N T  S C H E D U L E S :
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to Share Your Farm & 
Harvest Experience This Fall

Golden husks that stretch beyond 
the horizon, the smell of dust 
from combines settling into the 
ground, the steering wheel waves 
as drivers patiently share the road 
with tractors, combines and semis. 
There’s nothing quite like a fall 
harvest. An experience like this 
deserves to be shared, and we’ve 
rounded up five ways to bring 
others into your fall harvest. 

1. Written Word

Everyday, new developments 
in technology beam over us in 
an attempt to drive us away 
from traditional means of 
communication and connection. 
However, the value of the pages 
of a local, small town newspaper 
has not diminished. In truth, their 
worth is growing among many 
ages, especially those in rural 
communities. Sending in a recap 
of your weekend with visitors from 
out of town, recipes and lessons 
learned from the tractor cab are 
beloved ways to fill the pages of the 
local newspaper, and small town 
traditions we hope live on forever. 

2. The Palm of  
     Your Hand

Smartphones and social media are 
two of the biggest “S words” of our 
current time. It’s not all trending 
dances and relatable memes, 

though. Adding snippets of life on 
the farm to the videos and stories 
filling app feeds provides a glimpse 
into the agriculture industry to 
those who may be unaware, and 
serves as a unique way to capture 
everyday experiences and treasure 
those memories for years to come.  

3. The Rocking 
     Chair

There’s something special about 
that one chair in the living room at 
the farm that reflects the years of 
life that have been shared around 
the worn, sometimes rickety, chair. 
You know, the one your grandma 
sat in as she rocked you to sleep 
for the first time as an infant. The 
one that made your ears perk up 
every time your grandpa sat down 
in it and patted his lap, because 
you knew a special story was about 
to be shared. There is no better 
place for you to kick off your boots, 
hang your hat on the hook, take a 
deep breath and recount the day’s 
experiences. Hearing about how 
you are carrying on the legacy of the 
generations who came before you 
is one of the great joys of parents 
and grandparents. The impact of 
these stories, even when shared just 
within a family who already knows 
the ins-and-outs of agricultural life, 
lives on for generations. 
 
 

4. The Grain  
     Elevator

We may be a little biased on this 
one, but hearing your stories from 
the field and catching up on the 
happenings around your homefront 
as you stop by the cooperative, is 
one of our favorite ways for you 
to share your harvest experience. 
We cherish the brief time we get to 
see you during this busy time and 
always appreciate the stories - and 
occasional snacks - we can share. 

5. The Buddy Seat

Listening to all the stories in the 
world still doesn’t compare to 
actually living the story yourself. 
There’s only so much you can say 
about an experience. The thoughts, 
feelings, sensations and memories 
that spur from each adventure, big 
or small, we experience, especially 
when shared with another person, 
can’t be beat. Whether it’s a 
neighbor down the road, an old 
friend from across the state, the 
landlord of your fields or a child 
from right at home, invite someone 
along for a ride in the buddy seat—
the ultimate way to share your farm 
and harvest experience. <<

5 Ways 
harvest-ready <<



I'm planning on 
bringing my teenagers 
into more of my farm's 

operations which includes my 
manure pit maintenance. Do 
you have any basics I need to 
keep in mind when teaching 
them up?"

KYLE SAYS: Great question! While 
I’m sure you will be warning them of the 
dangers, it wouldn't hurt to fill them in 
on some of the basics too! All manure 
pits emit hydrogen sulfide gasses, 
especially when they are agitated. On 
windy days, toxic gasses can rise from 
the pit. While this sounds harmless,  
it can be extremely dangerous.

Keep workers, friends, and family  
safe by pointing out where on the  
farm is and is not safe. And make  
sure your fence is in good condition. 
Check the lock on the gate, make  
sure it is secure, and post danger  
signs on the fence.

I’ve recently been able 
to expand my farming 
operation with the 

purchase of a small farm  
that included a hog barn. I’m 
going to be honest, while I do 
have experience raising hogs, 
we always had external pits. 
This one is an in-ground pit 
and I’m not really sure how to 
care for it and empty it safely.

KYLE SAYS: Well that’s a loaded 
question - pun intended. There is not 
enough space in this article to go over 
all the information you need!

You sound hesitant on how to care  
for your newly acquired in-ground  
pit—and for good reason.

To be honest, there’s not a go-to manure 
pit safety resource that I’ve found to be 
a solid base of knowledge - until now! 
Check out my six safety must-haves for 
any manure pit on the next page.

Q:Q: Q:Q:

PREVENTION! PREVENTION!  
SAFETY IN THE MANURE PIT. 
By: Kyle Waletich, CFE Director of Risk & Safety

ASK ASK KYLEKYLE

24    CFE Views  //  Vol.7, No.3  //  2022

>> safety

Photo courtesy of the  
National Pork Board, Des Moines, IA



66SAFETYSAFETY
MUST-HAVESMUST-HAVES

F O R  A N Y  M A N U R E  P I T

safety <<

For starters, a hydrogen 
sulfide monitor. Anytime 
you are working in an 
inground pit unit, put 

one on. They generally cost 
$100 to $200, but they are an 
essential item and can be life 
saving. It will beep if hydrogen 
sulfide hits 10 to 25 parts per 
million. Just knowing the air 
you're breathing is not toxic,  
will give you peace of mind. 

