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While growing fears about the falling 
economy continue to cloud the vision of 
most Americans, Deric has a different 
view than most, and it all centers 
around his experience in Haiti.
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TODAY’S STUDENTS ARE 
TOMORROW’S LEADERS.

INVESTING 
IN OUR 
FUTURE

CFE AGRICULTURE 
Scholarships

CFE SCHOLARSHIPS:

Each year, Cooperative Farmers Elevator offers (5) 
five $1,000 scholarships to any high school seniors 
pursuing an agricultural-related major at a technical 
school or college this fall.

CFE supports deserving students who have a passion 
for agriculture, a desire to attain their educational 
goals and driven to succeed to their fullest ability. 

AAS AG PROGRAM SPONSORSHIP:

For students interested in working with us, CFE  
offers 2-year full tuition sponsorships to (3) three  
high school seniors pursuing an Associates of 
Applied Science Ag degree at a participating  
technical college.

www.coopfe.com

STEPS TO APPLY:

Complete Application 

• Download PDF on website

Complete Checklist: 

• Complete application 

• Letter of recommendations*  

• Essays* 

• Academic verification 

*view website to see full guidelines

Submit Materials  
One of Two Ways: 

• Mailing Instructions:  
  (postmarked by April 1st) 
  Cooperative Farmers Elevator 
  Scholarship/Sponsorship Program 
  PO Box 37 
  Rock Valley, IA 51247 

• Email the Information to: 
  scholarships@coopfe.com

CONTACT CFE HR, 
KARISSA HORSTMAN:

712-451-6280  

scholarships@coopfe.com

Explore CFE Online: 
Scan this QR code with your 
phone's camera to learn more.

www.coopfe.com/explore-cfe
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About 
The Cover

This issue’s cover features Matt Mydland: a young 
farmer, full-time firefighter, Core Class 1 member and one of 
three producers highlighted in the 2022 CFE Annual Report. 

Farmers are unique in not only their lifestyle but also in their 
beliefs, passions and characteristics. From humble beginnings, 

farmers can create a livelihood from the ground up. By cultivating 
the food, fuel, feed and fiber that feed the world, we're  

all able to make an impact. We take pride in having  
members and customers that share our values. 

If you’re interested in reading more about 
how CFE employees and members are making 

a mark or learning more about Matt, Dallas 
and Jon, head to your nearest location or 
scan the QR code to visit the CFE website.

MAKING YOUR MARK
ABOUT CFE

Cooperative Farmers Elevator (CFE), is 
a member-owned cooperative, serving 
4,906 members at 26 locations in Iowa, 
Minnesota and South Dakota. The 
cooperative provides products, services  
and expertise in the areas of grain, 
agronomy, feed and lumber.

 
BOARD OF DIRECTORS

Dave Van Holland, Sioux Center, IA 
President

Mark Bremer, Ocheyedan, IA 
Vice President

Mike Ter Wee, Larchwood, IA 
Treasurer

Vaughan Ranschau, Rock Valley, IA 
Secretary

Dan Lorch, Harris, IA

Jeremy Howard, Ocheyedan, IA

Justin Groeneweg, Rock Valley, IA

Kennis Peters, Little Rock, IA

Nate Schulte, Rock Rapids, IA

Ryan Klingenberg, Ashton, IA

Austin Peterson, Hartley, IA

Dustin Ackerman, George, IA 
Associate Board Member

Andrew Rens, Rock Valley, IA 
Associate Board Member

Brandon Ehret, Lake Park, IA 
Associate Board Member

 
SENIOR STAFF

Rob Jacobs, CEO

Todd Netten, CFO

Dave Muilenburg, COO

Don Harberts, VP Agronomy

Steve Petersen, VP Feed

Matt Zeman, VP Grain

Dave Helms, VP Lumber

Sarah Ranschau, HR Director

 
ABOUT THE PUBLICATION

CFE Views is the official news 
publication of Cooperative Farmers 
Elevator (CFE) and distributed to 
co-op members and customers. The 
publication serves as the source for 
stories, highlights and features about  
the people, places and industries  
that encompass CFE.

A CornerPost Marketing publication.

CONTRIBUTE TO CFE VIEWS 
Your ideas are welcome! Submit 
stories and topics for future 
publication issues by emailing  
news@coopfe.com.

www.coopfe.com
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Jon Fluit is making his mark on the agriculture industry by 
teaching his children how to be successful on their own 
while maintaining a focus on family and faith.

Dallas Knobloch 
is making 
his mark by 
embracing niche 
markets and 
putting the end 
consumer first 
while running a 
feed yard, cow/
calf herd and 
crop farm.

Matt Mydland is a fifth generation farmer making 
his mark through his dedication to being a lifelong 
learner and using the resources available to him to 
maximize his operation’s success.



ceo's  desk <<
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Make Your Mark

Another year has come and gone, and this one 
has seemed to fly by more than most. Between the 
never-ending challenges we faced as an industry 
or the community support we continue to see in 
our area, 2022 quickly became one for the books. 

Regardless, CFE was able to thrive and grow 
across all divisions. As a cooperative, we achieved 
record fiscal performance while capitalizing 
on record or near record volumes and services 
across all segments of the cooperative in grain, 
agronomy, feed and lumber.

We don’t look the same as we did 10 years ago, 
and 10 years from now, we will look different 
than we do today, but our values and ideals are 
the same. Facilities, size, scope and people can 
change, but our core remains constant. We are 
still here to do the same job we did 100 years 
ago—drive the success of our members, farmers 
and communities through cooperation. We 
have prioritized this each day over the past 100 
years, and this will remain the focus as we head 
into 2023 and years to come. It’s what makes us 
different and has made us successful. 

As we look forward 
to 2023, we are 
excited to create 
more opportunities 
for our members and 
cooperative. Every 
operational need is 
prioritized, researched 
and extensively 
discussed in order 
to make informed 
decisions. Thank you to our Board of Directors  
for the support and leadership you provide to 
serve CFE members and customers today and  
in years to come. 

Lastly, we want to thank each of our employees 
for all you do for CFE and our patrons. The 
dedication our employees have to serve our 
customers doesn’t go unnoticed. We often hear 
we have some of the best people working at CFE, 
and we take pride in knowing that is true. 

We also want to thank our members and 
customers for your continued support of the 
cooperative. We wouldn’t be here if it weren’t for 
you. Thank you for your unwavering trust in CFE. 
As your partner, CFE will continue to be here to 
support and serve you while you are making a 
mark on this industry.

Rob Jacobs 
CEO

We are still here to do the same 
job we did 100 years ago.



>> board business
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A Year of Growth
What an incredible year of  
growth. CFE saw success in  
our departments, programs  
and initiatives; supported  
our communities; and we  
fulfilled multiple investments  
in our facilities.

CFE hosted our annual meeting on 
November 30, where we welcomed 
back returning board members 
Dan Lorch and Mike Ter Wee. 
We appreciate each candidate's 
willingness to devote their time to 
the cooperative once again, and 
look forward to the term ahead.

For the 2022 fiscal year, the year-
end results showed combined total 
sales of $823,312,705, with net 
savings of $20,531,050. We had 
a phenomenal year in which we 
contributed back to our members, 
customers and employees.  
This was a fiscally strong  
year that saw an increase of 
$222 million in total sales  
and volumes over 2021.  

CFE's Board of Directors intend to 
make decisions that best benefit 
the members’ operations and their 
equity. This includes returning as 
much value to the membership each 
year. For the 2022 fiscal year, CFE 
allocated $10 million—$4 million 
in cash and $6 million deferred—in 
qualified patronage. Total dollars 
returned to members in the form 
of cash patronage, deferred equity 
and equity retired since 2016 is 
$38,160,314.

CFE’s Board of Directors have 
also elected to pass through 
$3.4 million of IRS Section 199A 
domestic production tax deduction 
to our members. This equates to 
approximately $4.75 per bushel 
on corn and soybeans bought or 

sold through CFE this past year. 
Since 2016, CFE has passed back 
over $40.8 million of 199A to our 
members. The qualified patronage 
paid in cash and the large pass-
through of Section 199A represents 
CFE’s value in returning cash and 
tax savings to our members during 
a time when it is greatly needed. 
It is important to CFE that we 
maintain our commitment to strong 
returns in the form of cash and 
equity to our members.

We want to extend our appreciation 
and gratitude to our members and 
customers for your business over 
the last year. We look forward to 
serving you once again in 2023. <<

A MESSAGE FROM THE CFE BOARD OF DIRECTORS.



expert views <<
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Weather WatchWeather WatchWeather Watch

Dr. Glisan graduated from Iowa State University in 2012  
and continued as a post-doctoral atmospheric scientist 
until he was hired as a research atmospheric scientist by 
Iowa State. He’s also participated in many research projects 
at Iowa State University and the University of Missouri, 
including in-depth research on extreme precipitation  
and temperature extremes and their causal mechanisms.

Justin Glisan joined the Iowa Department of Land 
Stewardship's Climatology Bureau in 2018.

WHAT WILL THE WEATHER BRING IN 2023?

Justin Glisan, Ph. D  
State Climatologist of Iowa

Meet the Expert

As winter continues, predictions 
for the rest of the season are 
solidifying. The updated December-
January-February outlooks are 
taking on the classic La Niña (LN) 
pattern, with higher probabilities 
of wetter conditions in the Ohio 
Valley/Great Lakes and Pacific 
Northwest and drier conditions 
across the southern states. Western 
Iowa is in the middle of these 
two probabilistic features, and 
conditions will depend on where 
the storm track sets up. There 
are equal chances (33/33/34%) 
of above/below/near-average 
precipitation. In eastern Iowa, we 
have seen a shift toward an elevated 
signal for wetter conditions.

Since 1950, we’ve only experienced 
a few instances in which LN has 
hung around for three consecutive 
years. As a reminder, La Niña and 
El Niño (EN) are the cold and warm 
phases, respectively, of the El Niño-

Southern Oscillation (ENSO). Each 
phase plays a role in the location 
of the jet stream across the United 
States and how the temperature 
and precipitation patterns impact 
our weather setup.

On the temperature side, slightly 
elevated chances for colder 
conditions are forecasted across 
the Upper Midwest (including 
most of Iowa) through the Pacific 
Northwest, with warmer conditions 
across the southern states and 
East Coast. In terms of snowfall 
potential, Iowa expects near-
normal snowpack during LN 
winters. In some anomaly years, 
Iowa has historically received  
less snow in strong LN winters,  
and in weak LN winters, we have 
had years in which we receive 
above-average snowpack.  

Overall, the longer-range models 
are suggesting a shift from LN 

conditions to what is known as 
ENSO-neutral, which is between 
the LN and EN phases. An ENSO-
neutral phase means the sea surface 
temperatures in the tropical Pacific 
are within the near-normal range. 
As of December, there is a 57% 
chance of this transition occurring 
around February-April 2023.

Seasonal outlooks for early spring 
show equal chances for temperature 
and precipitation, with an elevated 
signal for wetter conditions in far 
eastern Iowa, but it is difficult to 
develop outlooks for more than one 
season out. Additionally, ENSO-
neutral conditions do not provide 
as robust of guidance as the EN  
or LN phase. As we move into 
spring, we will take a closer look 
at recent trends, climatology and 
snowpack/soil moisture profiles  
to help produce better growing 
season outlooks. <<
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Congratulations to the following:

Evan Moggler, West Lyon FFA 
National Finalist for Diversified Agricultural 
Production-Entrepreneurship/Placement,  
Proficiency Award Winner

Brady Van Meeteren,  
Sheldon FFA 
Silver Rating, Fruit Production-
Entrepreneurship/Placement,  
Proficiency Award Winner

Issabelle Rozeboom,  
West Lyon FFA 
Silver Rating, Nursery Operations- 
Entrepreneurship/Placement,  
Proficiency Award Winner

Kortlin Knoblock,  
West Lyon FFA 
Silver Rating, Swine Production-Placement,  
Proficiency Award Winner

Kinley Allan, Le Mars FFA 
American Degree Recipient

Ben Hargens, Sioux Central FFA 
American Degree Recipient

Jordan Klarenbeek, 
West Lyon FFA 
American Degree Recipient

Gabe Kooiker, Central Lyon FFA 
American Degree Recipient

Ty Schoelerman, Spencer FFA 
American Degree Recipient

Korinna Thedens,  
Central Lyon FFA 
American Degree Recipient

Try Vande Kop,  
Central Lyon FFA 
American Degree Recipient

CFE would also like to congratulate 
the Sibley-Ocheyedan FFA for 
being a highlighted National FFA 
Chapter Award recipient.

CONGRATULATIONS TO OUR LOCAL  
FFA CHAPTERS ON THEIR RECOGNITION 
AT THE NATIONAL FFA CONVENTION.

BLUE & GOLD
P R O U D L Y  W E A R I N G  T H E

Imagine an arena filled with 
over 50,000 youth. The lights 
are low, and uplifting and 
energizing songs are blaring. 
You look around to a sea of 
blue, familiar corduroy jackets. 
Many FFA members are 
dancing, chatting, cheering 
and laughing, and you can feel 
their enthusiasm in the air. You 
glance from side-to-side and see 
the back of the jackets listing 
the states and chapters all of 
these FFA members call home. 
Members from coast-to-coast, 
and even Hawaii and Puerto 
Rico, fill the arena.

The National FFA Convention 
is a place where students and 
young adults come together 
to celebrate agriculture and 
their achievements within the 
industry. There is no other 
event that adequately reflects 
the atmosphere of the National 
FFA Convention, and for many, 
attending the convention is a 
fond memory that many FFA 
members cherish for a lifetime.

This past October, many of our 
local FFA chapters traveled to 
downtown Indianapolis, Indiana 
to be involved in this experience. 
The National FFA Convention is 
four days packed with inspiring 
speakers, competitions, award 
ceremonies, career fairs, expo 
booths and opportunities to 
meet FFA members from all 
over the United States. It is an 
annual event that is well worth 

attending and some members 
may even meet their future 
employers for the first time at 
the convention.