For any kind of contact 
with the pit you need  
a proper fitting mask. 
I’m not talking about  

a surgical or N-95 mask. There  
is only one respirator that will 
keep you safe against these 
gasses—a full self-contained 
breathing apparatus (SCBA). 
SCBAs are respirators that  
are worn in an atmosphere  
that is immediately dangerous  
to life or health. Agitated  
manure releases hydrogen 
sulfide which can become  
deadly and is very important  
that you don't inhale it.

For entry into a pit, 
a buddy is a non-
negotiable. Never go 
into the pit area without 

another person with you. If 
you have an incident of being 
overcome by fumes, they will 
be able to call 911 or pull you 
out. You also need to make sure 
all parties involved know the 
location and address of the hog 
barn location.  

Prior to entering the pit, 
put on a body harness.
If something were to 
happen the apparatus 

they use to remove people from 
the pit will need to be harnessed. 
By having this already on, you 
will be able to save time and 
possibly your life. 

Just as you would have 
a fire extinguisher on 
your farm for safety, 
a small oxygen tank 

can be a life saver. An oxygen 
tank can bring highly needed 

oxygen to someone who has been 
overcome by fumes. Don’t forget 
the mask that goes with it. 

My top ‘must have’ is 
more of a ‘must do’ - 
proactive prevention. 
Being on top of all your 

safety measures is key to prevent 
injury, and even death.  

   - Have an emergency plan in 
     place, and practice that plan! 

   - Make repairs before failure! 
     Whether it's replacing a 
     fan for proper ventilation or 
     a broken gate, have a routine 
     checklist to check the 
     condition of all equipment 
     and facilities.  

Lastly, slow down!  
As farmers, we have  
a tendency to work  
fast to get things  

done, but most accidents  
happen because someone  
failed to take the necessary  
steps to practice safety. <<

1

2 4

6
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Manure pit safety is not something 
to take lightly. While every day tasks 
may become tedious and over-looked, 
taking these safety precautions can 
save your life or someone else’s life.
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>> in the kitchen

Along with the hustle and bustle of harvest comes the planning 
and thinking through harvest meals that have to meet many 
expectations. Meals need to be easy to make and serve out of 
the back of a vehicle, easy enough for a farmer to get on the go 
and, most importantly, approved by the farmers, the help and 
even the kids in tow. 

This is an easy staple 
for those harvest and 
tailgating meals that 
will leave bellies full and 
their taste buds happy!

A Tailgate Meal 
for the Field
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Lisa and her husband, John, live in Hartley, Iowa. They stay busy raising 
pointing labs and spending time with their grown children and grandchildren. 
This is Lisa's go-to family meal throughout the year, but especially when it's the 
busy season at the cooperative. Check out more of Lisa's story on page 18. <<

INGREDIENTS: 
Meatloaf

• 1 lb. ground beef

• 1 egg

• ⅓ c. milk

• 1 t. salt

• ⅛ t. pepper

• ⅓ c. oatmeal

• ⅓ c. chopped onion

• ⅓ c. cheddar cheese

Glaze

• ⅓ c. ketchup

• ⅓ c. bbq sauce

• 2-3 Tbsp. brown sugar

• 1 t. dijon mustard

• salt & pepper to taste 

INSTRUCTIONS:

1. Mix all meatloaf ingredients 
together and put in a greased 
loaf pan.

2. Bake for 1 hour at 350 degrees.

3. Drain off the liquid (careful, don’t 
let the meatloaf fall out!)

4. Combine glaze ingredients and 
spread on top of the meatloaf.

5. Bake for an additional 15 minutes. 

NOTE: I usually double the entire recipe 
and bake in a glass baking dish.

Field Meatloaf



SWINE NUTRITION.
EXPERT CONSULTING.
QUALITY PRODUCTS.

Discover a nutritional program 
based on your farm's goals. 

FARROW TO FINISH FARM  
NUTRITIONAL PROGRAMS FEATURING:

• High potency vitamin-trace mineral premixes
• Large inclusion nursery basemixes
• Custom-formulated nutritional solutions

507.626.5829       WWW.IDEALANIMALNUTRIT ION.COM

NOT SURE WHAT  
YOUR FARM NEEDS?

We offer expert nutritional 
advice that creates and 
customizes the ideal 
nutritional program that 
keeps your production 
goals in mind every step  
of the way.

CONTACT US TODAY!
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Your barn isn’t a 
pristine research lab. 
It’s real life, with new 
opportunities every day. 
Purina’s team of pork industry 
professionals will help you fi nd 
solutions that work as well in the 
barn as they do in the lab so you 
get the return you need today 
and in the future.

What’s next to drive your 
business forward? 
Let’s fi nd a solution together. 
Contact us at 
purinamills.com/swine