Multiple awards ceremonies 
happen throughout the week. 
These awards reflect the hours 
and years many members 
spend working towards the 
opportunity to compete at 
a national level. In order 
to advance to the national 
competition, the members 
must first be selected as a 
top individual at the local, 
regional and state level. These 
FFA members are selected by 
Iowa FFA to move forward 
and represent the state at the 
National FFA Convention. We 
would like to tip our hats to 
the following individuals and 
chapters on their awards. If  
you see these individuals or  
FFA advisors, we encourage  
you to ask about their work  
and competition.

We know personally the 
value these programs bring to 
schools, students and even the 
community. We thank the FFA 
members, advisors, supporters 
and volunteers that help these 
chapters and continue to make 
them a success. We are proud 
supporters of the National FFA 
Organization and look forward 
to what all of our local chapters 
have in store for the rest of 
this school year and for  
years to come. <<

Evan Moggler,  
West Lyon FFA 
National Finalist for Diversified 
Agricultural Production- 
Entrepreneurship/Placement,  
Proficiency Award Winner

Brady Van Meeteren,  
Sheldon FFA 
Silver Rating,  
Fruit Production- 
Entrepreneurship/Placement,  
Proficiency Award Winner

Issabelle Rozeboom,  
West Lyon FFA 
Silver Rating,  
Nursery Operations- 
Entrepreneurship/Placement,  
Proficiency Award Winner

Kortlin Knoblock,  
West Lyon FFA 
Silver Rating,  
Swine Production-Placement,  
Proficiency Award Winner

Kinley Allan,  
Le Mars FFA 
American Degree Recipient

Ben Hargens,  
Sioux Central FFA 
American Degree Recipient

Jordan Klarenbeek, 
West Lyon FFA 
American Degree Recipient

Gabe Kooiker,  
Central Lyon FFA 
American Degree Recipient

Ty Schoelerman,  
Spencer FFA 
American Degree Recipient

Korinna Thedens,  
Central Lyon FFA 
American Degree Recipient

Try Vande Kop,  
Central Lyon FFA 
American Degree Recipient

CFE would also like to 
congratulate the Sibley-
Ocheyedan FFA for being a 
highlighted National FFA 
Chapter Award recipient.
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CONGRATS
T O  T H E  F O L L O W I N G :
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Whether you are wanting to build your forever 
home, remodel your existing residence or 
build your partner a long desired “She Shed,” 
there are a few things you need to look for in 
your building supplier. Ask anyone who has 
taken on one of these types of projects, and 
they will tell you a lot more goes into a project 
than expected and choosing the right building 
supplier can save you a lot of headaches. 
Here are the top 10 things to  
consider before you build. 

service, 
service, 
service.1.

Finding a building partner 
with impeccable service should be 
your top priority. It should also be your 
building partner’s top priority. As for CFE 
Lumber, the service we offer every customer 
and contractor cannot be replicated in a large 
commercial store. We know that trust is hard 
to come by, and we don’t take that for granted.

business  
partners.2.

Is your building partner getting their supplies 
off the dented and discounted truck or from 
a trusted supplier? This famous saying could 
not be more true when it comes to building: 
“If you're going to do something—do it right 
the first time.” That means using high quality 
products. CFE Lumber only carries quality 
brands—the ones you can trust. We have what 
you will need for your build, from the most 
prominent features like siding, windows 
and flooring to the intricate details of 
countertops and hardware.

A QUALITY BUILDING 
PARTNER CAN SAVE 
YOU MORE THAN 
JUST DOLLARS.

Things 
to Know 
Before 
You Build

 Top Top

1010
>> technically speaking Derek Lee of LEE Custom Homes says, "We work with CFE Lumber almost exclusively 

on most of our projects, or as much as we can. They provide all of our construction 
lumber, exterior finishes like siding and roofing, as well as interior millwork."



technically speaking <<

Size  
Shouldn’t 
Matter.3.

How you are treated as a customer 
based on the size of your project 
should never reflect how you are 
treated. At CFE, if it’s important to 
you, it’s important to us. Whether 
you need help finding a paint 
product, choosing hardware for a 
refinished dresser, or building a 
new 2,000 square foot home, our 
experts are here for you.

Put down 
those 
crayons.4.

When it comes to your new space, 
experts need to draw and design 
it out. One of CFE Lumber’s 
services that surprises members 
the most is our design and drafting 
department. We can design any 
build from the ground up or plan 
any addition or remodeling project. 
Our team of experts have a way of 
refiguring spaces that would make 
designers from HGTV jealous.

Don't  
go at it  
alone.5.

Kitchen and bathrooms are 
considered the number one spaces 
in a home, and it’s important to get 
it right. CFE has expert kitchen and 
bath designers to help you create 
your layout and pick the perfect 
finishing pieces to fit your taste and 
space. We have access to custom 
cabinets, top-notch countertops, 
and high quality flooring and 
hardware. But it’s not just the 
quality of products we carry that 

makes for beautiful interiors; 
it’s those special details 

our designers can 
help you plan that 

will put the ‘wow’ 
into your space.

 
avoid the  
"Middle Man".6.

CFE avoids the middle man by 
being part of LBM Advantage—one 
of the country’s largest member-
owned buying cooperatives for 
lumber and building materials. 
As our members appreciate and 
understand the benefits of being 
part of a cooperative, we too, take 
advantage of membership in a 
lumber cooperative. By being part 
of this cooperative, CFE benefits 
from their multi-billion dollar 
purchasing power. This allows us to 
offer clients competitive pricing by 
purchasing directly from suppliers.

make  
'Shingle' 
Decisions.7.

Regardless of your roofing 
preference, CFE carries various 
steel and asphalt options in a 
variety of grades, colors and 
patterns. For those wanting 
to maintain a home's historic 
originality, wooden shakes are 
available to keep the home as 
authentic as possible. Whichever 
direction you decide, our team of 
experts can help you decide what 
product is best for your project. 
They will also make sure down to 
the last screw you have all the extra 
items you will need like tar paper, 
vents, flashing and drip edging.

 
dependable 
delivery.8.

You don’t want just anyone moving 
your investment. Rely on quality 
transportation whether that is in or 
on the appropriate vehicle. CFE will 
deliver your supplies and unload 
your purchase, where you want 
it and, more importantly, 
when you want it.

 
who's got 
your back?9.

When you have questions, new 
decisions to make or have hit a 
bump in the road, turn to someone 
reliable. When you partner with 
CFE Lumber, we’ve got your back. 
When you seek the expertise of CFE 
Lumber, no matter the location, you 
can count on us through the whole 
project. We become your project 
partner and work with you to find 
solutions to your needs. It's our 
word, and we stand by it.

 
department  
store woes.10.

As the saying goes, you can’t 
do everything and do it all well. 
At CFE, we stick to what we 
know. We sell building supplies, 
and we are experts in it. You won't 
be lost in aisles of cooking utensils 
or holiday decorations. We also 
don’t limit time spent with you. 
Whether your project needs several 
hours of consulting or just a few, 
we sit down with you and spend the 
amount of time needed to ensure 
your project turns out exactly how 
you imagined.

 
As your potential project partner, 
the CFE lumber team has years and 
years of experience to walk with you 
through the building journey and 
ensure you are elated with the end 
product. No matter the size of the 
job, we promise uncompromised 
service and a partnership of trust 
with our clients. Give us a call 
today and let’s get 
started. <<

Hartley
George
Ocheyedan
Okoboji
Spirit Lake

CFE Lumber 
locations:

Cooperative Farmers Elevator    11
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CFE TEAM MEMBERS TAKE ACTION TO 
COMBAT OCHEYEDAN ELEVATOR FIRE.

As the clock neared closing time at 
the end of a normal week, the day 
suddenly changed in the heat of a 
single moment. At approximately 
4:35 p.m. on Friday, September 
2, 2022, CFE reported a fire at the 
Ocheyedan grain elevator—a call  
no employee ever wants to make. 

As Scott Van Aartsen writes in  
a KIWA Radio news release 
following the incident, “The chief 
[Dan Hartwig] says the issue was  
in a grain leg that for some reason 
got hot. He says a belt and some 
wires melted, but they’re not 
exactly sure why.”

Thankfully, no one was injured 
in the fire and the situation was 
resolved that same night. The 
swift action of the Ocheyedan 
firefighters at the elevator was no 
accident, however. Among the 
volunteer response team were 
multiple CFE employees who 
were familiar with the elevator 
and knew how to attack the fire 
safely and quickly.

“I don’t know how 
bad it would’ve 
gotten, but 

if we wouldn’t have had the firemen 
who are also employees there, I 
can’t estimate how much longer  
it would’ve taken us to find the 
fire—because of the smoke, and 
because we don’t know where the 
hallways were, where the stairways 
were, where everything was, but 
they knew,” Mark Bremer, CFE 
board member, says. “They found 
the fire, and they were crucial in 
stopping it.”

As smoke billows from a fire, 
unfamiliar buildings become even 
harder to navigate, and the fire’s 
starting point becomes even more 
unclear. CFE employees knowing 
the building, and the equipment 
inside, was undeniably beneficial in 
locating and halting the fire.

“We’ve toured those 
facilities before, but 
you always forget—you 
don’t remember where 
the hallway is, you 
don’t remember where 
the electrical rooms 
are or anything like 
that. They geared up 

and went in where 
you can’t see  

at all and 
 

found it,” Mark says. “The rest 
of us would’ve gone in blind. It 
would’ve taken us forever to find it. 
It’s invaluable to have firepersons 
that are employees. I hope every 
location encourages it.”

Beyond the firefighters on 
scene that day, many other CFE 
employees contributed to the fire’s 
limited impact. All safety measures 
and operating procedures had been 
followed, and the facilities were 
properly cleaned. The fire was an 
unfortunate accident, and the cause 
is still unknown, but the diligent 
work of CFE employees to maintain 
clean, safe equipment and facilities 
prevented the fire from causing 
more extensive damage.

“I can’t say enough—those 
employees had that place spotless. 
There wasn't dust or anything 
like that. You’ll hear about dust 
buildup in elevators, and there’ll be 
a dust explosion that demolishes 
the entire elevator,” Mark says. 
“This could have been, and should 
have been, a whole lot worse. This 
could’ve been horrible. If this fire 
wouldn’t have been found and it 
would’ve gone through the next 
morning or over the weekend, I 
don’t think we could’ve dumped 
any grain there this fall. It would’ve 
been on the ground, and who 

knows what we would have 
done with the mill.”
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FIRE & EMS 
VOLUNTEERS

Thank you to all CFE employees 
who volunteer their time to serve 
their local communities through 
fire department and emergency 
medical service teams. We also 
extend our appreciation to all 
members who serve on these teams.
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Knowing how the equipment runs 
and the connections throughout 
the elevator also helped guide 
the CFE firefighters through 
extinguishing the fire completely.

“After we had the fire put out 
below, the belt was still burning 
up in the leg where we couldn’t get 
access,” Mark says. “Jake and Chad 
came up with the idea to come up 
top, cut the belt, and let it fall into 
the basement, which we had filled 
with water and foam.”

The events of September 2nd 
demonstrate the value our 
CFE employees bring to their 
local communities beyond 
the 8-5. Currently, dozens of 
CFE employees serve in fire 
departments or emergency 
response teams, with many of 
them having been involved for 
more than a decade. The three and 
a half hours that firefighters spent 
on-scene putting out the fire in 
Ocheyedan is just a small glimpse 
into the time and effort CFE 
employees pour into volunteering 
in their communities, on top of 
their full-time careers.

“We realized just how valuable it 
is to have employees on the fire 
department,” Rob Jacobs, CEO 
of Cooperative Farmers Elevator, 
says. “They were instrumental in 
helping contain and put out the fire 
quickly due to their knowledge  
of the facility and hazards  
associated with it.” <<

A SPECIAL 
THANK YOU
T O  O U R  L O C A L
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As the winter months 
have arrived, what 
should we be keeping 

an eye out for and thinking 
through safety on the farm?

KYLE SAYS: It is always  
a good reminder to talk  
about grain bin bridges. A  
grain bridge is when a crust is 
formed by moldy or frozen grain 
in a bin. When grain is taken out 
of the bin, a cavity is created in the 
grain which creates a major risk 
when someone stands on the corn 
and their extra weight causes the 
bridge to collapse. This can be a 
dangerous situation as a person 
can sink between four and five feet 

within seconds when surrounded 
by grain. This makes it extremely 
difficult for others to know where 
the person is located. 

 
 
How can we avoid 
grain bridges from 
happening in our bins?

KYLE SAYS: Here are 6  
key reminders for staying  
safe that I would recommend. 
The best way to avoid grain 
bridges is to manage your  
grain properly.

1. Always look for an inverted  
funnel after loading grain.

2. Use a pole to break up the bridge 
from outside the grain bin.

3. Always wear a harness when 
climbing on top of or into a  
grain bin.

4. Never work alone. Always have  
at least one other person by the 
bin in case of an accident.

5. Anyone who is working in and  
around the grain bins should 
know the location, especially if 
you are entering the bins and 
need to call 911 to report  
an accident.

6. Never go into a grain bin when  
an auger is on and grain is 
flowing. No children should  
ever be inside a grain bin. 
 

Grain bin safety 
equipment can get 
spendy, is there a way  
to offset the cost?

KYLE SAYS: There are 
occasionally grants and/or  
cost-share programs for farms  
and/or local EMS departments  
to purchase equipment for grain 
bin rescues available through  
state and federal agencies.  
Watch the USDA website for 
updates regarding the options  
for financial assistance. <<

THE CREATION OF GRAIN BRIDGES 
AND PRECAUTIONARY MEASURES 
TO AVOID THEM COMPLETELY.
By: Kyle Waletich, CFE Director of Risk & Safety

ASK ASK KYLEKYLE
>> safety
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Q:Q:

Q:Q:

Q:Q:

Visit the USDA website 
to stay updated on 
options for grain bin 
safety protocols and 
financial assistance.
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C A P I T A L I Z I N G 
O N

From Carbon  
to Cash
In general, to get started in the 
carbon credit market, farmers select 
a carbon offset provider—in CFE's 
case, this would be TruCarbon™ by 
Truterra—and begin to incorporate 
practices such as avoiding tillage, 
planting cover crops and other 
methods to sequester carbon in  
the soil. After a year, the amount  
of carbon sequestered is measured 
or calculated, and assigned a 
number of “carbon credits” to  
be sold in carbon markets. The 
amount and value of carbon 
captured is calculated from a 
multitude of factors, and varies 
by carbon offset provider. 

Each provider has their own 
requirements and calculation tools, 
and associated carbon credit values.

Truterra works with CFE growers 
using the Truterra™ Insights 
Engine to estimate the potential 
change in soil carbon levels from 
implementing specific practices, 
and therefore, the credits farmers 
have to sell. In addition, farmers 
who express an interest in 
TruCarbon receive an indication 
of the range of carbon they can 
anticipate monetizing as a part of 
the program qualification process. 
The Insights Engine applies 
sophisticated agronomic modeling 
that considers variation in 
geography, soil type, management 
and climate to accurately quantify 

soil carbon storage potential.

Farmers input their data, then  
the calculated value of their credits 
determine the payment the farmers 
receive. The price of carbon credits 
varies widely, from less than $1 per 
ton to over $80 per ton, but average 
prices range from $15 to $30 per 
ton. Trueterra is offering up to  
$25 per ton for new carbon stored 
from practice changes in crop 
year 2021 for corn and soybean 
operations. Data from the Soil 
Health Institute indicates one acre 
of regeneratively managed soil can 
sequester between .2 to .75 tons 
of carbon annually, depending on 
region, practices and soil types.  
 
 

With ongoing global focuses 
on climate change and 
sustainability, climate-conscious 
citizens and politicians alike are 
pressuring key contributors to 
change their practices and reduce 
their carbon footprint. 

Government agencies around 
the world are increasing funding 
to combat climate change, and 
individuals and corporations 
are turning to the carbon 
market to show their support. 
Businesses are, to put it plainly, 
offering dollars to farmers for 
sustainable agricultural practices 
in an effort to help offset the 

businesses’ carbon emissions. 
These monetized carbon credits 
encourage farmers to implement 
regenerative, sustainable 
agriculture systems in their 
operation. According to CNBC, 
McKinsey & Company reports 
that the market for carbon 
credits could be worth upward  
of $50 billion in 2030.

C ARB   NC02
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CONT'D ON NEXT PAGE...

By: Rosie Roberts 
CFE Conservation Agronomist
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The value is expected to increase 
as the carbon market continues 
to expand and possibilities of 
government involvement rise.

The carbon offset provider 
determines the number of carbon 
credits a farmer has to sell, then 
takes the credits to market for 
businesses or individuals to buy. 
Just as you take your corn and 
soybeans to your local co-op to  
sell, you’re sending your carbon,  
or a representation of it, to a  
global marketplace to be sold. 
Global carbon credit buyers  
include companies such as Disney, 
General Motors, JPMorgan Chase, 
Delta, Microsoft, Unilever and 
many more. 

Setting 
Expectations
If you want to start implementing 
practices that sequester carbon to 
sell carbon credits, expect a bit of a 
shift in your schedule. For example, 
you could expect to spend more 
time in the field during the fall, 
planting cover crops. However, 
you would save time in the spring, 
not having to run a disc, chisels, 
cultivators or more through your 
fields before planting. These 
practices also save money in fuel 
expenses and potential equipment 
repairs by making less passes 
through the field.

Many carbon credit systems 
are directed towards newly-
implemented sustainable farming 
practices, but there are still 
opportunities for farmers who  
have been practicing sustainable 
farming practices for a while. The 
2022 Truterra carbon program  
pays farmers up to $20 per ton  
for the carbon they have removed 
over the past three years.

Other considerations include length 
of time within the program. Most 
carbon credit programs require a 
year waiting period after joining 
the program and making the 
changes in your farming operation 
before associated carbon credits 
are granted. This accounts for the 
time it takes after implementing 
a change to see a difference in 
carbon levels. Growers will also 
likely be required to sign a contract, 
committing to maintaining those 
management practices for a certain 
number of years—often 10—with 
period evaluations to make sure 
effective carbon sequestration is 
still taking place. 

 
 
 
 
 
 
 

What’s Next
As with most trends or innovations, 
it’s impossible to know for certain 
what the future holds, but the 
carbon market is expected to stay. 
The past couple of years have 
seen tremendous growth in this 
industry, and the progress is not 
slowing down. Some of the world’s 
largest businesses are already 
involved in carbon buying, but 
government administrations may 
make adjustments to incentives 
for sustainable agriculture to have 
more of a stake in carbon farming. 
The carbon market is also expected 
to continue to become more 
global, with international sales and 
government action in accordance 
with global climate agreements. 

The monetization of sustainable 
farming is a positive step towards 
global environmental change and 
combatting the effects of climate 
change. Monetizing carbon in the 
soil is a viable option to consider 
for farmers looking for additional 
revenue from their operations. 
Even without selling carbon credits, 
farmers can often become more 
profitable by implementing efforts 
to sequester more carbon, thanks  
to the positive impacts in the soil, 
for both crop production and 
grazing livestock. 

Contact CFE's Conservation 
Agronomist Rosie Roberts to learn 
more about carbon markets. <<
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rroberts@coopfe.com 
712-317-3533
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This year’s harvest is in, and it was 
a bountiful year for producers. Corn 
and soybeans sold at an all-time 
high. Even in a recession, these 
prices will hopefully sustain local 
farmers until next season. As a CFE 
Grain Originator, Deric Den Hartog 
understands in-depth the ups-and-
downs of grain markets and what 
they mean to local farmers.

As he is out and about talking 
to clients, he listens to their 
apprehensions about rising fuel and 
input prices, not to mention how 
much it costs to put food on the 
table these days. As a father of four 
growing children, Deric completely 
understands these concerns. While 
growing fears about the falling 

economy continue to 
cloud the vision of most 
Americans, Deric has a 
different view than most, 
and it all centers around 
his experience in Haiti.

While our economy may 
be weaker, most families 
are still able to afford certain 
pleasantries: multiple vehicles, the 
latest tech in our pockets, and a 
sturdy roof overhead. These may 
seem essential, but Deric has seen 
what the true essentials look like 
for those in extreme poverty, and it 
pulls at his heart in a way he  
never believed possible.

CFE TEAM MEMBER ON A 
MISSION TO SERVE.

A Heart for HaitiA Heart for Haiti

"While growing fears about the falling economy continue to cloud 

the vision of most Americans, [I have] a different view than most, 

and it all centers around [my] experience in Haiti."

CONT'D ON NEXT PAGE...

When Deric Den 
Hartog, in green, isn't 
working as a grain 
originator for CFE, he 
is fulfilling his heart's 
mission through 
spending time and 
volunteering in Haiti.
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A Humbled Heart

It all started back in 2015, when  
his wife, Amber, “dragged” him  
on a mission trip to Simonette, 
Haiti, with their church group  
from Tabernacle Baptist Church  
in George.

“You could almost see the skid 
marks from my feet dragging,” 
laughs Deric. “I did not want to go. 
I never believed in giving hand-
outs. I believed that if I had to make 
my own money, so should everyone 
else. Then I went to Haiti, and I was 
totally humbled.”

The poverty that Deric saw broke 
his heart and yet, as Deric shares, 
he was forever touched because, 
“Even though they have nothing, 
they have so much joy.”

During his first trip to Haiti, the 
group built a small home for the 
Simonette community school 
security officer. The school is just 
one of the ministries that have 
come out of a local organization 
called Touch of Hope, founded in 
2011 by Dell and Renae Grooters  
of Rock Rapids.

“The school started with wood 
pallets as walls and a tarp as a 
roof,” states Deric. “Touch of Hope 
not only helped build a school that 
provides education for over 1,200 
children; it also feeds them two 
meals every day. For most of those 
kids, it's their only food.”

During another visit to Haiti, he 
noticed large blue tarps spread 

out on the ground with small, 
dark disks covering them. When 
he asked about the disks, he was 
informed they are food being 
cooked in the warmth of the sun. 
They were made from what little 
the residents had available—salt, 
oil and dirt. Dirt was the key 
component of the little wafers 
intended to fill the children’s bellies 
because they had no real food.

When the couple first returned 
home, they found their minds filled 
with memories of hungry, poverty-
stricken children. Deric noticed 
the shift in his mindset while he 
and Amber worked a high school 
concession stand.

“Kids were coming up to the stand 
with twenty dollar bills buying 
candy and junk like it was no big 
thing. At one point, Amber had to 
walk out—it was too hard to take in 
after what we had just witnessed.” 
Since that time, Deric is the first 
one to tell you he spends his money 
with an entirely different view of 
what is important.

Bringing Haiti Home

In addition to an education  
and meal for the children, the 
ministry also helps to support  
Tytoo Gardens Orphanage—the 
place where a boy stole the  
Den Hartog couple’s hearts.

“We first met Weskendy at the 
orphanage. He’s the only true 
orphan there,” Deric shares. 

“He lost both his parents in the 
earthquake when he was six years 
old. He was 11 when we met him, 
and it was an instant connection.” 

So much of a connection, they 
informally adopted him and are 
currently trying to get the now 
18-year-old boy who they consider 
their son, into the United States.

Because of the Haitian 
government’s corruption, however, 
the Den Hartogs were unable to 
formally adopt Weskendy. Deric 
explained that many families 
wanting to adopt are lured in with 
the promise of bringing home a 
child, only to be shut down by 
the government—but not before 
handing over large sums of dollars. 

Breaking the Cycle

Since their initial life-changing trip, 
the Den Hartogs have made over 
10 trips back to the impoverished 
nation to keep close to their son 
and serve the children of Simonette. 
Each trip usually involves a 
building project, but is focused  
on loving the children as they stay 
with them at the orphanage.

“They love watching Amber and I 
hold hands and would get especially 
loud if we kissed in front of them,” 
shares Deric. “Most of the children 
there have no idea what a real 
marriage or family with a mom 
and dad look like. Other than 
Weskendy, the other children at 
the orphanage have parents, or 

"Even though they have nothing, 

they have so much joy."

CONT'D FROM PREVIOUS PAGE...
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at least a mom that comes and visits them 
on Sundays. The moms leave them there 
because they can’t feed or care for them. 
Most moms are only making about $5 a 
week, and most of that is through selling 
their bodies.”

That is where the Touch of Hope ministry 
comes in. Their mission is to feed and care 
for the children and to provide an education, 
so that when the children grow up, they 
can work jobs and care for their families. 
The ministry also helps local women through 
a project called Rosie’s Boutique. This boutique 
creates jobs for women to provide an income in 
an effort to help families stay together. Women 
are employed to run the storefront, as well as 
make items like gift cards and jewelry. They 
even have a cafe with homemade treats.

It was enough of a success that when  
the Grooters family returned to live in the 
states, they opened a Rosie’s Boutique in  
Rock Rapids. The store sells craft items  
made by the Haitian women.

Praying for Hope

Deric isn’t sure when his next trip to Haiti will be.

“It’s really bad over there right now,” he explains. 
“Since President Jovenel Moïse was murdered last 
year, there really isn’t a government. Street gangs 
have taken over and things have become desperate.”

Deric shares that during his last trip this past 
August, the amount of trash and poverty was 
overwhelming. Traveling into and around the larger 
cities isn’t advised as the street gangs will light tires 
on fire in the roads to stop vehicles. Their violence is 
now starting to spread into the smaller communities 
like Simonette. However, Deric expresses, this 
community is well entrenched in their faith in God, 
and he prays this good will power over evil.

“The main thing people can do for the people of 
Haiti is pray for them,” states Deric. “God is bigger 
and moving in these communities. You can also 
support ministries like Touch of Hope. All the 
proceeds to them go into serving Haiti.”

Deric knows hope is everything for this nation, 
and he will continue to support the best he can for 
many years to come. “I have found a mission that I 
feel passionate about, and that’s something I didn’t 
know my life was missing.”

Above is the original school before Touch of 
Hope became involved. At that time it served 
35 children. Below is the new school that 
provides an education for 1200 children as 
well as two meals a day.

You can also support Touch of Hope by 
shopping with Rosie’s Boutique in Rock 
Rapids or their online store. And if jewelry 
is your weakness, Amber also sells jewelry 
on behalf of Beljoy, a company initially 
stemming from Haiti selling handmade 
items by the women there. Again, proceeds 
from this ministry go 
back to the women and 
children of Haiti.

Show your support by 
shopping the unique 
selection of products  
that Rosie's Boutique offers. Visit 
rosiesboutiquehaiti.com by scanning this  
QR code with your phone's camera to  
shop and learn more. <<

Make a Difference



Sanitation.
Begin the grain-storing process 
with a clean slate—literally. 
Remove old grain from 
combines, truck beds, grain 
carts, augers and anything else 
used for handling the product. 
Even a little bit of insect—
or mold-infested grain can 
contaminate a bin.

Remove weeds, debris and old 
spilled grain from around your 
bins to discourage rodents. 
Inspect your emptied bins 
carefully for cracks, missing 
bolts and corrosion. Place a  
light inside the bin and walk 
around the outside at night to 
spot any cracks or holes you 
may have missed.

Thoroughly clean fans, exhaust 
vents and aeration ducts. If 
possible, remove dust and fine 
materials from underneath 
perforated floors. After 
thoroughly cleaning your bins, 
sanitize them with an approved 
residual spray. 

WINTER 
GRAIN STORAGE

The best practices for growing 
high-quality and high-yielding 
grain crops often command 
the most attention in farm 
magazines and at agricultural 
field days, and that comes as 
no surprise; you must produce 
the crop before anything else 
happens. But growing crops 
is only part of the equation in 
making a profit. Your harvest 
must be available and in 
condition when the markets  
are high, or else the hard  
work of producing it  
becomes all for naught.

This is why proper storage 
is critical. Ignoring the best 
practices of grain storage is 
akin to purchasing a load of 
expensive holiday groceries and 

then leaving them in the back 
seat of your car—nothing good 
is going to happen.

Before you arrive at the storage 
question, complete a quick audit 
of your current crop situation. 
Which grains are you going to 
store and in what amounts? 
Does it make more sense 
financially to store them or to 
sell them? What evidence do you 
have that storing this harvest 
will make you more money? Do 
you have the necessary funds 
for maintaining the storage 
conditions throughout winter?

Once you have answered 
these questions and decided 
to store your crop, it’s time 
to plan and execute a storage 
objective. Most experts agree 
there is no single solution to 
effective grain storage—it is 
a multi-layered challenge. 
One effective way to store 
grain is through the S.L.A.M. 
approach: sanitation, loading, 
aeration and monitoring.

USE THE S.L.A.M 
APPROACH FOR 
WINTER GRAIN 
STORAGE.
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loading.
Never mix new grain with old. 
Cleaning grain prior to loading 
greatly increases its storability, 
though it may not increase its 
market price. During filling of the 
bin, run the unloading auger at 
least daily to remove peaked grain. 
Your goal is to create an inverted 
cone with a diameter of 5 to 10 
feet. The grain that is removed 
can be mixed with other grain and 
returned to the bin. (Coring does 
not remove trash and fines but will 
help redistribute those materials 
that would normally accumulate 
near the center of the bin.)

It's important to level the grain 
after loading. Most dry grains peak 
at an angle of 18 to 20 degrees when 
filling the bin from the center. Yes, 
peaking adds storage capacity, but 
it also increases airflow resistance, 
which is a negative. You’ll have to 
operate a fan 50 percent longer to 
cool an overfilled peaked bin than a 
similar bin leveled and only filled to 
the eave. 

 

aeration. 
After you’ve sanitized the bin 
and loaded it correctly with high-
quality grain, the next step is to 
fight off the inevitable assaults on 
your product posed by fluctuations 
in temperature and humidity. 
Controlling temperature is key. 
More stored grain goes out of 
condition or spoils due to a lack  
of control over grain temperature 
than any other reason.

When first filled with grain, 
moisture content and temperature 

are relatively uniform throughout 
the bin. However, as outside 
temperatures begin to drop, 
continued monitoring of your 
grain is required. In the winter, as 
the ambient temperature outside 
starts to drop, the bin walls will 
start to cool, which then cools the 
adjacent grain and air inside the 
bin. This cool air creates a current 
that moves downward through the 
grain along the outside perimeter of 
the grain mass, then moves inward 
to the center of the bin, where it 
is warmed by the grain. As the air 
warms, it starts to move upward 
in the center of the bin, picks 
up moisture from the grain and 
carries it to the top where it starts 
to cool again. This results in a high 
moisture zone at the top center 
of the bin. This is where you can 
expect spoilage to occur.

This is why the grain temperature 
in the bin should be lowered to, 
or just slightly below, the average 
ambient temperature for that time 
of year. Generally, grain should be 
stored at 40-50°F in November 
and 35-45°F from December to 
February. Avoid the common 
mistake of turning off your  
aeration fan before the cooling  
or warming front has moved 
through the entire grain mass.  
Turn the fan off when the front  
is complete, and then keep it 
covered. This limits excessive 
cooling during winter months and 
keeps water, rodents, and debris 
out of the aeration system.

 

monitoring.
Failing to monitor grain conditions 
throughout the entire storage 
period is a common mistake. Even 

a small area that begins to heat or 
otherwise go out of condition can 
quickly spread to the entire bin. 
During the winter months, grain 
should be inspected at least once a 
month, and temperatures should 
be checked and recorded with each 
inspection. Use a deep bin probe 
to determine moisture content, 
the level of trash and fines and the 
general condition of the product. 
Also check for condensation on the 
grain surface, the presence of mold 
and insects and condensation on 
the bin roof. 

Keep in mind that an old or 
inexpensive moisture meter can 
return inaccurate readings, so 
it’s best to occasionally test them 
against those at your local elevator.

Finally, give your grain the old 
smell test. At your bin site, turn on 
aeration fans for a minute to get a 
good whiff of the first air coming 
out of the bin. If it smells bad, 
there’s a problem. By the time you 
can smell it, though, the problem is 
significant, so let’s avoid getting to 
this point.

 

cfe is here 
to help.
We all know storing grain can be 
complex. As we share how to best 
store grain, also know that if you 
don’t have the capacity to store or 
just don’t want to deal with storing 
grain, we can do that for you. At 
CFE, we have the capacity to store 
over 38 million bushels, plus access 
to rail, allowing for additional 
selling options. For more details, 
contact your CFE location or visit 
coopfe.com. <<

technically speaking <<
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Late Gestation 
Feeding
The foundation of a sound feeding program is 
the minerals cows are intaking. Often cows need 
these trace minerals that are not found in their 
forage diets. These minerals are crucial as they 
assist in calf development without impacting 
the health of the cow. 75% of a calf’s fetal 
development happens in the last trimester,  
so getting those minerals and nutrients in  
when it counts is crucial.

With increased feed costs, the question of, 
‘What if I just skip the minerals this year?’ 
may come up. Unfortunately, there are many 
consequences to this decision, including small 
or weak calves that have a lower weaning weight 
and cows with decreased milk production and 
lower long-term conception rates. If you have 
a dry lot for your cattle, consider adding your 
minerals into your total mixed ration, as some 
may overeat the minerals in this setting.

Investing in a year-long mineral program with 
both organic and inorganic trace minerals has 
set many cow/calf producers up for success. A 

THREE THINGS TO KEEP TOP OF MIND IN 
THE COLD MONTHS WITH YOUR HERD.

Cattle 
Conversations

By Joe Nilles, Beef Sales Manager

The cold months are here, and with the end of the year comes 
another busy season for some livestock producers—calving season. 
A combination of late gestation feeding programs and body 
conditioning scores can lead to a more successful calving season.
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few products producers have had 
good luck with include Purina® 
Wind and Rain® and Availa®, which 
is fed 60 to 90 days before calving.

If you have questions about 
minerals or your late gestation 
feeding program, reach out to me 
or my team. We would be happy to 
come up with a game plan for your 
operation moving forward.

Body 
Condition 
Scores
If you haven’t already and are only 
a few months away from calving, 
evaluate your cows’ body condition 
scores. Ideally, pregnant cows 
should have a BCS of 6. A higher 
body condition score could result 
in a cow getting too fat, especially 
in her pelvic region, resulting in 
calving complications. Less than 
6 could mean the cows don’t have 
enough weight on them. If they 
are on the lighter side, they could 
have a harder time calving, have 

a weaker calf and could have a 
lower quality colostrum. BCS of 
6 is the sweet spot, as this type of 
body condition shows the cow in 
great shape to calve. She will have 
enough condition on her that her 
body will focus on growing the 
calf and eventually putting energy 
into producing milk, rather than 
focusing on keeping her body 
warm. A cow with a BCS of 6 is 
also likely to breed back at a much 
quicker rate than those higher and 
lower on the scale. A healthy BCS 
leads to the greatest chance of a 
healthy calf and cow.

Input costs are high, and we  
want to ensure you have the 
 highest survival rate possible— 
and that depends on having a 
strong late gestation feeding 
program and paying attention  
to body condition scores.

Bedding 
pays back
It may feel like you’re saving a few 
extra bucks by not bedding your 

cattle as often as they’d like during 
these cold winter months. Maybe 
you didn’t get as many cornstalk 
bales wrapped this fall as you 
hoped, or you’re rationing ones 
you purchased from a neighbor. 
Bedding your cattle properly 
actually has economic benefits 
according to studies done by both 
the North Dakota State University 
Carrington Research Extension 
Center and South Dakota State 
University Extension. 

NDSU trialed generous bedding, 
modest bedding and no bedding 
effects on feedlot cattle. Bedding 
was added weekly during the trial, 
with modest defined as “keeping 
some bedding under the calves 
during inclement winter weather,” 
and generous bedding being double 
that amount.

Researchers found that generously 
bedded steers gained 3.53 pounds 
per day, modestly bedded animals 
gained 3.69 pounds per day and 
steers without bedding gained 2.83 
pounds per day. Final weights came  
in at 1,182 pounds and 1,172 pounds 
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for the generous and modest 
bedded cattle, and 1,121 pounds  
for non-bedded steers.

Economically speaking, the  
study took bedding costs and  
labor into consideration and found 
that, “if steers are sold on a real-
time grid using $1.20 for choice 
cattle and $1.10 for select cattle,  
the advantage for bedding [is] 

$61.76 [per head] for modest 
bedding and $81.61 [per head]  
for generous bedding.”

SDSU’s research showed a  
similar outcome. In their study, 
they compared cattle with no 
bedding to cattle with sufficient 
bedding to lie down and stay dry. 
Ultimately, they found that steers 
living with no bedding needed  

more than a month of extra time on 
feed to reach the same end weight 
as the steers with bedding. With 
all costs accounted for, this study 
showed a $62 per head advantage 
to bedding feedlot cattle sufficiently 
through the winter. 

Keep those cattle warm and  
dry (as best you can) this winter.  
It pays off.

BODY CONDITION SCORES

BCS 1 - EMACIATED

BCS 8 - Very Obese

BCS 7 - Fleshy

BCS 6 - Good

BCS 5 - Moderate

BCS 4 - Borderline

BCS 3 - Thin

BCS 2 - Very Thin BCS 8 - Obese

Body condition scores can be a 
balancing act for cows but are 
essential in assessing the overall 
health and performance of the  
herd, especially going into calving. 

When you have consistent cow 
condition, the benefits will be 

obvious. The calf’s survival rate 
increases. The cow’s ability to  
calve successfully increases. A 
healthy cow will grow a healthy  
calf even in the first trimester  
with the development of fetal 
organs, vascular systems, lungs  
and skeletal muscles. Overall 

growth potential for the calf. 
Shorter calving intervals  
for the cow.

Below are images that show 
different body condition scores,  
a BCS of 6 is the ultimate goal  
as a cow/calf producer. <<

Images courtesy from the University of Minnesota Extension Office.

>> technically speaking
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1. Cash is King. The last “super 
cycle” taught us this. Financially 
planning and putting dollars 
down when purchasing items for 
your operation will help cut back 
the impact interest rates have on 
your loans. 

2. Captain of Your Capital. 
Plan for margin compressions by 
managing your working capital. 
This will help you manage and 
mitigate balance sheet risk.

3. Finances are Everything. 
Your financial position matters. 
Know your cost of production 
and break-evens to make sound 
financial decisions. Consider 
utilizing one of the many 
grain contract options CFE 
offers to help manage risk by 
evaluating which option best 
fits your operation! With higher 
input costs, the importance of 
managing risk is only elevated!

4. Strength in Numbers. Ensure 
your operation has a sound cost 
structure. This will ensure you 
are not overspending, and are 
able to put more dollars towards 
items necessary to help your 
operation thrive. 

5. Note the Changes. Take a 
look at your financial position 
after an expansion or capital 
expenditures as large  
transitions like these can  
have significant impacts  
on your finances. <<

As farmers across the 
nation continue to feel the 
impact of increased interest 
rates 2022 has brought, 
many are wondering 
–when will this stop? 
Current market trends 
are showing interest rates 
have peaked at an all-time 
high, though we’ve seen 
this roller coaster before as 
prices soared in the 80s. 

Not only are increased 
interest rates impacting 
commodities, but farmers 
are also being impacted by higher input costs, 
equipment prices and high dollar land prices over 
the past 12 months. The increase in operational 
expense is resulting in many farms facing a new 
term of debt heading into the new year. 

CFE offers competitive financing options, 
including fixed interest rates as low as 2.5% on 
qualifying chemicals and seed. We encourage you 
to take advantage of CFE’s competitive financing 
options and participate in pre-pay discounts. Let 
us help you plan for 2023 and lock in these rates 
and forget about it!! Set up a time with  
your agronomist to go over  
your farm plan now!

khabben@coopfe.com 
712-451-6280

c o n t a c t  k r i s t i :

R I D I N G  O U T

Interest Rates Get Back On Track

TIPS FOR NAVIGATING 
CURRENT RATES, AND 
WHAT’S TO COME.
By: Kristi Habben 
CFE Credit Manager

industry issues <<
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>> in the kitchen

This super easy 
casserole is a sure win 
for any family. Not only 
is it guaranteed to fill 
them up, it will warm 
them up on cold winter 
nights. Best thing about 
this recipe is you only 
need two pans.

From the Loving 
Kitchen of Mom
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Farmer’s Delight is a favorite of the Den Hartog family. Deric and Amber have 
4 children, Tommy, Patrick, Jase and Andie Lynn and live in George. They also 
have a passion for the children of Haiti. You can read their story on page 17. <<

INGREDIENTS:

• 1 ½ lb. ground beef

• 1 package of egg noodles

• 1 can cream of chicken

• 1 can cream of celery

• 1 can creamed corn

• ¼ lb. Velveeta Cheese (cubed)

• salt & pepper to taste 

INSTRUCTIONS:

1. Brown the ground beef.

2. Cook the noodles according  
to package instructions and  
then drain.

3. Mix all ingredients together and 
put in a greased dish.

4. Bake for 1 hour and 25 minutes  
at 350 degrees.

Farmer's Delight



SWINE NUTRITION.
EXPERT CONSULTING.
QUALITY PRODUCTS.

Discover a nutritional program 
based on your farm's goals. 

FARROW TO FINISH FARM  
NUTRITIONAL PROGRAMS FEATURING:

• High potency vitamin-trace mineral premixes

• Large inclusion nursery basemixes

• Custom-formulated nutritional solutions

507.626.5829       WWW. IDEALANIMALNUTRIT ION.COM

NOT SURE WHAT  
YOUR FARM NEEDS?

We offer expert nutritional 

advice that creates and 

customizes the ideal nutritional 

program that keeps your 

production goals in mind every 

step  

of the way.
CONTACT US TODAY!



The critical step in setting up your beef herd 

includes a high-quality, palatable Purina® Wind & 

Rain® Cattle Mineral that offers optimal absorption 

and best in class weatherization. Ensuring your 

herd has their mineral needs covered is the first 

step in getting over the hurdle to meet your 

performance goals.

©2022 Purina Animal Nutrition LLC. All rights reserved.

Contact your local Purina Dealer or visit 

purinamills.com/cattle-feed to learn more.  

GET OVER THE 
FIRST HURDLE.
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